
A G R E E MEN T 
between the 

UNION PACIFIC RAILROAD COMPANY 
(Northwestern District - Oregon Division) 

and the 
UNITED TRANSPORTATION UNION - C & T Divisions 

*** **** *** 

L 

In a joint effort to provide a safe working environment and 

as an alternative method of administering Rule G, IT IS AGREED: 

1) If any member( s) of a crew bel ieves that another member of a 
crew may be in an unsafe condition, such employe may immedi­
ately contact a Carrier officer. If the Carrier officer, 
upon investigation, determines there is an apparent violation 
of Rule G, the employe shall be removed from service. 

It is understood that when a removal from service takes 
place, transportation will be furnished back to the employe's 
home. 

2) Once an employe has been relieved from service under 1) above, 
such employe must contact the Company's Employee Assistance 
Program Counselor on the division within five days of the 
removal from service. If the employe contacts the Employee 
Assistance Program Counselor and accepts counsel ing, he will 
be paid for the full tour of duty or trip lost (one way) as a 
result of his removal from service. 

3) If the employe does comply with the requirements set forth 
in 2), and the Employe Assistance Program Counselor deter­
mines that the employe is not in need, of counseling, the 
employe shall be returned to service. There shall be no 
c1 aim progressed for any time lost as a result of the removal 
from service other than as provided in 2). 

4) If the employe does comply with the requirements set forth in 
2), and the Employee Assistance Program Counselor determines 
that the employe is in need of counsel i ng, and the employe 
accepts counseling, the employe shall, subject to a favorable 
recommendation from the Employee Assistance Program Counselor, 
be immediately returned to service. There shall be no claim 
progressed for any time lost as a result of the removal from 
service other than as provided in 2). 



Rule G Agreement with UTU - C&T 2 

5) If the employe does not comply with the requirements set 
forth in 2) or does not accept counsel ing as provided in 
4), he must 1 ay off and, if so desi red, may request a formal 
investigation. Such request must be made within five days of 
the day removed from service. If the employe does not request 
an i nvesti gati on and is off for more than 15 days, he must 
request a 1 eave of absence. One 45-day 1 eave of absence will 
be granted. If, at the end of thi s peri od, the employe still 
has not contacted the Employee Assistance Program Counselor, 
the provisions of UTU Rule 73(j) shall apply. 

Should the employe request a formal investigation, 
ploye(s) who originated the action as provided in 
not be called as a Company witness. 

the em-
1) will 

6) This agreement shall apply one time only to each employe 
covered by this agreement. Thereafter, all regular rules and 
agreements shall apply. 

7) This agreement is effective November 10, 1983 and may be 
terminated by either party upon service of five (5) days 
written notice upon the other party. 

Signed at Portland, Oregon this 31 st day of October, 1983. 

UNITED TRANSPORTATION UNION: UNION PACIFIC RAILROAD COMPANY: 

Dir~ttor of Labor Relations, NWD 



A G R E E MEN T 

between the 
UNION PACIFIC RAILROAD COMPANY 

Northwestern District - Oregon Division 
and the 

UNITED TRANSPORTATION UNION - C & T Divisions 
*** *** *** 

PREVENTION PROGRAM COMPANION AGREEMENT 

LR 011-5 A 

The Uni on Paci fi c Rail road Company and the United Transpor­
tation Union (C&T) , jointly recognizing that safety is the paramount 
concern and, further, that an a1coho1- and drug-free environment is an 
essential element in maintaining a safe work place, agree to the 
following to ensure the utmost compliance with Rule G: 

1. An employe who has been dismissed from service as a result 
of violating Rule G may elect to participate in the Rule G Rehabilita­
tion/Education Program (Rule G R/E Program or Program), provided: 

a) The employe has had no Rule G offense on his or her record 
for at least ten (10) years; and 

b) The employe has not participted in the Rule G R/E Program 
for at least ten (10) years; and 

c) The i nci dent gi vi ng ri se to the di smi ssa1 di d not i nvo1 ve 
significant rule violations other than Rule G. 

2. Participation in the Rule G R/E Program shall continue for 
a period of 12 months unless the employe elects to withdraw from the 
Program or fail s to foll ow the course of treatment estab1 i shed by the 
Employe Assistance Counselor. 

3. A letter, notifying the employe of the availability of the 
Ru1 e G R/E Program and conta i ni ng a request form to be comp1 eted by the 
employe, shall be attached to the Notice of Dismissal. 

4. The employe may elect to participate in the Rule G R/E 
Program by completing and returning the request form to the Carrier Offi­
cer who signed the Notice of Dismissal within 10 days of receipt of the 
Noti ce. 

5. The employe must contact the Employe Assistance Counselor 
within three days of electing to participate in the Rule G R/E Program. 

6. After bei ng contacted, the Employe Assi stance Counselor 
shall eva1 uate the employe to determi ne whether or not the employe may 
safely be returned to service and the course of treatment which the 
employe should follow. 
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7. If the evaluation indicates that the employe may safely 
be returned to service, he or she shall be returned to service on a 
probationary basis, with all seniority unimpaired. Following return to 
service, the employe must follow the course of treatment established by 
the counselor during the remainder of the Program. 

8. If the evaluation indicates that the employe may not 
safely be returned to service, he or she shall continue in the status of 
a dismissed employe until subsequent eva1uation(s) indicate that it is 
safe to return the employe to servi ce on a probati onary basi s. The 
employe must follow the course of treatment established by the counselor 
while out of service and after return to service during the remainder of 
the Program. 

9. If, at any time during the 12-month period referred to in 
paragraph 2 above, the employe fail s to follow the course of treatment 
established by the counselor, the Carrier shall remove the employe from 
the Program. If the employe has been returned to service, the Carrier 
shall, without the necessity of further disciplinary proceedings, also 
remove the employe from service and the employe shall revert to the 
status of a dismissed employe. 

10. An employe may withdraw from the Rule G R/E Program at 
any time by notifying, in writing, the counselor and the Carrier Officer 
who signed the Notice of Dismissal. If the employe has been returned to' 
service, the Carrier shall, without the necessity of further disciplin­
ary proceedings, remove the employe from service and the employe shall 
revert to the status of a dismissed employe. 

11. If the employe successfully completes the Rule G R/E 
Program, a notation to that effect shall be placed on the employe's 
Personal Record and the employe's probationary status shall terminate 
and all seniority and other rights shall be restored. 

12. No c1 aims shall be progressed by or on behalf of the 
employe based on time lost as a result of the i nci dent 1 eadi ng to the 
employe's participating in the Rule G R/E Program. 

13. This agreement is effective July 18, 1984, and may be 
terminated by either party upon service of five days written notice upon 
the other party. 

Signed at Portland, Oregon this 18th day of July, 1984. 

UNITED TRANSPORTATION UNION: UNION PACIFIC RAILROAD COMPANY: 

&.~ General Chairman, C&T Divisions 
/1;};J-fi'L> 

Dire y Or of Labor Relations, NWD 


