
PREAMBLE 

ATTACHMENT 

MERGER 
IMPLEMENTING AGREEMENT 

(Expanded Salina Hub) 

between the 

UNION PACIFIC RAILROAD COMPANY 
Southern Pacific Transportation Company 

and the 

UNITED TRANSPORTATION UNION 

The U.S. Department of Transportation, Surface Transportation Board ("STB") 
approved the merger of the Union Pacific Corporation ("UPC"), Union Pacific Railroad 
Company/Missouri Pacific Railroad Company (collectively referred to as "UP") and 
South em Pacific Rail Corporation, Southem PacHic Transportation Company ("SPT"), St. 
Louis Southwestem Railway Company ("SSW), SPCSL Corp., and the Denver & Rio 
Grande Westem Railroad Company ("DRGW") (collectively referred to as "SP") in Finance 
Docket 32760. In approving this transaction, the STB imposed New York Dock labor 
protective conditions. Copy of the New York Dock conditions is attached as Attachment 
"A" to this Agreement. 

On June 4, 199B, the Carriers served notice of their Intent to merge and consolidate 
operations generally in the following territories: 

Union PacHic: Salina to Kansas City (not including Kansas City and Topeka) 

Salina to Sharon Springs 

Wichita to Salina via Lost Springs/Herington 

Salina to Sid (end-of-track) 

Wichita to EI Dorado 

Wichita to Winfield/Arkansas City 

Whitewater to McPherson 
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Herington to Hope (End-ot-Track) 

Southem Pacific: 
(SSW) 

Pratt to Kansas City via Herington (not including Pratt, Topeka 
or Kansas City) 

Pursuant to Section 4 at the New York Dock protective conditions, in order to 
achieve the benefits of operational changes made possible by the transaction and to 
modify collective 'bargaining agreements to the extent necessary to obtain those benefits 

IT IS AGREED: 

ARTICLE ,. WORK AND ROAD POOL CONSOLIDATIONS 

The following work/road pool consolidations and/or modifications will be made to 
existing runs: 

A. Zone 1 - Seniow District 

1. Territory Covered: Salina to Sharon Springs 

Salina to Kansas City (not including Topeka or 
Kansas City) 

Salina to Sid (end-of-track) 

The above includes all UP main lines, branch lines, industrial leads, yard 
tracks and stations between or located at the points indicated. Where the 
phrase "not including" is used above, It refers to other than through freight 
operations, but does not restrict through freight crews from operating int%ut 
of such terminals/points or from performing work at such terminals/points 
pursuant to the designated collective bargaining agreement prOVisions. 

2. The existing territories covered by the UP-UTU Salina Hub Agreement 
dated June 27, 1997 shall encompass Zone 1 of the expanded Salina 
Hub Agreement and no modifications will be made to such territories 
unless specifically referenced herein. 

3. The terms of the UP-UTU Salina Hub Agreement of June 27,1997 
shall remain in full force and effect under this Agreement, as pertains 
to Zone 1, unless otherwise modified herein. 

A The terminal limits of Salina are as follows: 

. - Salina: M.P. 187.26 - West 
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East M.P. 184.26 -
M.P. 2.8 -
M.P. 0.58-

McPherson Branch 
Plainville Branch 

5. Trainmen protecting through freight service in the pools described 
above shall be provided lodging at the away-from-home terminals 
pursuant to existing agreements and the Carrier shall provide 
transportation to trainmen between the on/off duty location and the 
designated lodging facility. All trainmen may leave or receive their 
trains at any location within the terminal and may perform work within 
the terminal pursuant to the designated collective bargaining 
agreement provisions. The Carrier will designate the on/off duty 
points for all trainmen, with these on/off duty points having 
appropriate facili1ies as currently required in the collective bargaining 
agreement or by applicable governmental statute or regulations. 

B. Zone 2 - SenioritY District 

1. Territory covered: Ellis to Sharon Springs 

The above includes all UP main lines, branch lines, industrial leads, yard 
tracks and stations between or located at the points indicated. Where the 
phrase "not including" is used above, it refers to other than through freight 
operations, but does not restrict through freight crews from operating int%ut 
of such terminals/points or from performing work at such terminals/points 
pursuant to the designated collective bargaining agreement provisions. 

2. The terms of the UP-UTU Salina Hub Agreement of June 27,1997 
shall remain in full force and effect under this Agreement, as pertains 
to Zone 2, unless otherwise modified herein. 

3. The terminallimi1s of Sharon Springs are as follows: 

Sharon Springs: M.P. 432.0 - West 
M.P. 426.0 - East 

UP terminal limits at Sharon Springs are established by this 
Implementing Agreement. 

4. Trainmen of the Denver Hub were granted rights in the Supplemental 
Agreement for that Hub to receive their through freight trains up to 
twenty-five (25) miles on the far side of Sharon Springs and run back 
through Sharon Springs to their destination without claim or complaint 
from any other trainmen. 

5. Trainmen protecting service in the terri10ry described above shall be 
provided lodging at the away-from-home terminal pursuant to existing 
agreements and the Carrier shall provide transportation to trainmen 
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between the on/off duty location and the designated lodging facility. 
All trainmen may leave or receive their trains at any location within the 
terminal and may perform work within the terminal pursuant to the 
designated collective bargaining agreement provisions. The Carrier 
will designate the on/off duty points for all trainmen, with these on/off 
duty points having appropriate facilities as currently required in the 
collective bargaining agreement or by applicable governmental statute 
or regulations. 

6. The parties hereto recognize there are unique operational 
requirements pertaining to trainmen performing service in Zone 2. 
Therefore, without prejudice to the position of any party, it is agreed: 

a. Oakley will continue to be the location for the extra board 
protecting all extra service in Zone 2. 

b. Local or other road assignments in Zone 2 may work between 
Ellis (vicinity of M.P. 303) and Arapaho (vicinity of M.P. 430). 
This includes work, wreck, or assignments servicing customers 
located between or at the stations indicated. 

c. Local or road switcher assignments shall be headquartered at 
Oakley, if operationally possible, and so long as customer 
demands do not require otherwise. There shall be no 
prohibition against advertising/operating local assignments 
which are bulletined to work in both directions out of Oakley; in 
the alternative, the parties may agree (on a not-to-be-cited 
basis) to establish road switcher assignment(s) at Oakley with 
limits of Sharon Springs and Ellis. 

Nothing in Article I.B.6 above shall be construed as precedent and shall not cited 
by either party in any future negotiations or proceedings. 

C. Zone 3 - SenioritY District 

1. Territory Covered: Wichita to Salina via Lost Springs/Herington 
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Wichita to EI Dorado 

Wichita to Winfield/Arkansas City 

Whitewater to McPherson 

Herington to Hope (End-of-Track) 
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Pratt to Kansas City via Herington (not including 
Pratt, Topeka or Kansas City) 

The above includes all UP and SSW main lines, branch lines, industrial 
leads, yard tracks and stations between or located at the points indicated. 
Where the phrase "not including" is used above, it refers to other than 
through freight operations, but does not restrict through freight crews from 
operating int%ut of such terminals/points or from performing work at such 
terminals/points pursuant to the designated collective bargaining agreement 
provisions. 

2. The existing former SSW Herington to Kansas City pool operation will 
be preserved under this Agreement with Herington as the home 
terminal. Kansas City will serve as the away-from-home terminal. 
Trainmen operating between Herington and Kansas City may utilize 
any combination of UP or SSW trackage between such points. 

a. In the event Carrier elects not to use a pool crew on a straight­
away move, Hours of Service relief of trains operating 
Herington to Kansas City which have reached Topeka or 
beyond (beyond S.J. Jct.) shall be protected by the Kansas 
City Hub Zone 2 extra board. If none rested or available, such 
relief shall then be provided by a rested away-from-home 
terminal crew at Kansas City, and such crew will thereafter 
either be deadheaded home or placed first out for service or 
deadhead on their rest. If the train has not reached Topeka, 
a home terminal pool crew at Herington will be used. 

b. In the event Carrier elects not to use a pool crew on a straight­
away move, Hours of Service relief of trains operating Kansas 
City to Herington shall be protected by the extra board at 
Herington if the train has reached Topeka or beyond. If it has 
not reached Topeka, a rested away-from-home terminal crew 
at Kansas City will be used on a straight-away move. If none 
rested or available, the extra board at Herington may be used 
beyond Topeka. 

3. The existing former SSW Pratt to Herington pool operation will be 
preserved under this Agreement, except the home terminal will be 
changed to Herington. Pratt will serve as the away-trom-home 
terminal. Sufficient number of trainmen will be relocated to Herington 
to effect this change. 

a. In the event Carrier elects not to use a pool crew on a straight­
away move, Hours of Service relief of trains operating 
Herington to Pratt shall be protected by the extra board at Pratt 
If the train has reached Inman or beyond; if exhausted, a 
rested away-from-home terminal crew at Pratt may be used, 
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and such crew will thereafter be either deadheaded home or 
placed first out for service or deadhead on their rest. If the 
train has not reached Inman or beyond. a home terminal pool 
crew at Herington will be used. 

b. In the event Carrier elects not to use a pool crew on a straight­
away move. Hours of Service relief of trains operating Pratt to 
Herington shall be protected by the extra board at Herington if 
the train has reached Inman or beyond. If it has not reached 
Inman. a rested away-from-home terminal crew at Pratt will be 
used on a straight-away move. If none rested or available. the 
extra board at Herington may be used beyond Inman. 

NOTE: Under Items 2 and 3 above. the establishment of 
Herington as a terminal for the corridor between Kansas 
City and Pratt does not constitute any restriction on 
operations through Herington by trains originating at 
Salina or Wichita. 

4. The previously existing Agreement dated June 22. 1992. goveming 
through freight service between Salina and Wichita shall become null 
and void upon implementation of this Agreement. except for the 
provisions of Article 11.1 (b) thereof. which shall continue to apply to 
the pool operation described below. A new pool operation between 
Wichita and Salina will be established under this Agreement. and 
Wichita shall serve as the home terminal for all such service. 

a. In the event Carrier elects not to use a pool crew on a straight­
away move. Hours of Service relief of trains operating Wichita 
to Salina shall be protected by the extra board at Salina If the 
train has reached Lost Springs or beyond. If none rested or 
available. a rested away-from-home pool crew may be used 
and such crew will thereafter be deadheaded home or placed 
first out for service or deadhead on their rest. If the train has 
not reached Lost Springs. a home terminal pool crew at 
Wichita will be used. 

b. In the event Carrier elects not to use a pool crew on a straight­
away move. Hours of Service relief of trains operating Salina 
to Wichita shall be protected by the extra board at Wichita If 
the train has reached Lost Springs or beyond. If the train has 
not reached Lost Springs. a rested away-from-home terminal 
crew at Salina will be used. If none rested or available. the 
extra board at Wichita may be used beyond Lost Springs. 

c. Trains which have expired under the Hours of Service at a 
location within 25 miles of Herington in either direction toward 
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Wichita or Salina may be relieved and operated into Herington 
by the extra board at Herington for later re-crewing. 

5. Local, work, wreck, and other extra freight service may operate 
between Wichita and Salina with home terminal of either Wichita or 
Salina . 

. . 6'. . The Carrier may, at its option, establish service between Wichita and 
Hutchinson via Herington, without crew change. Wichita will serve as 
the home terminal. Hutchinson will serve as the away-from-home 
terminal. This service will be protected by the extra board at Wichita 
unless traffic levels justify establishment of pool operations. 

7. At Herington, Pratt, Winfield and Wichita pool trainmen may receive 
their train up to twenty-five (25) miles on the far side of the terminal 
and run back through Herington, Pratt, Winfield and Wichita to their 
destination without claim or complaint from any other trainman. When 
so used, the trainman shall be paid an additional one-half (%) day at 
the basic pro rata through freight rate for this run in addition to the 
district miles of the run. If the time spent beyond the terminal under 
this provision is greater than four (4) hours, then he shall be paid on 
a minute basis at the basic pro rata through freight rate. 

8. The terminal limits of Herington, Pratt, Winfield and Wichita are as 
follows: 

Herington: M.P.459.2 -
M.P.180.0 -
M.P.169.2 -
M.P. 173.12 -

UP Hoisington Subdivision 
UP Herington Branch 
SSW Topeka Subdivision 
SSW Herington Subdivision 

UP terminal limits at Herington are established by this Implementing 
Agreement. 

Pratt: 

Winfield: 

Wichita: 

M.P. 292.33 
M.P. 300.16 

M.P. 248.7 
M.P. 250.8 

M.P. 236.0 
M.P. 476.0 
M.P. 254.0 

East 
West 

East 
West 

Herington 
Wichita Branch 
OKT Subdivision 

9. Trainmen of the Kansas City Hub were granted rights in the 
Agreement for that Hub to receive their through freight train up to 
twenty-five (25) miles on the far side of Winfield and Wichita and run 
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back through Winfield and Wichita without claim or complaint trom 
any other trainman. 

10. Trainmen of an adjacent hub may have certain rights to be defined, 
If any, in the Merger Implementing Agreements for these hubs to 
receive their through freight trains up to twenty-five (25) miles on the 
far side of the terminal and run back through the terminal to their 
destination without claim or complaint from any other trainman. 

11. Trainmen protecting through freight service in the pool described in 
Article I.D.2. above shall be provided lodging at the away-trom-home 
terminal pursuant to existing agreements and the Carrier shall provide 
transportation to trainmen between the on/off duty location and the 
designated lodging facility. All trainmen may leave or receive their 
trains at any location within the terminal and may perform work within 
the terminal pursuant to the designated collective bargaining 
agreement provisions. The Carrier will designate the on/off duty 
points for all trainmen, with these on/off duty points having 
appropriate facilities as currently required in the collective bargaining 
agreement or by applicable governmental statute or regulation. 

C. Herington Terminal 

1. All UP and SSW operations within the new Herington Terminal limits 
shall be consolidated into a single operation. The terminal includes 
all UP and SSW main lines, branch lines, industrial leads, yard tracks 
and stations between or located at the points indicated. All UP and 
SSW road crews may receive or leave their trains at any location 
within the terminal and may perform work within the terminal pursuant 
to the applicable collective bargaining agreement, including national 
agreements. The Carrier will designate the on/off duty points for all 
yard crews, with these on/off duty points having appropriate facilities' 
as currently required in the collective bargaining agreement or by 
applicable governmental statute or regulations. Interchange rules are 
not applicable for intra-carrier moves within the terminal. 

2. All UP and SSW rail lines, yards and/or sidings within the Herington 
Terminal will be considered as common to all trainmen working in, into 
and out of Herington. The establishment of prior rights zones is not 
intended to restrict operations which traverse territory in both zones. 
All road switchers, yard and local assignments will be protected by 
trainmen from the seniority district where such assignments are home 
terminaled. 

D. At all terminals the Carrier will designate the on/off duty points for all road 
crews, with these on/off duty points having appropriate facilities as currently 
required in the designated collective bargaining agreement or by applicable 
governmental statue or regulation. 
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E. In all of the zones, when local, work, wreck, HOS relief or other such 
unassigned road runs are called or assigned which operate exclusively within 
the territorial limits of one of the zones established in this Agreement, such 
service shall be protected by trainmen in such zone. If such run or 
assignment extends across territory encompassing more than one zone 
contemplated by this Agreement, it will be protected by trainmen in the zone 
in which such service is home terminaled. If new pool operations are 
implemented that run over two prior rights eXisting runs, then those holding 
prior rights to the existing'runs shall hold rights to the new runs in the ratio 
of miles run. New pool operations not covered in this Implementing 
Agreement which establish a new home terminal, between this Hub and 
another Hub, or between this Hub and a non-merged area will be handled 
per Article IX of the October 31, 1985 National Agreement. 

ARTICLE II· SENIORITY CONSOLIDATIONS 

A. To achieve the work efficiencies and allocation of forces that are necessary 
to make the Salina Hub operate efficiently as a unified system, a new 
seniority district will be formed and a master Trainmen Seniority Roster -
UP/UTU Salina Merged Roster #1 will be created for trainmen holding 
seniority in the territory comprehended by this Agreement on the date of 
implementation of this Agreement. (Where the word "trainmen" is used in 
this Agreement, it refers to conductors/foremen and brakemen/yardmen 
collectively.) The new roster will consist of three (3) zones. Prior rights Zone 
1 is already intact and will remain unchanged by this Agreement. New prior 
rights Zones 2 and 3 will be created under this Agreement. 

1. SWitchmen/brakemen placed on these rosters will be dovetailed 
based upon the employee's current seniority date. If this process 
results in employees having identical dates, seniority will be 
determined by the age of the employees with the older employee 
placed first. If there are more than two (2) employees with the same 
seniority date, a random process jointly agreed upon by the Director 
of Labor Relations and the appropriate General Chairman (men) will 
be utilized to effect a resolution. It is understood this process may not 
result in any employee running around another employee on his 
former roster. 

2. Conductors placed on this roster shall reflect the exact UP and SSW 
relative standings as exists on the dovetailed brakeman roster; 
however, within such relative standing both former UP and SSW 
conductors shall rank in the same order that they did on their former 
properties. 

B. Employees assigned to the newly-created zone seniority rosters for Zones 
2 and 3 shall be afforded prior rights on said zones. Placement on these 
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rosters and awarding of prior rights to said zones shall be based upon the 
following: 

1. Zone 2 - This roster will consist of former UP trainmen with rights on 
Salina (Roster Nos. 360301 and 360401) and Oakley (Roster Nos. 
072301 and 072401). 

a. The prior rights roster for Zone 2 will consist of a prior rights 
conductor and brakeman roster. 

2. Zone 3 - This roster will consist of former UP trainmen with rights on 
Wichita (Roster Nos. 058311, 058411 and 058511) and Coffeyville 
(Roster Nos. 059312 and 059412) and former SSW trainmen with 
rights on SSW Pratt (Roster Nos. 304301, 304401 and 304501), 
Salina and SSW Herington (Roster Nos. 303301, 303401 and 
303501). 

a. The prior rights roster for Zone 3 will consist of a prior rights 
conductor, brakeman and yardman (Wichita) roster. 

C. Employees holding seniority on one (1) of the prior rights zones will be 
afforded common seniority on the other zones in the Salina Hub. New 
employees hired after the date of this Agreement shall hold common 
seniority on all zones in the Salina Hub. 

D. Entitlement to assignment on prior rights Zones 2 and 3 and to'the master 
roster shall be by seniority order canvass of the employees holding seniority 
in the territory, subject to roster sizing limits. Prior to the roster formulation 
process, the Organization and the Carrier shall reach agreement upon the 
total number of employees aSSigned to the expanded Salina Hub master 
seniority roster. 

E. With the creation of the new seniority district described herein, all previous 
seniority outside the Salina Hub held by trainmen on the new roster shall be 
eliminated and ali seniority inside the new hub held by trainmen outside the 
district shall be eliminated. All pre-existing prior rights, top and bottom, or 
any other such seniority arrangements in existence prior to formulation of the 
Salina Hub, if any, are of no further force or effect and the provisions of this 

--II'A""nlcle shall prevail in lieu of thereof . 

. "----
F. All trainmen vacancies within the Salina Hub must be filled prior to any 

trainmen being reduced from the working list or prior to trainmen being 
permitted to exercise to any reserve boards. This provision is not intended 
to modify or supersede existing agreement provisions, if any, which prohibit 
forcing prior rights trainmen to vacancies outside the territory comprehending 
their prior rights. 
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G. Trainmen who have been promoted to engine service and hold engine 
service seniority inside the Salina Hub shall be placed on the appropriate 
roster using their various trainmen seniority dates. 

ARTICLE III • EXTRA BOARDS 

A. The following extra boards shall be established to protect vacancies and 
. ·other extra board work into or out of the Salina Hub or in the vicinity thereof. 

It is understood whether or not such boards are guaranteed boards is 
determined by the designated collective bargaining agreement. Further, 
nothing in this Agreement may be construed to require the continued 
maintenance of an extra board when there is insufficient work to justify its 
existence. 

1. Wichita One (1) Extra Board (combination 
conductor/brakeman/switchman) to protect all service at or in the 
vicinity of Wichita. This board will also protect the service between 
Wichita and Hutchinson via Herington. 

2. Hutchinson One extra board (combination 
conductor/brakeman/switchman) to protect all extra service at or in 
the vicinity of Hutchinson. 

3. Herington - One (1) Extra Board (combination conductor/brakeman) 
to protect all extra service at or in the vicinity of Herington including 
Hours of Service relief in any direction, subject to the specific 
provisions in Article I. This board will supplement the extra board at 
Hutchinson and, if none in existence, will protect Hutchinson extra 
service. 

3. Salina - No change from the June 27, 1997 Agreement. 

4. Oakley - One (1) Extra Board (combination conductor/brakeman) to 
protect all extra service in Zone 2. In the event it is exhausted, this 
board will be supplemented by the extra board at Salina. 

B. If additional extra boards are established or abolished after the date of 
implementation of this Agreement, it shall be done pursuant to the terms of 
the designated collective bargaining agreement. When established, the 

-6arrier shall designate the geographic area the extra board will cover. 

ARTICLE IV • APPLICABLE AGREEMENT 

A. The Carrier has selected the Collective Bargaining Agreement currently in 
effect between the Union Pacific Railroad Company and the UTU Union 
Pacific Eastem District including all applicable national agreements and all 
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other side letters and addenda. Firemen shall likewise be governed by the 
current UP-UTU Eastem District Agreement. Except as specifically provided 
herein, the system and national collective bargaining agreements, awards 
and interpretations shall prevail. 

B. The terms and conditions of the pool operations set forth in this agreement 
shall be the same for all pool freight runs whether run as combined pools or 

. separate pools. The terms and conditions are those of the designated 
collective bargaining agreement as modified by subsequent national 
agreements, awards and implementing documents and those set forth below. 
For ready reference, sections of existing rules are attached in Attachment 
"B". 

C. Trainmen will be treated for vacation, entry rates and payment of arbitraries 
as though all their time on their original railroad had been performed on the 
merged railroad. Trainmen assigned to the Hub on the effective date of this 
Implementing Agreement (including those engaged in trainmen training on 
such date) shall have entry rate provisions waived. Trainmen hired after the 
effective date of the Agreement shall be subject to National Agreement rate 
progression provisions. . 

D. Former SSW trainmen who are covered by this Implementing Agreement 
and who were formerly covered by an SSW Vacation Agreement shall be 
entitled to obtain the benefits of said SSW Vacation Agreement for the 
balance of the calendar year 1998, and for the calendar year ·1999 if 
otherwise eamed in 1998. Thereafter, vacation benefits shall be set forth by 
the UP-UTU Eastem District Agreement on the merged territory. 

E. A two-hour (2') call time for trainmen will apply in the entire territory 
comprehending the Salina Hub. 

F. Trainmen under this Hub Agreement operating into Kansas City will be paid 
actual miles to the various yards within the Kansas City Terminal to which 
they operate their road trains. Any previously recognized arrivaVdeparture 
point at Kansas City (e.g., M.P. 5.18 for former UP Eastern District trainmen) 
shall have no further force and effect, and the literal industry application of 
the national agreement rules shall apply throughout the HUb. 

G. Except where specific terminal limits have been detailed in this Agreement, 
it is not intended to change existing terminal limits under applicable 
agreements. 

H. Actual miles will be paid for runs in the Salina Hub. Examples are illustrated 
in Attachment ·C". 

ARTICLE V • FAMILIARIZATION 
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A. Trainmen will not be required to lose time or "ride the road" on their own time 
in order to qualify for the new operations. Trainmen will be provided with a 
sufficient number of familiarization trips in order to become familiar with the 
new territory. Issues conceming individual qualifications shall be handled 
with local operating officers. The parties recognize that different terrain and 
train tonnage impact the number of trips necessary, and the operating officer 

, 'assigned to the merger will work with the local managers and Local 
Chairmen in implementing this Section. Issues concerning individual 
qualifications shall be handled with the local Operating Officer and Local 
Chairman. If not resolved at the local level, then the matter shall be referred 
to the General Chairman and Labor Relations for further handling. 

ARTICLE VI-IMPLEMENTATION 

A. The Carrier will give at least thirty (30) days' written notice of its intent to 
implement this Agreement. 

B. 1. 

2. 

3. 

Concurrent with the service of its notice, the Carrier will post a 
description of Zones 1 and 2 described in Article I herein. " 

Ten (10) days after posting of the information described in B:1Ja~ve, 
the appropriate Labor Relations Personnel, CMS Personnel, General 
Chairmen and Local Chairmen will convene a workshop to implement 
assembly of the merged seniority rosters. At this workshop, the 
representatives of the Organization will partiCipate with the Carrier in 
constructing consolidated seniority rosters as set forth in Article II of 
this Implementing Agreement.;: ... ; 

~ ..... '" . 
Dependent upon the Carrier's manpower needs, the Carner may 
develop a pool of representatives of the Organization, with the 
concurrence of the General Chairmen, which, in addition to assisting 
in the preparation of the rosters, will assist in answering trainmen's 
questions, including explanations of the seniority consolidation and 
implementing agreement issues, discussing merger integration issues 
with local Carrier officers and coordinating with respect to CMS issues 
relating to the transfer of trainmen from one zone to another or the 
assignment of trainmen to positions. 

C. The roster consolidation process shall be completed in five (5) days, atter 
which the finalized agreed-to rosters will be posted for information and 
protest in accordance with the applicable agreements. 

D. Once rosters have been posted, those positions which have been created or 
consolidated will be bulletined for a period of seven (7) calendar days. 
Trainmen may bid on these bulletined aSSignments in accordance with 
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" '. '. 

E. 

applicable agreement rules. However,no later than ten (10) days after 
closing of the bulletins, assignments will be made. 

1. 

2. 

After all assignments are made, trainmen assigned to positions which 
require them to relocate will be given the opportunity to relocate within 
the next thirty (30) day period. During this period, the affected 
trainmen may be allowed to continue to occupy their existing 
positions. If required to assume duties at the new location 
immediately upon implementation date and prior to having received 
their thirty (30) days to relocate, such trainmen will be paid normal 
and necessary expenses at the new location until relocated. Payment 
of expenses will not exceed thirty (30) calendar days. 

The Carrier may, at its option, elect to phase-in the actual pool 
consolidations which are necessary in the implementation of this 
Agreement. Trainmen will 'be given ten (10) days' notice of when their 
specific relocation/reassignment is to occur. 

ARTICLE VII· PROTECTIVE BENEFITS AND OBLIGATIONS 

A. All trainmen and firemen who are listed on the Zones 2 and 3 prior rights 
Salina Hub merged rosters shall be considered adversely affected by this 
transaction and consolidation and will be subject to the New York Dock 
protective conditions which were imposed by the STB. It is understood there 
shall not be any duplication or compounding of benefits under this 
Agreement and/or any other agreement or protective arrangement. 

1. Carrier will calculate and fumish TPA's for such employees to the 
Organization as soon as possible after implementation of the terms 
of this Agreement. The time frame used for calculating the TPA's in 
accordance with New York Dock will be the twelve (12) month period 
immediately preceding date of implementation. 

2. In consideration of blanket certification of all employees covered by 
this Agreement for wage protection, the provisions of New York Dock 
protective conditions relating to "average monthly time paid for" are 
waived under this Implementing Agreement. 

3. Test period averages for designated union officers will be adjusted to 
reflect lost earnings while conducting business with the Carrier. 

4. National Termination of Seniority provisions shall not be applicable to 
trainmen hired prior to the effective date of this Agreement. 

B. Trainmen required to relocate under this Agreement will be governed by the 
relocation provisions of New York Dock. In lieu of New York Dock 
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provisions, an employee required to relocate may elect one of the following 
options: 

1. Non-homeowners may elect to receive an "in lieu of" 
allowance in the amount of $10,000 upon providing 
proof of actual relocation. 

2. Homeowners may elect to receive an "in lieu of" 
allowance in the amount of $20,000 upon providing 
proof of actual relocation. 

3. Homeowners in Item 2 above who provide proof of a 
bona fide sale of their home at fair value at the location 
from which relocated shall be eligible to receive an 
additional allowance of $1 0,000. 

a) 

b) 

This option shall expire within five (S) i 
years fror:rvoate of application for the ;' 
allowanc" under Item 2 above. / 

.. // / 
Proof of sale must be in the form of sale' 
documents, deeds, and filings of these 
documents with the appropriate agency. 

NOTE: All requests for relocation allowances 
must be submitted on the prescribed 
form. 

4. With the exception of Item 3 above, no claim for an "in 
lieu or relocation allowance will be accepted after two 
(2) years from date of implementation of this 
Agreement. 

S. Under no circumstances shall an employee be 
permitted to receive more than one (1) "in lieu of' 
relocation allowance under this Implementing 
Agreement. 

6. Trainmen receiving an "in lieu or relocation allowance 
pursuant to this Implementing Agreement will be 
required to remain at the new location, seniority 
permitting, for a period of two (2) years. 

ARTICLE VIII • CREW CONSIST 
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A. Upon implementation of this Agreement all crew consist productivity credits 
that cover employees in the Salina Hub shall be frozen pending payment of 
the shares to the employees both inside the Hub and outside the Hub. A 
new productivity fund shall be created on implementation day that will cover 
those employees in the Salina HUb. The funds that cover employees outside 
the Hub shall continue for employees who remain outside the HUb. 

B. . 'Payments into the new productivity fund shall be made in compliance with 
the UPED Crew Consist Agreement. Those employees who would have 
partiCipated in the shares of productivity funds prior to the merger had they 
been initially hired on the UPED shall be eligible to partiCipate in the 
distribution of the new fund. 

C. Employees who would have been covered under the UPED special 
allowance provisions had they been hired originally on the UPED shall be 
entitled to a special allowance under those provisions. 

D. Article V.F. of the June 27, 1997 Salina Hub Merger Implementing 
Agreement shall be extended to t:-:s additional employees establishing 
seniority in the expanded Salina Hub under this Agreement, i.e., any 
employee with a seniority date prior to April 21, 1997, shall be eligible to hold 
a reserve board position, seniority permitting, as outlined therein. 

ARTICLE IX • FIREMEN 

A. This Agreement covers firemen. Pre-October 31, 1985 firemen will only have 
the right to exercise their fireman's seniority if unable to work an engineer's 
R.ssigntnent within the Salina HUb. If unable to hold such a position, a Pre­
October 31, 1985 fireman would be permitted to exercise their fireman's 
seniority in accordance with the provisions contained in the current UP 
Firemen Agreement. 

B. Post October 31, 1985 firemen shall continue to be restricted to mandatory 
fireman assignments and if unable to work an engineer's assignment within 
the Salina Hub, they will be required to exercise their train service seniority. 

C. The seniority rosters for firemen will be a straight seniority dovetail roster 
maintaining existing prior rights. 

D. It is the Carrier's intent to execute a standby agreement with the 
Organization which represents firemen on the former SSW. Upon execution 
of that Agreement, said firemen on the former SSW will be fully covered by 
this Implementing Agreement as though the Organization representing them 
had been Signatory hereto. 
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ARTICLE X - HEALTH AND WELFARE 

Employees of the former UP who are working under the collective bargaining 
agreement designated in Article IV.A. of this Implementing Agreement belong to the Union 
Pacific Hospital Association. Former SSW employees are presently covered under United 
Health Care (former Travelers GA-23000) benefits. Said former SSW employees will have 
ninety (90) days.from date of implementation to make an election as to keeping their old 
Health and Welfare coverage or coming under the health and welfare coverage provided 
by the designated CBA. Any employee who fails to exercise said option shall be 
considered as having elected to retain existing coverage. Employees hired after the date 
of implementation will be covered under the plan provided for in the surviving CBA. Copy 
of the form to be used to exercise the option described above is attached as Attachment 
"0" to this Agreement. 

ARTICLE XI - SAVINGS CLAUSES 

A. The provisions of the applicable Schedule Agreement will apply unless 
specifically modified herein. 

B. Nothing in this Agreement will preclude the use of any trainmen to perform 
work permitted by other applicable agreements within the new seniority 
districts described herein, i.e., yardmen performing Hours of Service Law 
relief within the road/yard zone, 10 trainmen performing service and 
deadheads between terminals, road sWitchers handling trains within their 
zones, etc. . 

C. The provisions of this Agreement shall be applied to all employees covered 
by said Agreement without regard to race, creed, color, age, sex, national 
origin, or physical handicap, except in those cases where a bona fide 
occupational qualification exists. The masculine terminology herein is for the 
purpose of convenience only and does not intend to convey sex preference. 

ARTICLE XII - EFFECTIVE DATE 

This Agreement implements the merger of the Union Pacific and Southern Pacific 
railroad operations in the area covered by Notice dated January 30, 199B. 

Signed at ______ this __ ,day of ______ -', 1998. 

FOR THE UNITED 
TRANSPORTATION UNION: 

R. D. Hogan, Jr. 
General Chairman, UTU 
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FOR THE CARRIER: 

M. A. Hartman 
General Director-Labor Relations 
Union Pacific Railroad Co. 
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D. L. Hollis 
General Chairman, UTU 

A. Martin '" 
General Chairman, UTU 

APPROVED: 

M. B. Futhey, Jr. 
Vice President, UTU 

MR R D HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFIN DALE DR #309 
SPRINGFIELD MO 65807 

MR DON l HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75n1 

Gentlemen: 

J. M. Raaz 
Ass!. VP-labor Relations 
Union Pacific Railroad Co. 

P. C. Thompson 
Vice President, UTU 

MR A MARTIN '" 

Side letter No.1 

GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement entered into this date between 
the Union Pacific Railroad Company, Southern Pacific Lines and the United Transportation 
Union. 

During our negotiations we discussed Agreement provisions involving life insurance 
and disability insurance between Southern Pacific Lines and your Organization as follows: 

UTU - C& T: Articles 4 and 6 of the Agreement dated May 1, 1996 

UTU - S: Articles 2 and 8 of the Agreement dated May 21, 1996 

It was your position that coverages provided by the former agreement should be 
preserved for the former SSW employees covered by this implementing Agreement. 

This will confirm that Carrier agreed that these insurance premiums would be 
maintained at current levels and would be grand fathered to those former SSW employees 
who are covered by this Implementing Agreement and who are presently covered under 
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those plans. These insurance premiums wi" be maintained at current levels for such 
employees for a six (6) year period commenCing January 1, 199B, unless extended or 
modified pursuant to the Railway Labor Act. 

It is understood this Agreement is made without prejudice to the positions of either 
party regarding whether or not such benefits are subject to preservation under New York 
Dock and it will. not be cited by any party in any other negotiations or proceedings. 
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Side Letter No.1 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

If the 'foregoing adequately and accurately sets forth our agreement in this matter. 
please so indicate by signing in the space provided for that purpose below. 

AGREED: 

R. D. Hogan. Jr. 
General Chairman. UTU 

D. L. Hollis 
General Chairman. UTU 

A. Martin III 
General Chairman. UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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Yours truly. 

M. A. Hartman 
General Director - Labor Relations 
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MR R D HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 
SPRINGFIELDMO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No.2 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing 'Agreement entered into this date between 
Union Pacific Railroad Company, Southern Pacific Lines and the United Transportation 
Union. 

The parties hereto realize that the merger of the former properties into a unified 
system is a complex undertaking and with the changes in operations and seniority 
territories, employees covered by this Agreement will be required to perform service on 
unfamiliar territory. 

Familiarization will be a large undertaking, and it is to the benefit of both parties that 
this process begin as soon as possible so that implementation can occur in a more orderly 
and rapid manner. Therefore, it is understood that Carrier may begin qualifying trainmen 
on unfamiliar territory, to the extent it is feasible based upon operational and manpower 
constraints, between time of execution of this Implementing Agreement and date of 
implementation thereof. 

It is understood that familiarization will be accomplished in. accordance with Article 
V - Familiarization of this Agreement. Employees making familiarization trips which involve 
greater mileages than their existing (pre-merger) runs will be paid actual mileage to the 
new objective terminal as contemplated in Article I of this Agreement. Local UTU officers 
will work with local Carrier officers to implement this Side Letter in the most effective 
manner. 

If the foregoing adequately and accurately describes our agreement in this regard, 
please so indicate by signing in the space provided for that purposes below. 

Yours trUly, 

M. A. Hartman 
General Director-Labor Relations 
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Side Letter No.2 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR RD HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No.3 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to the Merger Implementing Agreement entered into this date. 

During our negotiations we discussed the issue of conductor promotion, and 
specifically the need to complete the conductor promotion classes on all the territories 
within the Salina Hub on an expedited basis so that the merged conductor rosters can be 
finalized. 

In this regard it was agreed that the parties will mutually commit to an expedited 
process of scheduling/conducting conductor promotion classes throughout the Salina Hub 
so that all remaining trainmen have had the opportunity to participate in such program on 
or before July 1, 1999. Trainmen promoted to conductor during this window of opportunity 
shall be given a seniority date as conductor in accordance with the terms of the pre­
existing agreement under which they were working prior to this Implementing Agreement. 

If the foregoing adequately and accurately describes our agreement in this regard, 
please so indicate by Signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 
General Director - Labor Relations 
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Side Letter No.3 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. 8. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR R DHOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 
SPRINGFIELD MO 65807 

MR DON L 'HoLLIs 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No.4 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to the Merger Implementing Agreement entered into this date. 

During our negotiations there was considerable discussion surrounding the operational 
changes resulting from a merger of UP and SSW operations. Specifically, it was your 
observation'that the merged operation would require an increased amount of transporting of 
crews, and your Organization has concems regarding the quality of the vehicles presently used 
for transporting crews, as well as the drivers of said vehicles. 

It was Carrier's position that there are existing procedures available to resolve any 
complaints regarding deficiencies in crew transportation and, as such, this was not a proper 
topic for inclusion in a Merger Implementing Agreement. 

Without prejudice to the positions of the respective parties as set forth above, the Carrier 
believes it is in the best interests of all parties that routine, unannounced safety audits of crew 
transportation contractors be conducted, and that a process be established for prompt 
investigation and, if necessary, resolution of complaints of specific instances of deficiencies in 
this area. In this regard, this will confirm my advice given you during our negotiations that 
Carrier agreed it would direct its designated manager to contact a Local Chairman to be 
designated by your Organization for the purpose of scheduling and conducting field safety audits 
of transportation contractors in the hub. These safety audits will include, but not be limited to, 
inspection of vehicles, unannounced rides, interviewing crews, and meeting drivers. These 
safety audits will be performed no less frequently than quarterly. 

If issues are raised by the safety audits which cannot be resolved to the satisfaction of 
your Organization, they may be referred to the appropriate Labor Relations Officer by the 
General Chairman for discussion in conference at the earliest possible date to seek a resolution. 
The conference will include the appropriate General Manager or his designate. 

Respectfully, 

M. A. Hartman 
General Director-Labor Relations 
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MRR 0 HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINOALi: DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
P o BOX 580 
LINDALE TX 75n1 

Gentlemen: 

Side Letter No.5 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement for the Salina Hub entered into 
this date. 

During our execution of this Agreement, it was understood that the parties may 
discover errors or omissions relating to mile post designations, crew district mileages, etc. 
It is not the intent of either party to hold the other party to such items simply because there 
was simply not time to verify them for accuracy. 

If the foregoing adequately and accurately describes our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 

G:\I.ABORIOPSlWPCMERGR\SAUNHUB.UTU(26) -26- Rev. 10/30/98 



Side Letter No. 5 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR R o HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINOALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
P o BOX 580 
LINDALE TX 75n1 

Gentlemen: 

Side Letter No. 6 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to the Merger Implementing Agreement for the Salina Hub 
entered into this date. 

During our discussions regarding vacations, the Carrier's attention was directed to 
the fact that certain former Rock Island trainmen on the SSW are entitled to use their 
former Rock Island seniority date for purposes of determining length of vacation. This 
letter will confirm Carrier's commitment to preserve and honor said arrangement. 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 
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MR RD HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 
SPRINGFIELD Mo 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter NO.7 

MR A MARTIN "I 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to the Merger Implementing Agreement entered into this date. With 
regard to Article ".E. the following shall apply: 

1. Trainmen presently working in the Salina Hub who elect not to stay and 
participate in the formulation of the new rosters for the Salina Hub will forfeit all 
existing seniority they may hold in any portion of the Salina Hub. 

2. Trainmen presently working outside the Salina Hub who hold existing seniority 
in any portion of the Salina Hub who elect not to participate in the formulation for 
new rosters for the Salina Hub will forfeit all existing seniority in any portion of the 
Salina Hub. 

3. Trainmen participating in the roster formulation process for the Salina Hub who 
presently hold trainmen's seniority outside the Salina Hub will be handled as 
follows: 

a. All trainman seniority outside the Salina Hub will be held in abeyance and 
may not be utilized for any purposes except as outlined below. 

b. When subsequent implementing agreements are concluded in other hubs 
which encompass the seniority described in a. above, which has been 
held in abeyance, such seniority may be exercised in the roster 
formulation process for such hub(s) subject to the following limitations: 

(1) The exercise of such option shall be considered a seniority move 
and shall be at the employee's own expense. 
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Side Letter No. 7 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

(2) A trainman utilizing this provision to select a different hub will 
forfeit all seniority in the Salina Hub. 

(3) Trainmen making application for a relocation allowance in this hub 
will be considered as forfeiting the options set forth in this Side 
Letter. 

4. The rights set forth in (b) above may only be exercised to the extent that there is 
an unfilled need for trainmen at such hub at the time rosters for such hub are 
formulated. Carrier reserves the right to limit the number of such requests made 
based upon manpower requirements and the number accepted will be in seniority 
order. In the event such move will create a shortage of trainmen within the Salina 
Hub the Carrier may hold such applicant for a reasonable amount of time to allow 
for a replacement. 

5. If applications are declined under (4) above, they will be considered in the future 
on a seniority order basis prior to the Carrier posting a bulletin or advertisement 
for new trainmen trainees. 

6. Trainmen accepting the option set forth in (5) above will be placed at the bottom 
of the common roster at the new hub with a new seniority date. 

If the foregoing adequately and accurately describes our agreement in this regard, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 
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Side Letter No. 7 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin 
Page 3 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. 8. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR RD HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINOALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75n1 

Gentlemen: 

Side Letter NO.8 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to the Merger Implementing Agreement entered into this date. 

The following was agreed to in the application of Article VII.A.3. regarding calculation of 
TPA's. 

1. In the case of any full time Union Officer holding seniority in this hub who may 
return to active service, the TPA for such employee shall be determined by 
calculating the average of the TPA's of the two full time employees above and 
below the said Union Officer on the roster in the same class of service and using 
that average for purposes of applying protective benefits. 

2. The General Chairman will fumish Carrier with a list of the monies paid to part time 
union officers by their Committee for the performance of union business, and such 
amounts will be added to TPA earnings for the test period for purposes of applying 
protective benefits. 

3. Employees who held reserve board positions during the test period shall be 
treated in the same manner described in 1. above. 

4. All compensation for services performed during the test period, even though some 
portion of it may have been directed to a 401-K account on a pre-tax basis or 
otherwise, shall be included in calculating said TPA. 

If the foregoing adequately and accurately describes our agreement in this matter, please 
so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 
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Side Leiter NO.8 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR R DHOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No.9 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement entered into this date between 
the Union Pacific Railroad Company, Southern Pacific Lines, and the United 
Transportation Union. 

In our discussions regarding Article IV, this will confirm Carrier's commitment to 
provide copies of the designated collective bargaining agreement referenced therein to all 
former UP and SSW trainmen comprehended by this Implementing Agreement at the 
earliest possible date, but no later than by date of implementation of this Agreement. It is 
understood the reference to UP trainmen applies only to those who were not previously 
covered by the designated collective bargaining agreement. 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 
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MRR D HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFIN DALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
POBOX 580 
LINDALE TX 75n1 

Gentlemen: 

Side Letter No.1 0 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to the Merger Implementing Agreement for the Salina Hub 
entered into this date, and specifically Article VII.A.1. thereof. 

During our discussions regarding the time frame for calculating TPA's, the 
representatives of the former SSW expressed the view that since all of the trainmen 
represented by them had already received TPA's in connection with "interim protection" 
related to TCS cutovers, they would prefer to simply adopt those existing TPA's for 
purposes of application of protection under this Merger Implementing Agreement. So long 
as said "interim" TPA's did not include extraordinary items or monies not includable in the 
TPA under a strict application of New York Dock Protective Conditions, Carrier is agreeable 
to this handling. 

If the foregoing accurately describes our Agreement in this matter, please so 
indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 
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Side Letter No. 10 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR R D HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFIN DALE DR #309 
SPRINGFIEL,D. MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No. 11 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement for the Salina Hub entered into 
this date. 

In discussing the relocation benefits in Article VII.B. of the agreement, we discussed 
the situation where an employee may desire to sell his home prior to the actual 
implementation of the merger. Carrier committed to you that such employee would be 
entitled to treatment as a "homeowner" for relocation benefits purposes provided: 

1. Upon actual implementation of the Merger 
Implementing Agreement the employee meets the 
requisite test of having been "required to relocate", 

2. The sale of the residence occurred at the same location 
where the employee was working immediately prior to 
implementation, and 

3. The sale of the residence occurred after the date of this 
Agreement. 

It is understood that no employee may qualify for "homeowner" relocation benefits 
if they did not own their home (or were under a purchase agreement) on the date of service 
of the notice for the Salina Hub, i.e., June 4, 1998. 

H the foregoing adequately and accurately sets forth our agreement in this matter, please 
so indicate by signing in the space provided for that purpose below. 

Yours trUly, 

M. A. Hartman 
General Director - Labor Relations 
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Side Letter No. 11 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR R o HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFIN DALE DR #309 
SPRINGFIELDMO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No. 12 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement for the Salina Hub entered into 
this date, and specifically Article IV. 

Since the "fiscal year" for administration of personal leave days on the former UP­
Eastern District is August 1 to August 1, an issue' arose regarding employees from the 
former schedule MPUL Agreement coming under the CBA designated for this hub, wherein 
personal leave days are administered on a calendar year basis. This issue shall be settled 
by paying all trainmen/yardmen who convert to the UP-UTU Eastern District Collective 
Bargaining Agreement an amount equal to 100% of the unused personal leave days 
remaining from their previous agreement on August 1, 1999, including carry-over days (if 
any), at the rate of last service performed. Effective August 1, 1999, all such employees 
shall have converted to the personal leave provision of the UP-UTU Eastern District CBA 

. Agreement. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 
General Director - Labor Relations 
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Side Letter No. 12 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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MR R D HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINPALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No. 13 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement for the Salina Hub entered into 
this date. 

Because SSW system seniority extends through the Kansas City, Salina and 
Dalhart Hubs, the Carrier agreed to make certain commitments regarding operations in the 
Salina Hub in order that Pratt trainmen may make a more informed decision regarding 
roster slotting for the Kansas City and Salina Hubs. Specifically, Carrier committed as 
follows: 

1. In the event employees at Pratt desire to relocate to Herington in 
proportion to the number or pool tums and extra board positions being 
moved to Herington, such requests will be given first consideration. 
Should this not be the case, to the extent possible, existing manpower 
at Herington will be used to staff the Herington-Pratt pool operations. 
If Pratt trainmen are needed to fulfill the need at Herington, the 
minimum necessary will be relocated to Herington, and those 
volunteering to relocate will be paid relocation under Article VII.B. of 
this Agreement. If insufficient trainmen volunteer, some trainmen may 
be forced to Herington in reverse seniority. Under these 
circumstances, Article VIII.B. benefits would still apply. The parties 
shall meet and reach agreement on the number and method of force 
assignments to Herington. 

2. Upon implementation of this Agreement, Pratt trainmen will relinquish 
rights to Herington-Pratt pool service. After implementation of the 
Salina Hub Agreement, Pratt trainmen shall protect only freight 
service between Pratt and Dalhart, including the extra board and 
regular assignments now home terrninaled at Pratt. 
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Side Letter No. 13 
Mr. R.D. Hogan 
Mr. D.L. Hollis 
Mr. A. Martin III 
Page 2 

It is ul1derstood the above provisions are without prejudice to Carrier's position and 
may not be cite'd' by either party in any other proceeding. 

If the foregoing adequately and accurately sets forth our agreements in this matter, 
please so indicate by signing in the space provided for that purpose below. 

AGREED: 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President UTU 

P. C. Thompson 
Vice President UTU 
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Yours truly, 

. M. A. Hartman 
General Director-Labor Relations 
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MR RDHOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No. 14 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This has reference to our negotiations covering the Merger Implementing Agreement 
entered into this date between the Union Pacific Railroad Company, Southern Pacific Lines and 
the United Transportation Union. DUring these negotiations, the Organization expressed 
concem that crews who expire on the Hours of Service Law would not be transported in a timely 
manner to the destination terminal. 

This will confirm the advice given to you, i.e., that When a crew ties up on the Hours of 
Service before reaching the objective terminal, the Carrier will make every reasonable effort to 
relieve subject crew and transport them to the tie up point, expeditiously. The Carrier 
recognized the interests of the railroad and its employees are best served when a train reaches 
the final terminal within the hours of service. In the event this does not occur, the Carrier is 
committed to relieving that crew and providing transportation as soon as practical. It is 
understood that this commitment contemplates transportation in the form of passenger vehicle, 
and crews shall not be transported to the tie-up point after Hours of Service tie-ups by means 
of train except in case of emergency or extraordinary circumstances which make providing a 
vehicle impossible. 

In the event the Organization feels that this commitment is not being observed at a 
particular location, the General Chairman shall promptly contact the Director of Labor Relations 
in writing stating the reasons or circumstances thereof. Within ten (10) days after being 
contacted the Director of Labor Relations will schedule a conference between the parties to 
discuss the matter and seek a resolution. The conference will include the appropriate General 
Manager or his designate. 

cc: M. B. Futhey, Jr. 
Vice President UTU 

P. C. Thompson 
Vice President UTU 
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M. A. Hartman 
General Director-Labor Relations 
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MR R D HOGAN 
GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR - STE 309 
SPRINGFIELD MO 65807 

MR DON L HOLLIS 
ASSOC. GEN CHAIRMAN UTU 
PO BOX 580 
LINDALE TX 75771 

Gentlemen: 

Side Letter No. 15. 

MR A MARTIN III 
GENERAL CHAIRMAN UTU 
2933 SW WOODSIDE DR #F 
TOPEKA KS 66614-4181 

This refers to the Merger Implementing Agreement for the Salina Hub entered into 
this date. 

It is understood that trainmen of the Denver Hub were awarded certain work at 
Oakley which this implementing brings under the scope of the Salina Hub and removes 
from the scope of the Denver HUb. In consideration of this, the following is agreed to. 

The current application of the Denver Hub Agreement provides that a pre-July 1, 
1997 trainman may not occupy a reserve board position if a post-July 1, 1997 trainman is 
working in the hub. To the extent that trainmen in the Salina Hub with a seniority date prior 
to June 27, 1997 (the date of the original Salina Hub Agreement) are occupying regular 
assignments, including extra board, headquartered in Zone 2 (Ellis to Sharon Springs), an 
equivalent number of reserve board positions in Zone 1 of the Denver Hub may be 
occupied by pre-July 1, 1997 Denver Hub trainmen irrespective of the presence of post 
July 1, 1997 trainmen working in the Denver Hub. . 

Example: There are five (5) pre-June 27, 1997 Salina Hub trainmen working in 
Zone 2 of the Salina HUb. Up to five (5) Reserve Board positions in 
Zone 1 of the Denver Hub may be occupied by pre-July 1, 1997 
Denver Hub trainmen even though there are post-July 1, 1997 
trainmen working in the hub. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below: 

Yours truly, 

M. A. Hartman 
General Director-Labor Relations 
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Side Letter No. 15 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: .... 

R. D. Hogan, Jr. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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QUESTIONS AND ANSWERS· SALINA HUB 

ARTICLE 1- WORK AND ROAD POOL CONSOLIDATION 

0.1. What is· the impact of joint terminal operations, such as Herington, for example, 
being "consolidated into a Single operation"? 

A.1. In a consolidated terminal, all UP and SSW road crews can receive/leave their 
trains at any location within the boundaries of the new Herington Terminal and may 
perform work anywhere within those boundaries pursuant to the applicable 
collective bargaining agreement. The Carrier will designate the on/off duty points 
for road crews. All UP and SSW rail lines, yards, and/or sidings within the Kansas 
City Terminal are considered as common to all crews working in, into and out of 
Kansas City and all UP and SSW road crews may perform all permissible road/yard 
moves pursuant to the applicable collective bargaining agreements. It is not the 
intent of this agreement to modify or supersede the application of existing road/yard 
rules contained in the National Agreements. 

0.2. How is a crew, which received their train twenty-five (25) miles on the far side of the 
terminal as contemplated by Article I compensated? 

A.2. When so used, the crew shall be paid an additional one-half (Y2) basic day for this 
service in addition to the district miles of the run. If the time spent beyond the 
terminal is greater than four (4) hours, they shall be paid on a minute basis at the 
basic pro rata through freight rate. Miles within the zone are not added to the 
district miles of the run. Time spent within the zone does not factor into the 
computation of overtime; however, if the time spent within the zone produces road 
overtime earnings in excess of the minimum four (4) hour payment the higher 
overtime earnings would apply. 

0.3. If a crew in the twenty-five (25) mile zone is delayed in bringing the train into the 
Origin terminal so that it does not have time to go to the destination terminal, what 
will happen to the crew? 

A.3. If the crew has operated back through the origin terminal, they will be transported 
to the destination terminal, unless emergency conditions prevent such, and be paid 
district miles and a minimum of four (4) hours at the pro rata rate. 

0.4. In regards to Ouestion 3 above. What happens if a crew in the twenty-five (25) mile 
zone is delayed and does not depart the origin terminal a second time? 

A.4. If the origin terminal is the home terminal, the crew will be released at the origin 
terminal, paid a basic day, and a minimum of four (4) hours at the pro rata rate. If 
the origin terminal is the away terminal, the crew will be paid under the twenty-five 
mile provisions for the work in the zone and deadheaded in combination 
deadhead/service to the destination terminal. 

0.5. In regards to Ouestion 2 above, what happens if a crew in the twenty-five (25) mile 
zone is delayed and spends more than eight (8) hours in the zone before returning 
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to the origin terminal? Is the answer to Ouestion 2 above intended to deny payment 
of overtime for time spent in excess of eight (S) hours in the twenty-five (25) mile 
zone? 

A.5. No, If a crew spends more than eight (S) hours in the twenty-five (25) mile zone, 
overtime would apply for ail such time in excess of eight (S) hours in the zone. 

O.S. Is it the intent of this agreement to use trainmen beyond the 25-mile zone? 
A.S. No ..... 

0.7. May the twenty-five (25) mile zone be used for inbound road crews to operate up 
to 25 miles past their destination terminal? 

A.7. No, The 25-mile zone provisions apply to outbound crews at their origin terminal 
only, and under no circumstances do such provisions apply to an arriving crew at 
their destination terminal. 

O.S. What is intended by the words "at the basic pro rata through freight rate" as used 
in Article I? 

A.S. Payment would be at the high (unfrozen) through freight rate of pay which is 
applicable to the service portion to the trip. 

0.9. How will initial terminal delay be determined when performing service as outlined 
above? 

A.9. Initial terminal delay for trainmen entitled to such payments will be governed by the 
applicable collective bargaining agreement and will not commence when a crew 
operates back through the on-duty point. Operation back through the on-duty point 
shail be considered as operating through an intermediate point. 

0.10. At locations common to other hubs, such as Wichita and Winfield, etc., is it 
understood that the right of a crew to reach out 25 miles beyond the terminal to 
provide Hours of Service relief under the 25-mile zone provisions of this Agreement 
are dependent upon reciprocal 25-mile zone agreements in those hubs? 

A.10. Yes. 

0.11. When a crew is used for hours of service relief at the away-from-home terminal 
pursuant to this Agreement may they be used to provide relief for more than one 
train? 

A.11. No, when the crew returns to the away-from-home terminal after performing hours 
of service relief (on only one train) they will stand first out upon arrival subject to rest 
and they shail next be either deadheaded or perform actual service to the home 
terminal. 
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ARTICLE" - SENIORITY CONSOLIDATIONS 

0.1. How shall the seniority of employees on an inactive roster pursuant to previous UP 
merger agreements be handled? 

A.1. They will not be canvassed at time of roster formulation, and the inactive roster shall 
continue to be maintained. In the event they return to active service in the future, 
they shall at that time be afforded a seniority slot on the active roster to which they 
are attached. If their former roster was split between hubs or prior rights zones, 
they will at time of retum be required to make an election of seniority rights 
placement. 

0.2. What "existing agreement provisions" govem in this hub with regard to forcing prior 
rights trainmen outside their prior rights territory? 

A.2. The parties have agreed to use the date of June 27,1997, the date of the previous 
Salina Hub Agreement, as the goveming date. In other words, employees with a 
seniority date on or before June 27, 1997, may not be forced to protect service 
outside the territory comprehending their prior rights zone under this Agreement. 
This application shall have no effect upon or may not be cited concerning the 
application of the UPED collective bargaining agreement elsewhere on Carrier's 
system. 

ARTICLE'" - EXTRA BOARDS 

0.1. Will extra boards established under this section be confined to protecting extra work 
exclusively within the zone in which established? 

A.1. Except where specifically provided, all extra boards will only protect extra work 
within one zone. After implementation, should the Carrier desire to establish extra 
boards which protect extra work in more than one zone, this will be done pursuant 
to the existing collective bargaining agreement, and the parties must reach 
agreement as to how trainmen from the zones involved will be allowed to exercise 
seniority to such extra board(s). Failure to reach such agreement, common 
seniority will be used. 

0.2. Are these guaranteed extra boards? 
A.2. The prOVisions of the designated collective bargaining agreement shall apply. 

ARTICLE IV - APPLICABLE AGREEMENTS 

0.1. When the Merger Implementing Agreement becomes effective what happens to 
existing claims previously submitted under the prior agreements? 

A.1. The existing claims shall continue to be handled in accordance with the former 
agreements and the Railway Labor Act. No new claims shall be filed under those 
former agreements once the time limit for filing claims has expired. 

0.2. Will a trainman gain or lose vacation benefits as a result of the merger? 
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A.2. SSW trainmen will retain the number of weeks vacation earned from the 1998 and 
1999 that they would have earned under their previous vacation agreement. The pay 
for such vacation shall be pursuant to the designated CBA. Beginning with the 2000 
calendar year they will be treated as if they had always been a UP trainman and will 
earn identical vacation benefits as a UP trainman who had the same hire date and 
same work schedule. 

0.3. When the.agreement is implemented, which vacation agreement will apply? 
A.3. The vacation agreements used.to schedule vacations for 1998 will be used for the 

remainder of 1998 and in 1999. 

0.4. Will personal leave be applicable to SSW trainmen in 1998? 
A.4. Personal leave days for SSW trainmen will apply effective January 1, 1999. The 

number of personal leave days applicable to SSW trainmen in 1998 will be prorated 
based upon actual Implementation date. 

ARTICLE VII- PROTECTIVE BENEFITS AND OBLIGATIONS 

Section A: 

0.1. How will test period earnings be calculated for employees returning to service 
following extended absence (a period of one year or more)? 

A.1. Their test period earnings will be the average of the test period earnings of the two 
(2) employees next junior and two (2) employees next senior to such individual 
returning to service, in the same class of service. 

0.2. How does the Carrier calculate test period earnings if, during the last twelve (12) 
months, an employee has missed two (2) months compensated service? 

A.2. The Carrier will go back fourteen (14) months (or however many months necessary) 
to calculate the test period earnings based on twelve (12) months compensated 
service. 

0.3. How will an employee be advised of his test period earnings? 
A.3. Test periods will be furnished to each individual and their appropriate General 

Chairman. 

0.4. An employee is off one or more days of a month in the test period account of an on­
duty personal injury. Will that month be used in computing test period averages? 

A.4. Yes, if the employee performed other compensated service during the month. 

0.5. Is vacation pay received during the test period considered as compensation? 
A.S. Yes. 

O.S. How is length of service calculated? 
A.S. It is the length of continuous service an employee has in the service of the Carrier, 

as defined in the Washington Job Protection Agreement of 1935. 

0.7. If an employee has three years of engine service and three years of train service, 
how many years of protection will they have? 

A.7. Six. 
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O.B. How will employees know which jobs are higher rated? 
A.B. The Carrier will periodically post job groupings identifying the highest to lowest paid 

jobs. 

0.9. Will specific jobs be identified in each grouping? 
A.9. Pools, locals and extra boards, with different monetary guarantees, may be identified 

separately but yard jobs and road switchers will not be. 

0.10. What rights does an employee have if he is already covered under labor protection 
provisions resulting from another transaction? 

A.10. Section 3 of New York Dock permits employees to elect which labor protection they 
wish to be protected under. By agreement between the parties, if an employee has 
three years remaining due to the previous implementation of Interdivisional Service 
the employee may elect to remain under that protection for three years and then 
switch to the number of years remaining under New York Dock. If an employee 
elects New York Dock then he/she cannot later go back to the original protection 
even if additional years remain. It is important to remember that an employee may 
not receive duplicate benefits, extend their protection period or count protection 
payments under another protection provision toward their test period average for this 
transaction. 

0.11. Will the Carrier offer separation allowances? . 
A.11. The Carrier will review its manpower needs at each location and may offer 

separation allowances if the Carrier determines that they will assist in the merger 
implementations. Article I Section 7 of New York Dock permits an employee that is 
"dismissed" as defined by New York Dock to request a separation allowance within 
seven days of his/her being placed in dismissed status in lieu of all other benefits. 

0.12. Does an employee who elects to exercise his seniority outside the Salina Hub and 
not participate in the formulation of rosters for the new Salina Hub qualify for wage 
protection? 

A.12. The certification agreed to under Article VII applies only to those employees who are 
slotted on the newly formed Salina Hub rosters. 

Section B: 

0.1. Who is required to relocate and is thus eligible for the allowance? 
A.1. A trainman who can no longer hold a position at his location and must relocate to 

hold a position as a result of the merger. This excludes trainmen who are borrow 
outs or forced to a location and released. 

0.2. Are there mileage components that govem the eligibility for an allowance? 
A.2. Yes, the employee must have a reporting point farther than his old reporting point 

and at least 30 miles between the current home and the new reporting point and at 
least 30 miles between reporting points. 

0.3. Can you give some examples? 
A.3. The following examples would be applicable. 
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Example 1: 

Example 2: 

Example 3: 

Example 4: 

Trainman A lives SO miles east of Wichita and works a yard 
assignment at Hutchinson. As a result of the merger he is assigned 
to a yard job at Wichita. Because his new reporting point is closer to 
his place of residence no relocation allowance is given. 

Trainman B lives 35 miles east of Herington and goes on duty at the 
SP yard office in Herington. As a result of the merger he goes on 
duty at the UP yard office in Herington which is one mile away. No 
allowance is given. 

Trainman C lives in Pratt and is unable to hold an assignment at that 
location and must place on an aSSignment at Herington. The 
employee meets the requirement for an allowance and whether he is 
a homeowner, a homeowner who sells their home or a non­
homeowner determines the amount of the allowance. 

Trainman D lives and works in yard service in Hutchinson, and can 
hold an assignment in Hutchinson, after merger implementation, but 
elects to place on a road switcher/zone local at Herington. Because 
the employee can hold in Hutchinson, no allowance is given. 

0.4. Why are there different dollar amounts for non-home owners and homeowners? 
A.4. New York Dock has two prOVisions covering relocating. One is Article I Section 9 

Moving expenses and the other is Section 12 Losses from home removal. The 
$10,000 is in lieu of New York Dock moving expenses and the additional $10,000 or 
$20,000 is in lieu of loss on sale of home. 

0.5. Why is there a set amount offered on loss on sale of home? 
A.5. It is an in lieu of amount. Trainmen have an option of electing the in lieu of amount 

or claiming New York Dock benefits. Some people may not experience a loss on 
sale of home or may not want to go through the procedures to claim the loss under 
New York Dock. 

0.6. What is loss on sale of home for less than fair value? 
A.6. This refers to the loss on the value of the home that results from the Carrier 

implementing this merger transaction. In many locations the impact of the merger 
may not affect the value of a home and in some locations the merger may affect the 
value of a home. 

0.7. Can you give an example? 
A.7. Prior to the merger announcement a home was worth $60,000. Due to numerous 

employees transferring from a small city the value drops to $50,000. Upon approval 
of the sale by the Carrier employee is entitled to $10,000 under Section 12 and the 
expenses provided under Section 9, or the owner can claim the in lieu of amount of 
$30,000. 

O.S. If the parties cannot agree on the loss of fair value what happens? 
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A.B. New York Dock Article I Section 12 (d) provides for a panel of real estate appraisers 
to determine the value before the merger announcement and the value after the 
merger transaction. 

0.9. What happens If an employee sells a home valued at $50,000 for $20,000 to a family 
member? 

A.9. That is not a bona fide sale and the employee would not be entitled to either an in 
lieu of payment or a New York Dock payment for the difference below the fair value. 

0.10. What is the most difficult part of New York Dock in the sale transaction? 
A. 10. Determining the value of the home before the merger transaction. While this can be 

done through the use of professional appraisers, many people think their home is 
valued at a different amount. 

ARTICLE VIII - CREW CONSIST 

0.1. Under Article VII.A., will employee protection payments be offset by productivity 
fund payments under Crew Consist? 

A.1. Yes. Those SPCSL and SSW employees whose seniority date makes them eligible 
to participate in the productivity fund under the UP (MPUL) Crew Consist Agreement 
shall have their TPA's reduced by an amount equivalent to the crew consist 
allowances which were being received by them on a daily basis under their pre­
merger agreements. The parties will meet to establish a simplified method for 
calculating this offset. 

ATTACHMENT "8" 

0.1. Why are certain mileages, and especially different mileages for runs to different 
yards in the consolidated terminal, not listed? 

A.1. This Attachment is not all-inclusive and is only intended to give illustrations of the 
most common runs. It does not take into account or consider the appropriate "gap 
miles", if any, which may apply within the terminal under national agreement rules. 
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to 49' U.S.C. 11343 .t .eg. (fannerly S.atiems S(2) and S(3) oC the Intersta 
Commerce Aat). except for traolcap ri.rbta and 1.... proposals whiah .re beir 
considered els.where, are a. fo11owa: 

1. Defln!t1rms.-Ca) "Tranuation· IllllaDS any aation taken pursu· 
ant to authorizations of th1I Commlaslon em which thes. provisions have 
been Unposed. . 

(b) "DIsplaced employ .. • means an employ" of the railroad who, 
as a result oE • tranuation 1a placed in • wors. position with respeat 
to his aompenuUon and rules eovarzUn' his workiD, cond1tions. 

Ca) "Dlami ... d employ .. " means an employee of the raJlroad wbo, 
as a result of a tran.aet1on 1a depriVed of emplo;vment with the rallraad 
beaaus. oC the abolltion of bill position or th. 10as thereof as the re­
sult of the exereU. of .• eniority rl.rbts by &11 employee whose poslt1cm 
is aboUshed as • re.ult of a tranueUon. 

(d) "Protaetive period· u.ans tA. period oE tm. durin, which a 
d1splaaed or d1amissed -ploy.. 1a to be provided proteation hereunder 
and extends from the date on which an employee 1a cHsplaaed or dU­
mi .. ed to th. expiraUon of 6 years therefrom, provided. however, that 
th. proteative period for any partlaular employee .ball Dot continue for 
a lonJrer period followiDr the date he was dUplaCHId or dismis.ed than 
the period durin, which .v= employ .. was in the employ of the I'&1lroed 
prior to the data of h1a dlsplacemant or his d1sm1saal. For purpo .. s of 
this appendix, an .mploy .. '. leneth of .IIl'ViCHI aball be determined JD 
accordance with the provisions of Section 7(b) of the Wa.hinpD Job Pr0-
tection ApoetIDlent of May 1936. 

2. The rata. of pay, rulas, workiD, cond1t1cma and all callaetive 
barpmln,..and other rl.rhts, privlle,es and benefits (1Dclud1n, continua­
tion of penalon rlrhta and btmefita) of the rallroad '• employ... under 
appUcable lewe and/or ex1atiDr coIlactive barp.inlnr alJ'HDlllnta or oth­
erwin .hall be preserved unle.s chaDred by future callaetive barJaiDiDr 
arreementa or appl1cable statute •• 

. 3. Nothlnr ill th1I Appendix.,.hall be conatl'ued .. dapr1v1Dr an), 
employ.. of any rlrhta or btmefJta or 8Umtnatinr any Db11ptloDa whlch 

..... : .~ .... . ' 
..... II\.~- ... 
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auch employ" may have undar any exisUnr Job aecurlty or other proteC'­
Uva condJw:m1 ar &rran,ements; provlded, that 1£ an employ" other­
wi.e il eUrlble far ]:I1'OtecUon under both thJI Appendix and aome other 
Job .. curlty ar other protectiVa condJUons or arranrements, he shall 
elact betwHn tha benerJts under thD Appenc:llx and s.tm1lar bene£Jts un­
dar auch other arraD,amant and, for aD lonr as h. cont!.nues to reetllve 
Ifuch benefits under ~. provJalonl which h. aD elects, he shall not be 
enUUed to the aama type of _benefit under the provisions which he doe. 
not I"· iU.ct; provided 'furthitr, that the beneflb under this AppendiX, 
or any othar arzoanrement, aball ba construed to include the condJUon., 
responllbWtles and obl.t,aUcma accompanytnr such bene£1ts; and, provid­
.d further, that after exp1J'atlon of the period for whJch such employ-

.;; 18 entitled to )2rotectlon under the arraDramant whJch he so elects, 
,.he may than btl entiUed, to )2rotectlon under the other . .arranrement for 

the remainder, 1£ any, of thJa )2rotective perlod under that arranrement . 

4. Notice and Agreement ar DecIsIon. -(a) Each railroad contem" 
plaUnr a transacUon whJch is .. ubJllct to thllall condJUons and may cause 
the dlsm.1ssal or displacement of any emploYIIIIs, or rearranrement of forc­
ea, shall rive at leaat ninetY (90) days' written noUce of auch .intend­
ed transaction by poatlnr a noUce on bulllltin boards convenJllnt to tha 
!.nterested employees of the ra1lraad and by aanellDr rerlsterad mall no­
Uce to the repraaenlaUve. of auch 1nterested employees Such noUce 
shall contal.n a full and adequate statement oC the propoaed chan,e. to 
be affected by such tranuctlon, 1ncludJnr an IIsUmate of the number of 
employees oC each clan affected by thll tntended chanres. Prior to con­
summation the paruliS· sball nllrotlate tn the falloWing mannllr. 

Wlthin flve (5) days from the date of recelpt oC noUce, at tha re­
quest of either the rallroad or repreaeulaUve. of such lDterast.d em­
ployees, a place sball btl aelected to- hald nllratlaUons for the pUl'J'o.e 
of raachlDg arreement with respect to appl.tcaUon of the terms and condJ­
tion. of thli .appendix, and theH neratlaUonl sball commence immediate­
ly thereafter and conUnue for at least thirty (30) days. Each traDIIac­
tlon whJch may reault tn a dimUaaal or d1sJ2lacement of employ... or re­
arranrement of forcea, aball provide for the aelectlon of farces froaaI 
all employees involved on a ba.Ja accepted as appropriate for appl.tca­
Uon in the partJcular _ and any a.sliDJllllnt of employees made nece.­
.ary by the tranuctlon aball btl made on the basis of an arreement ar 
deCision under th1s Seetlan 4. U at the eud of thirty (30) days there 
is • fallure to a(rell, either party to the diaJ2ute DUly .ubmlt Jt for ad­
Justment in accordance with the followin, JIJ"OCIIdu.re.: 

(1) WJth1n five (5) days·b-om the request far arbltraUon the 
parues aball ... ct a DlUtral reforee and m the a.ent they lIN un­
able to 'a(rel wsthiD uJd fJve (5) day. upon the eeleetlan of aaid 
"feree thQ the Natkmal Nadiatlon . Board .ball immediately aPJ20int 
a referee. 

(2) No later than, twenty (20) days after a referee has been 
de.lmated a hurinr on the dJaJ2ute .hall commence. 

- 2 -
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(3) Th. d.cilian or the Nfe!'Mehall be final, bJ.ndJ.ni and 

conclullv. and lhall be NndeNd Within thirty (30) dlY. fTClTl the 
c:ommencalllllnt aC the hurinr aC the disput •. 

(4) Th. I~ and expense. aC the referee Ihall be borne 
equally by the parUlIs to the pJ'OcaedJ.nr; _ all o~.r .)(p.~se. shall 
tse paJd by the part)' jpcurr1l1r them. 

_ (b) ,No chan,. 111 opiIrationr; •• rvices, fac:Wtlea or equipment 
shall occur untJI after an -alrJ"lllD4l~t U Nached or the aeclslon at a ref­
erae ha. bean rendered. 

5. Plsplacement allowances. - (a) So Ions: after a displaced em-
ploy_'. dlsplacellltlnt as h. u unabl., 111 the DOnna! exercise at his se­
nioritY rl,hta under extatinr ap'ellltlnu, rule. and pracUces, to obtain 
a po.iUon pJ'Oducinr CDmpenotion equal to or exceed.J.nr the campen .. • 
tion he reCtllved in the position from which h. was displaced, he shall, 
durJ.nr h.Is pJ'OtecUve period, be paid a monthly displacemant allowanca 
equal to the dlffel'llDca between the monthly compensaUon received by 
him in the posiUon in which h. is retained and the averare monthly CGIII­

pensaUon received by him .In the poslUon from which he was displaced. 

Each displaced employee IS displacement allowance shall be dater­
mJ.ned by dlvldiDr .eparate1y by 12 the' total compensation received by 
the employ.. and the total timII for which h. was paid dur.lnr the last 12 
months in Which h. performed services .lmmedlataly precedJ.nr the date oC 
his dlsplacellltlnt a. a result ar the transacUon (thereby pJ'Oduc.tnr aver­
are monthly campen.aUan and averare monthly time paJd for in the t..t 
period), and provided further, that .uch allowance shall &i.o be ad­
Justed to reDect sub.equant renaral wara .lncreaaes. 

U a displaced employee IS comp.nsaUoD In h.Is retained poslUon .In 
any month u 1... in any month in which he J)erform. work than the, 
aforesaJd averare campenotion (adjusted to reflact subsequent reneral 
ware inereaaes) to which he would have been entitied, he shall be -pald 
the dJfference, Ie .. compensation for time lost on account at his volun­
tary ab.eneel to the extent that he 11 not avallable for .ervlce equiva­
lent to h.Is averar. monthly tilDe dur.lnr the test period. but 11 in his 
retained poaltlon h. works .In any month in exee.. or the aforeaald aver­
are monthly time paid for dur.lnr the test period he shall be addltlcmal­
ly compensated _for nch exce.s tlme at the rate or payor the retained 
posWon. -

(b) II a dlsplacad employ .. falls to exerc.lll. h.Is seniority rirhb 
to HCure anothao poaWon avaJlabla to him which dOllS Dot requIN a 
chanre iD his place or N.ldenca, to which he 11 enUU.d under the work­
iDr arr_t and which carrie. a rate or pay and ccanpennUon exCMd­
iDr those or the posJtion which he electa to retaln, be .hall thereafter 
be tNated for the purpose. -ar this HCUon as occupyiDr the posJUaD be 
elects to d.c:lln •• .. 

- J - • ,-
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.. ~c) Th, dlsplacement allowance ahall cean ~rior to the e",pirallol 
aCth, ~TOt,ctlV' period 1o,tha evant aC the cUl~laClld employee'. reali' 
nation, death, "tlrement, r:rr dlamJ ... I lr:rr JustJflable cause, 

6. DI~I"al allowances. -(.) A 'cUsmissed employee sdh~ be Pl ale 
« monthly c:Uam1JJuJ ~ce, from tha date ha u deprive 0 amp oy­
ment and cont1l:nlinr c\urlnS- hia ~rotectlva period., equivalent to on,,­
t_Uth '0£ the _penaatlon ,..cetved-by him in the last 12 month. oC hb 
employment in which he earned compensation prior to the date he Is first 
deprIved oC employment a. a resUlt o£ the transaction. Such allowance 
shall also be adjusted to refieet subsequent reneral wage increue •. . . , 

.' (b) The .c\1am1Isal allowance, of any. cUsmls .. d employee who returns 
to nrvlce wJth the railroad ahall ceaae while he u so reemployed.. Dur­
ing the time of such reemployment, he shall be entitled to protection 10 
accordance with the provisiona ol, Section 5. 

"(c) The cUsmlaaalall~ce of any dismissed employee who 11 other­
wille employed shall be 'rsducad to the extent that hill combined montbly 
earnings in auch other' .mployment, any benefits received under any un­
employment insurance law, and h1a cUsmlasal allowaDce exceed the amount 
upon which h1a cl1smiIIsal allowance .is b .. ed. Such employee, or his rep­
reaentatlve, and the railroad ahall acree upon a procedure by which the 
ra1lroad shall be currently Jnfonned of the earnings of 'such employ .. in 
employment other than with the railroad, and the benefits received. 

Cd) The dbmIiaaal allowance shall ceaae prior to the expIration of 
the protective period 10 the event of the employee's resignation, death, 
retirement, cUamiaaal for juatJflable cause under existlnr arreements, 
fallure to retUl'll to service after baJDr notJ£led In accordance with the 
workinr arreement, faUure without good cauae to accept a comparable 
position which doell not require a change In b.ls place ol residence for 
which he .is qualJ£led and .u,lble after approprlate notJflcatian. Jt 
his retUl'll doea not Infrln,e upon the employment rights of other employ­
ee. under a workln, arreement. 

7. Separation Allowance. - A d.lamJaaed employee entitled to pr0-
tection under th.ls appendix, may at h1a option with1n 7 days of h1a cU.­
missal, reSign and (In lieu ol all other benefits and ~rotectionll provid­
ed In tbls appendix) accept a lump-aum pa:yment computed 10 accordance 
with Section 9 ol the Waahinrton Job Protection AlJ'Hment of May 1936. 

8.' lir10ge Mnetlts.- No employ .. of the railroad who is aUect­
ed by a transact10n .ball be deprived, durlnr hill protectioD period, ol 
benefits attached to hill prevloua employment, auch .. free transporta-
tion, bDapltaUzatloD, penakms, relIefa, et cetera, under the ___ -
dStian. and ao lonr aa auch benaUb continue to be accorded to other 
employ ... or the nJlroad, In active or on furlou,h aa the _ may be, 
to the ,extant that auch benefita can be ao -mtained under pl'eaent au­
'thorny ol law or _ponte action Or throueh futurs authorization which 
may be obtalDed. 

- 4 -
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8. Moving exp!n .... - ADy employ.. :retained in thll nrvlcII oC 

the ralli'oad or who t. later :reatored to aervlce after belni enUUed to 
:reeeive a dlmrlllal allDwance. and who t. :required to chanrll the point 
or hi. employment a •• :reault at the -tranaacUan. and who within hi. pro­
tective perlod I. :NtfUI:red to moVIl his place or :realdllncll, ahall be relm­
burnd for all expenae. at movinr ht. hou.ehcld and other personal .f­
e.cta for the trav.linr expena.. at himself and member. of h.Is family, 
ineludlnr lJvinr .xpen... fll1' himself and his famlly and for h.Is own ac­
tual _, •. 10". not to· ex __ d 3 -kinr day.. the .xect extent of the 
:re.pon.lbWty oc the ralli'oad - ciur~r the time n.c •••• ry for such tran.­
f.r and for :rea.onabl. time thereaft.r and the ways and means of tran.­
portatlon to be aiTHd upon in advance by the railroad and the affect.d 

'.mploy .. or ht. :repre .. nt&Uv •• ; provld.d. however. that chan, •• in 
plac. of :resld.nce wh.tch are not a reault of the transaction, shall not 
be considered to be within the purvjew of tlW nctlon; provjded !y.!:; 
ther. that the ralli'oad ,ball. to the lIIIJIIe extant provided above, n­
sume the expen.... et catera. for any employee furlourhed within three 
(3) y.ars after chanrinr his pDint of employment hack to b1s orlrinal 
point of employment. No claim for reimburaement ,hall be paid under 
the provl.lon oC this aecUem· unlu. such c1aIm Is presented to rallroad 
wlth.tn 90 day. after the date on wh.tch the expen.es were incurred. 

10. Should the raUroad rearranre or adJu.t Jta forces in antlelpa­
tlon or a transaction with the purp018 or effect of deprlvinr an employ­
ee or benefits to wbJch he otherwJae would have become entitled under 
this append.1x. this append.1x wJll apply to such employee. 

11,· Arbitration or dI.pute •. -(a) In the event the ra~d and 
Its employee. or their authorized repre.entatlves cannot ,ettle any dU­
pute or controversy with reapect to the interpretation. applJcation or 
enforcement of any provision at this -appendix. except Sections 4 and 12 
oC this Artlele I, within 20 day. after the dispute ariles, It may be 
referred by either part)' to an arbitratIon committee. UPOD notice in 
wrlt1nr aerved by one part)' on the other at intent by that part)' to re­
fer a dl.pute or controversy to an arbitratIon committee, _ch part)' 
,hall, within 10 daya, ,elect one member of the committee and the _­
bers thus cho,en ,hall ae1ect a neutral member who ,ball ,erve .. cba1r­
man. Ir any party faJ1s to .. lect Its member of the arbitration commit­
tee within the pre,crJbed time limlt, the ,enera.l chairman of the in­
volved labor orpnlzatIon or the hlrheat officer de.lmated by the raJl­
road., as the can may be, aball be deemed the ,elected member and the 
committee ,hall then function and Its dect.lon ,hall have the aame f_ 
and effect as thaurh all partJes bad aelected their members. Should the 
members be. unable to arrae upon the appointment of the neutral membel' 
within 10 daya, the parUe •• hall then within an additional 10 day, _­
deavor to ail'" to a method by wh.tch a neutral member ,hall be appoint­
ed, and, faWn, such apirilUiWDt, elth8J' party may :request the Natl..,.al 
MediatIon BDaJ'd to dwpate wIthin 10 day, the neutral member whoa. 
de.lpatIon wJll be bindin" upvn the parUea. 

: 
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(b) In the eVent- a cUspute Jnvolvea 1IICIN tbarI one labor or,an1u­

Uan," each wW be enUUed to, a ,ntpnt.ent&Uva an the arbitration com­
mitt .. , In .whlch .. \lUlt the' rallroad ,wW be, .. nUUed to appoint addition­
al repnt .. nt&Uve. aD .. to equal th .. number Dr labor or~anizat1on repre­
aentAUve •. 

, , 

, Ce) The deciaiDr\., b)' maJorJty vote, Dr the arbitration comm1ttee 
.ball be final, bJndinC. and. canclu.lve and ahall be rendered within 45 
day.' after, the hearJnc of th. diaPl;lte or controver.y hal been concluded 
and the ntcord claaed. " ,. , 

, . , 
Cd) The .alarie. and expell.e. of the neutral member 

• borne equally by the partie. to the proceedinC and all other 
.hall be paid by, tbe party .ineurrmr them. .., 

shall be 
expensel 

Ce) In the .. vent of any cUspute' .. to whether Dr not a parUcular 
employ .. wal affected b)' a tranaacUon. Jt shall be h1s obliraUon to 
JdentUy the tranuctlon and ~cUy the pertlnent facts of .that tran.ac" 
Uon ntlled upon. It shall than be the ra1lroad'. burden to prove that 
factor. other than a traD .. cUon affected the employee. 

12. Losses from home :remoyal.-Ca) The fallowlng condiUons shall 
apply to the extent they are applicable in each instance to any employee 
who is retained JD the .ervJce of the ra1lroad Cor who Js later restored 
to .ervlce after beJng. entltUad to receive a d1amIaaal allowance) who ia 
required to chan,e the poJnt of his employment wltb1n his protective pe" 
rlod a. a re.ult of the tran .. cUon and Js therefore requ.trad to move 
his place of realdence: 

(1) If the employ.. owns his own home in the locality from wblch 
he Is required to move. he shall at .h1a opUon be reimb\U'lled by the 
raUroad for any 10 .. llUffered In the aala of his home for les. than 
Jts fair value. In .. ch can the fair value Dr 'the home In quest10n 
shall be determJned .. of a date 8UU.\c.ienUy prior to the date of the 
transaction so .. to be unaffected thereby. The rallroad shall In 
each In.tance be afforded an opportunity to purchNe the home at such 
fair value before it 1& aald by the employee to any other person. 

eU) If the employ .. ia under a contract to purchase his h_. 
the rallroad ahall protect him aplnat lass to the extent of the fair 
value of equity he may have In the home and In addiUon shall relieve 
him from any further obl1,atton under his contract. 

eW) U the employee holda an unexpired le .. e or a dwe1llnr OCC'U" 
pHd b)' him .. h1s h_. the rallroad shall protect him £rom aU Jon 
and cost In .. curine the c:ancellaUon of said loue. 

(b) Chan,.a In place of Naidence wblch are not the re.wt of a 
traD .. ctIon U&l1 Dot be cona1c:lerad to be within the purview of th1a s.~ 
tton. . ," 

- . -
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(c) No claim for lo.. shall be paid under the prov1Jllcm. or thu 

Section unle .. such 'claim 111 pre.ented to the railroad wJthin 1 year al­
ter the Cat. the employ .. 111 requlrld ,to move. 

. ..-. 

-

(d) Should a _ centJ'oveny arJ.. In Nspect to th. value or the 
hDll'll. th. 10 .. sustained 11:1 1t1 aalI. th. lass under a contract for pur­dba.. 10 .. and cest In Hcur1l:l1 termination oC a Ie .... 'or any ather 
que.tion In connectlon' with .the .. matters, 1t shall be decided through 
Joint conEerenee between th.· employ... or their :repre.entatlveJ and the 
raJlro.d. In the event they ere ~ble to Acree. the dispute or contro­
veray may be :refarred by either party to a board oC competent real aa­
tate apprsJ.en. eelectld.in the fallawtn, lDUlDer. On. to be .elected 

'DY the repreaentetJve. of th. amploy ... and one by the ra1lroad. and 
than twa. Jf unable to arr-a within 30 Cays upon a valuatJon. shall en­
deavor by apoeemant within 10 Cays thereafler to select a third apprais­
er. or to aJl"H to a method by which a th1rd appraiser shall be aalect­
ad. and faWnl auch a(1'H1nllnt, eithar party may Nqueat the NaUonal 
MedJaUon Board to de.Jrnate within 10 days a third appralaer whon dea­
Jgn.tion wW be b1ncUnl upon the partJe.. A,. decJaJon 'oC a majority of 
tb. appra1aers shall be required and aaJd -c:IacJaJon shall be f1nal and 
conclusive. The aala7 and expanae. of the third or neutral appn1Jler, 
includ1n1' the axpan.e. of the appratAl board, shall be borne equally by 
the perUe. to the proceeding.. All other expen.e. shall be paid by the 
party 1ncurr1n1' tham, 1nc1ud1nr the ccmpanaation oC the appraJaar select­
ed by such party. 

MTlCU 1'1 

1. Any employee who 111 tarm.l.Pated or furloughed as a result of a 
transactlon sball, Jf he 10 :requests, be JrIUltad priority of amplD)'nlllllt 
or reemployment to fill a posJtlan ccmparable to that which he beld wben 
his employment _. terminated or he was furlourhad. even thourb 1n a 
dUferent craft or class, on the railroad which be la. or by tra1n1nr or 
retralninl' physically and IDantally can be_, qualJfJad, not, bowever, 
in contraventJon of ca11ectlve barraJn1ng .I .. ~nb reiat1n1' thereto •. 

2. In the event sucb train1n1' or :ret:ra1n1n1 111 :requested by such 
employee, the railroad sball provJde for such trein1n1 or :retr&1n1n1 at 
no co.t to the employ ... 

3. U sucb a terminated or furlourbed employee wbo bad mad. a N­
que.t under Sectlon. 1 or 2 of th. ArtIcle n falls without IrCJOC! cause 
within 10 calendar days to accept an offer of a position ccmparable to 
that which.he hllld wben tanninated or furlougbed for whicb he 111 quali­
fied, or for wb1ch he baa aat1llfactorlly eampleted such traininl, he 
sball. effective at the expiratJon of such 1o-day perJod forfelt all 
rlrbb and beDel.lb under th1II appeDcUx.. ,. 

AltTlCLE m 
. . 

Subject to W. app.ncUx., .. Ii' employ... of nllroed, sball he __ 
ploy ... , Jf affected by • traDaact1ou. of "parately IIlcolporated teftDl­
na1 companJe. wh1ch are owned eJn whale or in part) or used by J'droad 

- '1 -
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and employ .. a or any other enterpri.. within th. deC.t.nJUon oC eommon 
carri.r by rallroad in Section'1(3) or Part I of the Interstate CommercII 
Act, a. MIIIndeci, in which rallroad har· an inteMllt, to which rallroad 
provide. fac1llti •• , . or with which PaJlroad contracta for uu oC fac1l1-
tie., or th. fac1llU.a or which :raJl.road otherwi.. uaes; .xcept that 
the prov1alona or th1I appenc!1x aball be auapended with respect to .ach 
liuch employ .. unW ~ unl.al h. app11ea for employment With .ach own­
inr carrier and each uamr. oarrJer; provJd.d that aaid carrJers ahall 
.atabli.h· __ ccmvenielit DIIniral 10cat1oD for .ach t.rminal or other .n­
t.rprJ.. for MlCIIlpt or oiIe auch ,application which w111 be effective a. 
to all aaid carrJan and raJUooad: ahall noWy such employees of this 
Nquirement and or th. location for NClilpt oC the application. Such 

• emplo:v-s shall not· be .ntiU.d to any of the benefita of this appendix 
in the ca •• ·of fallure, without'1rCl!Od cau •• , ·to accept comparable employ· 
ment, which doe. not N~ a chan,e 111 place of residence, under the 
same conclltion ... apply to other employ ... under this appendix, With 
any cerrJer for which application for employment has been made in accor· 
dance with th1I aectlan. 

.. Al!.TICL:E IV 

Employees oC ·the :raIlrOad who are not repre .. nted by a labor orran­
lution shall be aCfOl'd.d eubstant1al1y the aame levels of protection .. 
are afforded to members or labor orrarilation. under these terms and 
condition •. 

In the event any d.t.cpute or controversy arise. between the ra1l.road 
and an employ.. not repreaented by a ·labor or,amuUon with. respect to 
tbe interpretation, application or enforcement or any provision h.reof 
which cannot be aettled by the partie. withJ.n 30 days aCter the dlaputa 
arl.es, either party may ref.r th. dispute to arbitration . 

.A1tTICL:E V 

1. It 11 the intent or th1a appendix to provide employee protec:-
tions which are not l.a. than th. benaflts established under 49 USC 
11347 before February 5, 1976, and under S.ction 565 or Title 45. In eo 
elolne, change. 111 word.1nr and orran.lzaUon from arrangements &&rUe!' 
developed under tho.. Hcticma have been necessary to make auch bene­
fits applicable to tranaact1cma .. defined in A.rt1cle I of th1a apJI8D­
dix. In IIIIlklnr auch chan..,., it 11 not the intent of this append1x to 
diminish auch benefita. Thus, th .. ·t.rms DC this appendix are to be 19-
aolved in favor of tb1a mtaDt to provide employ.. prot.ctions and bene­
fits no ·1 .... than thoae eatabllah.d under 49 USC 11347 before February 
5, 1976 and und.r SectioD 565 of TJt1a 45. 

2. In th. evant any prDV1alon or th1s appendix 11 held to be In­
valld or otherwiH Ull8Dforceabla under applicable law, the remalnlnr pro­
v1lionl or th1a appencUx IIha1l DOt be aCfectacl. 

;. 
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Atbiohment "8" 

THE FOLlOWING JOENTIF1ES TERMS AND CONDrnONS REfERRED TO IN ARTICLE V(G) OF 
THE SAUNA HUB MERGER AGREEMENT THAT WIll. BE APPUCABI E TO THE POOL. FREIGHT 
OPERATIONS IN THE HUB. 

1. MIles patel_ Each pooIlhaII be paid the established miles between the pointS of tile run tor 
all service and combiTlation Cleadheadlsenlice with a minimum of a basic clay. 

2. ,"Ie E>lylRatc pf p.y - The provisions of the 1991, Implementing Agreement (UTU) and 
the 1996, National Agreement (UTU) will apply. 

3. TraDlPOitMlIon- Tra .. spClibilion will be provided in accordance with Section (2)(c) of Article 
IX of the October 31, 1985, National Agreement Award (UTtJ). 

4. Me.1 AIIOMnpn .nd EltIng En RPutt - Meal alloWances and uting en route will be 
gO'Vemed by Sections 2(d) and 2(e) of ArtiCle IX of the 0ctDber 31, 1985, National Agreement (l1TU) 
as amended by the 1991, Implementing Agreement. 

5. OVtltlU" Emple-Ju, who hIM., .!ginll/lllm NNice seniority date prior to October 31, 
1985, shall begin OY6itillle !It the ..... phllio'" of eight (8) hoImi for those through freight nms that a .. 
two hUndred miles or less and on nms in e. "' of two hundred mlles overtime will begin when the 
time on duty exceeds the mlles run divided by 25, or in any case, when on duty in excetI' of 10 
hours. When o-.eltiili., initial tenninaI deI8y and final terminal deI.y -=rue on the same trip, 
allowance will be the combined initial and final terminal delay time, or overtime, whictHMtr is the 
g ... ter. Employees hired after October 31, 1985, shall be paid overtime in accordance with the 
Nlltiolllli Buies governing same and in the same manner previously paid on the UPED prior to the 
merger. 

6. Held AMY frpm Hpmr T!mt - Employees in pool freight seNice held !It other than home 
termilllli will be paid continuous time for all time so held after the ex;tiiltion of sixteen hours from 
the time reIieIIIId from pnllilious tour of duty, at the reguI8r nate per hour paid them for the last HIVice 
perlormed. 

7. Buntrpundt- Empkye. not C8IIed it their turn will be allovJlld OIiHlaIf basic day and stand 
first out, if not called within eight hours, one basic day will be allowed and empI~ will iItand first 
out. Employees are not run around when they talce the train for which called; hOWlMlr', It will be 
peI1 .. issibieto nrn an emplci".. out on other that the train for which called, If Fncticable. EmpIo)le_ 
canrKlt be runaraund by employees going to a diffenlnt destination (far terminaI). 

Nulla: The provisions lilted above a .. tenns and condiIions that CUiI6!dIy apply to 
."playa II in Interdivisional saMce on the UPED. They a .. lilted here as Information and 
... nat meant to be all inctuIive but to provide a rudy .. ference for employees pre:Aoulty 
nat familiar with them. The prallisloils will apply to pool freight service ideiitlrred it the 
i 1ip1eir6 iii iQ 8gI8II1I6!1t • the it tpIemei iIii iQ agleement pravides tor the combining of pools 
and It II the inIant of thllliQleement to "Id_niize the rules so that empI~ are governed 
by the same tenns and candltloils whether aper.ting in single pools or combined pooIL 
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Salina to Sharon Springs 

MILEAGE OF RUNS 
ATIACHMENT "C" 

Salina to Kansas City (Armourdale) 

Salina to Kansas City (18th Street) 

Salina to Kansas City (Neff) 

Salina to Kansas City (ATSF) 

Salina to Kansas City (BN) 

Salina to Kansas City (NS) 

Salina to Kansas City (KCS) 

Wichita to Salina 

Herington to Pratt 

Herington to Kansas City (Armourdale) 

Herington to Kansas City (18th Street) 

Herington to Kansas City (Neff) 

Herington to Kansas City (State Line) 

Herington to Kansas City (Penn Avenue) 

Herington to Kansas City (NS) 

Herington to Kansas City (BNSF) 

Herington to Kansas City (KCS) 

Herington to Kansas City (KCS Drawbridge) 

242 

182 

182 

190 

189 

189 

190 

191 

124 

127 

147 

147 

156 

152 

153 

157 

157 

167 

171 



ATTACHMENT"D" 

HEALTH AND WELFARE BENEFITS ELECTION FORM 

In order to insure appropriate health and welfare benefits are maintained for affected 
employees as a result of the UP/SP merger, one of the following options must be selected 
within ninety (90) days from the date this form is received by employees who transfer from 
one collective bargaining agreement to another: 

(A) Elect to maintain present coverage. 

(8) Elect to accept the health and welfare coverage applicable to 
the territory to which transferred. 

An employee falling to make an election within the above time frame shall be 
considered as having retained present coverage under Option (A). 

MAIL TO: 

Joe Cvetas 
Union Pacific Railroad Company 
1416 Dodge Street, Room 332 
Omaha, NE 68179 

(Employee Name) 

(Social Security Number) 

(Craft) 

(Location) 




