FXNOEYD Hild

MERGER IMPLEMENTING AGREEMENT
(Salina Hub)

between the

UNION PACIFIC RAILROAD COMPANY
SOUTHERN PACIFIC RAILROAD COMPANY

and the

BROTHERHOOD OF LOCOMOTIVE ENGINEERS

PBEAMBLE

The U.S. Department of Transportation, Surface Transportation Board (“STB")
approved the merger of the Union Pacific Corporation ("UPC"), Union Paclfic Railroad
Company/Missouri Pacitic Railroad Comnany (coliectively referred to as “UP") and
Southaern Pacific Rail Corporation, Southern Pacific Transportation Company ("SPT"), St.
Louis Southwestern Railway Company ("SSW"), SPCSL Corp., and the Denver & Rio
Grande Western Railroad Company ("“DRGW"} (collectively referred to as “SP”) in Finance
Docket 327860.

In order to achieve the bensfits of operational changes made possible by the
transaction, and to consolidate the seniority of all firemen working in the territories covered
by this Agreement into one common seniority district covered under a single, common
collactive bargaining agreement, in such hub,

IT IS AGREED:

1. The parties acknowledge that an Implementing Agreement covering the
consolidation of all firemen in the Salina Hub under one common collective
bargalning agreement for such hub will be executed as a resull of Carrier's
notices served in such territories on June 4, 1998.

2. The paries agree that firemen who are currently covered by the SSW
collective bargaining agreement will be considered fully covered by the
tarms of the Implementing Agreement which is negotiated/arbitrated and
implemented pursuant to said June 4, 1898 notice. All rights and benefits
set forth therein shall apply equally to such tirernen on the same basis as to.
all other firemen covered by said Implementing Agreement/Award.
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3. Upon implementation of the Implementing Agreement for the Salina Hub, the
firemen referred to herein shall come under the jurisdiction of the collective
bargaining agresment which Is designated therein.

4, This Agreement implements the merger of the Union Pacific and Southern

Pacific Lines railroad operations in the area covered by Notice dated June 4,
1998,

Signed at M’ NE _ this Aandday of % . 1998,

FOR THE BROTHERHOOD FOR THE CARRIERS:
OF LOCOMOTIVE ENGINEERS: :

T ET e VY

D. E. Thompson M. A. Hariman

General Chalrman, BLE General Direclor-Labor Relations

D. M. Hahs Raaz

Vice President, BLE st. Vice Preside Labor Relations
.L. McCo

Vica Presrd nt, BLE
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MERGER

IMPLEMENTING AGREEMENT
(Expanded Salina Hub)

between the

UNION PACIFIC RAILROAD COMPANY
Southern Pacific Transportation Company

and the

BROTHERHOOD OF LOCOMOTIVE ENGINEERS

PREAMBLE

The U.S. Department of Transportation, Surface Transportation Board (“STB")
approved the merger of the Union Pacific Corporation {("UPC”), Union Pacific Railroad
Company/Missouri Pacific Railroad Company {(collectively referred to as “UP") and
Southern Pacific Rail Corporation, Southern Pacific Transportation Company (“SPT"), St.
Louis Southwestern Railway Company ("SSW”), SPCSL Corp., and the Denver & Rio
Grande Western Railroad Company ("DRGW") (collectively referred to as “SP"} in Finance
Docket 32760. In approving this transaction, the STB imposed New York Dock labor
protective conditions. Copy of the New York Dock conditions is attached as Attachment
“A" to this Agreement.

Subsequent to the filing of Union Pacific’s application but prior to the decision of the
STB, the parties engaged in certain discussions which focused upon Carrier's request that
the Organization support the merger of UP and SP. These discussions resulted in the
parties exchanging certain commitments, which were outlined in letters dated March 8(2),
March 9 and March 22, 1996.

On June 4, 1998, the Carriers served notice of their intent to merge and consolidate
operations generally in the following territories:

Union Pacific: Salina to Kansas City (not including Kansas City and Topeka)
Salina to Sharon Springs
Wichita to Salina via Lost Springs/Herington
Salina to Sid (End-of-Track)

Wichita to El Dorado

GALABOR\OPSWPCMERGR\SALINHUB.BLE(1) -1- Rev. 7/16/98



. Wichita to Winfield/Arkansas City
Whitewater to McPherson
Herington to Hope (End-of-Track)

Southern Pacific:  Pratt to Kansas City via Herington (not including Pratt, Topeka
(SSW) or Kansas City)

Pursuant to Section 4 of the New York Dock protective conditions, in order to
achieve the benefits of operational changes made possible by the transaction and to
modify collective bargaining agreements to the extent necessary to obtain those benefits

IT IS AGREED:

ARTICLE | - WORK AND ROAD POOL CONSOLIDATIONS

The following work/road pool consolidations and/or modifications wili be made to
existing runs;:

A. Zone 1 - Seniority District

1. Territory Covered: Salina to Sharon Springs

Salina to Kansas City (not including Topeka or
Kansas City)

The above includes all UP main lines, branch lines, industrial leads, yard
tracks and stations between or located at the points indicated. Where the
phase “not including” is used above, it refers to other than through freight
operations, but does not restrict through freight engineers from operating
into/fout of such ierminals/points or from performing work at such
terminals/points pursuant to the designated collective bargaining agreement
provisions.

2. The existing territories covered by the UP-BLE Salina Hub Agreement
dated June 27, 1997 shall encompass Zone 1 of the expanded Salina

Hub Agreement and no modifications will be made to such territories
unless specifically reterenced herein.

3. The terms of the UP-BLE Salina Hub Agreement of June 27, 1997
shall remain in full force and effect under this Agreement, as pertains
to Zone 1, uniess otherwise modified herein.

. 4. The terminal limits of Sharon Springs and Salina are as follows:

Sharon Springs: M.P. 4320 - West

GAMLABOROPS\WPCMERGR\SALINHUB.BLE(2) -2- Rev, 7/16/98



M.P. 426.0 - East

UP terminal limits at Sharon Springs are established by this
Implementing Agreement.

Salina: M.P. 187.26 - West

M.P. 184.26 - East
5. Engineers of the Denver Hub were granted rights in the Agreement for

that hub to receive their through freight trains up to twenty-five (25)
miles on the tar side of Sharon Springs and run back through Sharon
Springs to their destination without claim or complaint from any other
engineer.

6. Engineers protecting through freight service in the pools described
above shall be provided lodging at the away-from-home terminals
pursuant 1o existing agreements and the Carrier shall provide
transportation to engineers between the on/off duty location and the
designated lodging facility. All road engineers may leave or receive
their trains at any location within the terminal and may perform work
within the terminal pursuant to the designated collective bargaining
agreement provisions. The Carrier will designate the on/off duty
points for all engineers, with these on/off duty poinis having
appropriate facilities as currently required in the coliective bargaining
agreement.

B. Zone 2 - Seniority District

1. Territory Covered: Wichita o Salina via Lost Springs/Herington
Wichita to Ei Dorado
Wichita to Winfield/Arkansas City
Whitewater to McPherson
Herington to Hope (End-of-Track)

Pratt to Kansas City via Herington {not including
Pratt, Topeka or Kansas City)

The above includes all UP and SSW main lines, branch lines, industrial
leads, yard tracks and stations between or located at the points indicated.
Where the phase "not including” is used above, it refers to other than through
freight operations, but does not restrict through freight engineers from
operating into/out of such terminals/points or from performing work at such
terminals/points pursuant to the designated collective bargaining agreement
provisions.
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2. The existing former SSW Herington to Kansas City pool operation will be
preserved under this Agreement with Herington as the home terminal.
Kansas Cily will serve as the away-from-home terminal. Engineers operating
between Herington and Kansas City may utilize any combination of UP or
SSW trackage between such points. This pool shall be slotted, and
Attachment “B" lists the slotting order for the pool. Former SSW engineers
shall have prior rights to said pool turns. The Carrier and the Organization
shall mutually agree on the number of turns subject to this arrangement. if
turns in excess of that number are established or any of such turns be
unfilled by a prior rights engineer, they shall be filled from the zone roster,
and thereafter from the common roster.

a. In the event Carrier elects not to use a pool engineer on a
straightaway move, Hours of Service relief of trains operating
Herington to Kansas City which have reached Topeka or beyond
(beyond S.J. Jct.) shall be protected by the Kansas City Hub Zone 2

"~ Extra Board. If none rested or available, such relief shall then be
provided by a rested away-from-home terminal engineer at Kansas
City and such engineer will thereafter either be deadheaded home or
placed first out for service or deadhead on his rest.

b. In the event Carrier elects not to use a pool engineer on a
straightaway move, Hours of Service relief of trains operating Kansas
City to Herington shall be protected by the extra board at Herington
if the train has reached Topeka or beyond. If it has not reached
Topeka, a rested away-from-home terminal engineer at Kansas City
will be used on a straightaway move, If none rested or available, the
extra board at Herington may be used beyond Topeka.

3. The existing former SSW Pratt to Herington pool operation will be preserved
under this Agreement, except the home terminal will be changed to
Herington. Pratt will serve as the away-from-home terminal. Sufficient
number of engineers will be relocated to Herington to effect this change.
This pool shall be slotted, and Attachment “B” lists the slotting order for the
pool. Former SSW engineers shall have prior rights to said pool turns. The
Carrier and Organization shall mutually agree on the number of turns subject
to this arrangement. If turns in excess of that number are established or any
of such turns be unfilled by a prior rights engineer they shall be filled from the
zone roster, and thereafter from the common roster.

a. In the event Carrier elects not to use a pool engineer on a
straightaway move, Hours of Service relief of trains operating
Herington to Pratt shall be protected by the extra board at Pratt if the
train has reached Inman or beyond; if exhausted, a rested away-
from-home terminal engineer at Pratt may be used, and such
engineer will thereafter be either deadheaded home or placed first
out for service or deadhead on their rest. |f the train has not reached
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Inman or beyond, a home terminal poo! engineer at Herington will be
used.

b. In the event Carrier elects not to use a pool engineer on a
straightaway move, Hours of Service relief of trains operating Pratt to
Herington shall be protected by the exira board at Herington if the
train has reached Inman or beyond. If it has not reached Inman, a
rested away-from-home terminal engineer at Pratt will be used on a
straightaway move. If none rested or available, the extra board at
Herington may be used beyond Inman.

NOTE: Under ltems 2 and 3 above, the establishment of Herington as
- aterminal for the corridor between Kansas City and Pratt does
not constitute any restriction on operations through Herington

by trains originating at Salina or Wichita.

4; The previously existing Agreement dated June 22, 1992 governing through
freight service between Salina and Wichita shall become nuli and void upon
implementation of this Agreement. A new pool operation between Wichita
and Salina will be established under this Agreement, and Wichita shall serve
as the home terminal for all such service. This pool shall be slotted, and
Attachment “C" lists the siotting order for the pool. Former MP engineers
shall have prior rights to said pool turns in set forth in said Attachment "C".
The Carrier and the Organization shall mutually agree on the number of turns
subject to this arrangement. |If turns in excess of that number are
established or any of such turns be unfilled by a prior rights engineer they
shall be filled from the zone roster, and thereafter from the common roster.

a. In the event Carrier elects not to use a pool engineer on a
straightaway move, Hours of Service relief of trains operating Wichita
to Salina shall be protected by the extra board at Salina if the train
has reached Lost Springs or beyond. If none rested or availabie, a
rested away-from-home pool engineer may be used and such
engineer will thereafter be deadheaded home or placed first out for
service or deadhead on their rest. if the train has not reached Lost
Springs, a home terminal pool engineer at Wichita will be used.

b. In the event Carrier elects not to use a pool engineer on a
straightaway move, Hours of Service relief of trains operating Salina
to Wichita shall be protected by the extra board at Wichita if the train
has reached Lost Springs on beyond. If the train has not reached
Lost Springs, a rested away-from-home terminal engineer at Salina
will be used. If none rested or available, the exira board at Wichita
may be used beyond Lost Springs.

c. Trains which have expired under the Hours of Service at a location
within 25 miles of Herington in either direction toward Wichita or
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Salina may be relieved and operated into Herington for later re-
. crewing by the extra board at Herington.

5. Local, work, wreck, and other exira or unassigned service may operate
between Wichita and Salina with a home terminal of either Wichita or Salina.

6. The Carrier may, at its option, establish service between Wichita and
Hutchinson via Herington, without crew change. Wichita will serve as the
home terminal. Hutchinson will serve as the away-from-home terminal. This
service will be protected by the extra board at Wichita unless traffic levels
justify establishment of pool operations.

7. At Herington, Pratt, Winfield and Wichita pool engineers may receive their
train up to twenty-five (25) miles on the far side of the terminal and run back
through Herington, Pratt, Winfield and Wichita to their destination without
claim or complaint from any other engineer. When so used, the engineer
shall be paid an additional one-half (¥2) day at the basic pro rata through
freight rate for this run in addition to the district miles of the run. if the time
spent beyond the terminal under this provision is greater than four (4) hours,
then he shall be paid on a minute basis at the basic pro rata through freight

rate.
8. The terminal limits of Herington, Pratt, Winfield and Wichita are as follows:
Herington: M.P. 458.2 - UP Hoisington Subdivision
M.P.180.0 - UP Herington Branch
M.P. 1682 - SSW Topeka Subdivision
M.P. 173.12 - SSW Herington Subdivision
UP terminal limits at Herington are established by this Implementing
Agreement.
Pratt: M.P. 292.33 : ~  East
M.P. 300.16 - West
Winfield: M.P. 248.7 - East
M.P. 250.8 - West
Wichita: M.P. 236.0 - Herington
M.P. 476.0 - Wichita Branch
M.P. 254.0 - OKT Subdivision

9. Engineers of the Kansas City Hub were granted rights in the

Agreement for that Hub to receive their through freight train up to

twenty-five (25) miles on the far side of Winfield and Wichita and run

. back through Winfield and Wichita without claim or complaint from
any other engineer.
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10.  Engineers of an adjacent hub may have certain rights to be defined,
if any, in the Merger Implementing Agreements for these hubs to
receive their through freight trains up to twenty-five (25) miles on the
far side of the terminal and run back through Wichita or Pratt to their
destination without claim or complaint from any other engineer.

11, Engineers protecting through freight service in the pools described
" above shall be provided lodging at the away-from-home terminal
pursuant to existing agreements and the Carrier shall provide the
transportation to engineers between the on/off duty location and the
designated lodging facility. All road engineers may leave or receive
their trains al any location within the terminal and may perform work
within the terminal pursuant to-the-designated collective bargaining
agreement provisions. The Carrier will designate the on/off duty
points for all engineers, with these on/off duty points having
appropriate facilities as currently required in the collective bargaining

" agreement.

C. Herington Terminal

1. All UP and SSW operations within the new Herington Terminal limits
shall be consolidated into a single operation. The terminal includes
all UP and SSW main lines, branch lines, industrial leads, yard tracks
and stations between or located at the points indicated. All UP and
SSW road crews may receive or leave their trains at any location
within the terminal and may perform work within the terminal pursuant
to the applicable collective bargaining agreement, including national
agreements. The Carrier will designate the on/off duty points for all
yard crews, with these on/off duty points having appropriate facilities
as currently required in the collective bargaining agreement.
Interchange rules are not applicable for intra-carrier moves within the
terminal.

2. All UP and SSW rall lines, yards and/or sidings within the Herington
Terminal will be considered as common to all engineers working in,
into and out of Herington. The establishment of prior rights zones is
not intended to restrict operations which traverse territory in both
zones, All road switchers, yard and local assignments will be
protected by engineers from the seniority district where such
assignments are home terminaled.

D. At all terminals the Carrier will designate the on/off duty points for all road
engineers, with these on/off duty points having appropriate faciiities for
inclement weather and other facilities as currently required in the designated
collective bargaining agreement.

E. When local, work, wreck, Hours of service relief or other road runs are called
or assigned which operate exclusively within the territorial limits of one (1) of
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the zones established in this Agreement, such service shall be protected by
engineers in such zone. If such run or assignment extends across territory
encompassing both zones contemplated by this Agreement, the home
terminal shall govern as indicated above,

ARTICLE Il - SENIORITY CONSOLIDATIONS

A. To achieve the work efficiencies and allocation of forces that are necessary
to make the Salina Hub operate efficiently as a unified system, a new
seniority district wili be formed and a master Engineer Seniority Roster -
UP/BLE Salina Merged Roster #1 will be created for engineers holding

“~seniority in the-territory comprehended: by-this- Agreement -on-the-effective
date thereof. Prior rights Zone 1 is already intact and will remain unchanged
by this Agreement. A new prior rights Zone 2 will be created under this
Agreement. Such two prior rights zone rosters shall constitute the new
UP/BLE Salina Merged Roster #1.

B. Prior rights seniority rosters will be formed covering Zone 2 as outlined
above. Placement on this roster and awarding of prior rights to such zone
shall be based on the following:

1. Zone 2 - This roster will consist of former UP engineers with rights on
MPUL Wichita (Roster No. 058111) and former SSW engineers with
rights on SSW Pratt (Roster No. 304101) and SSW Herington (Roster
No. 303101).

C. Entitlement to assignment on the prior rights zone roster described above
shall be by canvass of the employees from the above affected former rosters
contributing equity to such zone.

D. Engineers on the above-described prior rights Zone 2 roster and the existing
Zone 1 roster shall be dovetailed with zone prior righis into one (1) common
seniority roster.

E. All zone and common seniority shall be based upon each employee’s date
of promotion as a locomotive engineer (except those who have transferred
into the territory covered by the hub and thereby established a new date).
If this process results in engineers having identical common seniority dates,
seniority will be determined by the age of the employees with the older
employee placed first. If there are more than two (2) employees with the
same seniority date, and the ranking of the pre-merged rosters would make
it impossible for age to be a determining factor, a random process, jointly
agreed upon by the Director of Labor Relations and the appropriate General
Chairman{men), will be utilized to effect a resolution, 1t is understood this
process for ranking employees with identical dates may not result in any
employee running around another employee on his former roster.

GALABOROPSWPCMERGRI\SALINHUB BLE(8) -8- Rev. 7/16/98



F. Any engineer working in the territories described in Article |. on the date of
implementation of this Agreement, but currently reduced from the engineers
working list, shall also be given a place on the roster and prior rights.
Engineers currently forced to this territory will be given a place on the roster
and prior rights if so desired; otherwise, they will be released when their
services are no longer required and will not establish a place on the new
roster. Engineers borrowed out from locations within the hub and engineers
in training on the effective date of this Agreement shall also participate in
formulation of the roster described above.

G. UP engineers currently on an inactive roster pursuant to previous merger
agreements shall participate in the roster formulation process described
above-based upon-their date-of seniority as a locomotive engineer.

H. With the creation of the new seniority described herein, all previous seniority
outside the Salina Hub held by engineers inside the new hub shall be
eliminated and all seniority inside the new hub held by engineers outside the
hub shall be eliminated. All pre-existing prior rights, top and bottom, or any
other such seniorily arrangements in existence, if any, are of no further force
or effect and the provisions of this Agreement shall prevail in lieu thereof.
Upon completion of consolidation of the rosters and implementation of this
hub, it is understood that no engineer may be forced to any territory or
assignment outside the Salina Hub.

I The total number of engineers on the Zone 2 prior rights roster will be

mutually agreed upon by the parties, and then merged with the existing Zone
1 prior rights roster to form the master UP/BLE Salina Merged Roster.

ARTICLE I - EXTRA BOARDS

A. The following extra boards shall be established to protect vacancies and
other exira board work into or out of the Salina Hub or in the vicinity thereof.
It is understood whether or not such boards are guaranteed boards is
determined by the designated collective bargaining agreement. Further,
nothing in this Agreement may be construed to require the continued
maintenance of an extra board when there is insufficient work to justify its
existence.

1. Wichita - One (1) Extra Board (combination road/yard) to protect all
service at or in the vicinity of Wichita. This board will also protect the
service between Wichita and Hutchinson via Herington,

2. Hutchinson - One (1) Extra Board (combination road/yard) to protect
all extra service at or in the vicinity of Hutchinson.

3. Herington - One (1) Extra Board (combination road/yard) to protect all
extra service at or in the vicinity of Herington including Hours of
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Service reliet in any direction, subject to the specific provisions in
Article |. This board will supplement the extra board at Hutchinson
and, if none in existence, will protect Hutchinson exira service.

4, Salina - One (1) Extra Board (combination road/yard) to protect all
extra service at or in the vicinity of Salina, including Hours of Service
relief in all directions, subject to the specific provisions in Article 1.

5. Oakley - One (1) Extra Board {(combination road/yard) to protect ali
extra service at or in the vicinity of Oakley, including Sharon Springs.
This board will aiso protect freight vacancies working Sharon Springs
to Denver and Sharon Sprmgs to Sahna (See Side Letter No. 17)

B. If addetlonal extra boards are established or abohshed aﬁer the date of
implementation of this Agreement, it shall be done pursuant to the terms of
the designated collective bargaining agreement. When established, the
Carrier shall designate the geographic area the extra board will cover.

ARTICLE IV - APPLICABLE AGREEMENT

A, All engineers and assignments in the territories comprehended by this
Implementing Agreement will work under the Collective Bargaining
Agreement currently in effect between the Union Pacific Railroad Company
and the Brotherhood of Locomotive Engineers, Union Pacific Eastern District,
including all applicable national agreements, the “local/national” agreement
of May 31, 1996, and all other side letters and addenda which have been
entered into between date of last reprint and the date of this Implementing
Agreement. Where conflicts arise, the specific provisions of this Agreement
shalil prevail. None of the provisions of these agreements are retroactive.

B. The terms and conditions of the poo! operations set forth in this Agreement
shall be the same for all pool freight runs whether run as combined pools or
separate pools. The terms and conditions are those of the designated
collective bargaining agreement except as modified by subsequent national
agreements, awards and implementing documents and those contained in
this implementing agreement. For ready reference, sections of existing ruies
are attached in Attachment "D”.

C. Engineers will be treated for vacation, entry rates and payment of arbitraries
as though all their time on their original railroad had been performed on the
merged railroad. Engineers assigned to the Hub on the effective date of this
Agreement {including those engaged in engineer training on such date) shall
have entry rate provisions waived. Engineers hired/promoted after the
effective date of the Agreement shall be subject to National Agreement rate
progression provisions.
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D.

E.

F.

G.

A two hour (24 call time for engineers will apply in the entire territory
comprehending the Salina Hub.

Engineers under this Hub Agreement operating into Kansas City will be paid
actual miles to the various yards within the Kansas City Terminal to which
they operate their road trains. Any previously recognized arrival/departure
point at Kansas City (e.g., M.P. 5.18 for former UP Eastern District
engineers) shall have no further force and effect, and the literal industry
application of the national agreement rules shall apply throughout the Hub.

Except where specific terminal limits have been detailed in the Agreement,
is not intended ito change existing terminal limits under applicable
agreements.

Actual miles will be paid for runs in the new Salina Hub. Examples are
ilustrated in Attachment “E".

ARTICLE V - FAMILIARIZATION

A.

B.

C.

D.

Engineers invoived in the consolidation of the Salina Hub covered by this
Agreement whose assignments require performance of duties on a new
geographic territory not familiar to them will be given full cooperation,
assistance and guidance in order that their familiarization shall be
accomplished as quickly as possible. Engineers will not be required to lose
time or ride the road on their own time in order to qualify for these new
operations.

Engineers will be provided with a sufficient number of familiarization trips in
order to become familiar with the new territory. Issues concerning individual
qualification shall be handled with local operating officers. The parties
recognize that different terrain and train tonnage impact the number of trips
necessary and the operating officer assigned to the merger will work with the
local Managers of Operating Practices in implementing this Section. |f
disputes occur under this Article they may be addressed directly with the
appropriate Director of Labor Relations and the General Chairman for
expeditious resolution.

It is understood that familiarization required to implement the merger
consolidation herein will be accomplished by calling a qualified engineer (or
Manager of Operating Practices) to work with an engineer called for service
on a geographical territory not familiar to him.

Engineers hired subsequent to the effective date of this document will be
qualified in accordance with current FRA certification regulations and paid in
accordance with the local agreements that will cover the merged Hub.
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ARTICLE VI - IMPLEMENTATION

A.

The Carrier will give at least thirty (30) days’ written notice of its intent to
implement this Agreement.

1. Concurrent with the service of its notice, the Carrier will post a
description of Zones 1 and 2 described in Article | herein.

2. Ten (10) days after posting of the information described in B.1. above,
the appropriate Labor Relations Personnel, CMS Personnel, General
Chairmen and Local Chairmen will convene a workshop to implement
assembly of the merged seniority rosters. At this workshop, the
representatives of the Organization will construct consolidated
seniority rosters as set forth in Article Il of this Implementing
Agreement.

3. ~ Dependent upon the Carrier's manpower needs, the Carrier may
develop a pool of representatives of the Organization, with the
concurrence of the General Chairmen, which, in addition to assisting
in the preparation of the rosters, will assist in answering engineers’
guestions, including explanations of the seniority consolidation and
implementing agreement issues, discussing merger integration issues
with local Carrier officers and coordinating with respect to CMS issues
relating to the transfer of engineers from one zone to another or the
assignment of engineers to positions.

The roster consolidation process shall be completed in five (5) days, after
which the finalized agreed-to rosters will be posted for information and
protest in accordance with the applicable agreements. |f the participants
have not finalized agreed-to rosters, the Carrier will prepare such rosters,
post them for information and. protest, will use those rosters in assigning
positions, and will not be subject to claims or grievances as a result.

Once rosters have been posted, those positions which have been created or
consolidated will be bulletined for a period of seven (7) calendar days.
Engineers may bid on these bulletined assignments in accordance with
applicable agreement rules. However, no later than ten (10) days after
closing of the bulletins, assignments will be made.

1. After all assignments are made, engineers assigned to positions
which require them to relocate will be given the opportunity to relocate
within the next thirty (30) day period. During this period, the affected
engineers may be allowed to continue to occupy their existing
positions. If required to assume duties at the new location
immediately upon implementation date and prior to having received
their thirty (30) days to relocate, such engineers will be paid normal
and necessary expenses at the new location until relocated. Payment
of expenses will not exceed thirty (30) calendar days.
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2. The Carrier may, at its option, elect to phase-in the actual pool
consolidations which are necessary in the implementation of this
Agreement. Engineers will be given ten (10) days’ notice of when
their specific relocation/reassignment is to occur.

ARTICLE VIl - PROTECTIVE BENEFITS AND OBLIGATIONS

A. All engineers who are listed on the prior rights Salina Hub Zone 2 prior rights
roster shall be considered adversely affected by this transaction and
consolidation and will be subject to the New York Dock protective conditions
which were imposed by the STB. 1t is understood there shall not be any

~duplication or compounding of benefits under this Agreement and/or any
other agreement or protective arrangement.

1. Carrier will calculate and furnish TPA’s for such engineers to the

- QOrganization as soon as possibie after implementation of the terms

of this Agreement. The time frame used for calculating the TPA’s in
accordance with New York Dock will be the calendar year 1897.

2. In consideration of blanket certification of all engineers covered by
this Agreement for wage protection, the provisions of New York Dock
protective conditions relating to “average monthly time paid for” are
waived under this Implementing Agreement.

3. Test period averages for designated union officers will be adjusted to
reflect lost earnings while conducting business with the Carrier.

4. National Termination of Seniorily provisions shall not be applicable to
engineers hired prior to the effective date of this Agreement.

B. Engineers required to relocate under this Agreement will be governed by the
relocation provisions of New York Dock. In lieu of New York Dock
provisions, an employee required to relocate may elect one of the following
options:

1. Non-homeowners may elect to receive an “in lieu of” allowance in the
amount of $10,000 upon providing proof of actual relocation.

2. Homeowners may elect to receive an “in lieu of" allowance in the
amount of $20,000 upon providing proof of actual relocation.

3. Homeowners in ltem 2 above who provide proof of a bona fide sale
of their home at fair value at the location from which relocated shall
be eligible to receive an additional allowance of $10,000.

a) This option shall expire within five (5) years from date of
application for the allowance under item 2 above.
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b) Proof of sale must be in the form of sale documents, deeds,
and filings of these documents with the appropriate agency.

NOTE: All requests for relocation allowances must be
submitted on the appropriate form.

4. With the exception of ltem 3 above, no claim for an “in lieu of”
relocation allowance will be accepted after two (2) years from date of
implementation of this Agreement.

5. Under no circumstances shall an engineer be permitted to receive
more than one (1) “in lieu of" relocation allowance under this
——~Implementing-Agreement.- - -~ - e

6. Engineers receiving an “in lieu of” relocation allowance pursuant 1o

this Implementing Agreement will be required to remain at the new
location, seniority permitting, for a period of two (2) years.

ARTICLE VIl - SAVINGS CLAUSES

A. The provisions of the applicable Schedule Agreement will apply unless
specifically modified herein.

B. Nothing in this Agreement will preclude the use of any engineers to perform
work permitted by other applicable agreements within the new seniority
districts described herein, i.e., yard engineers performing Hours of Service
Law relief within the road/yard zone, pool and/or ID engineers performing
service and deadheads between terminails, road switchers handling trains
within their zones, etc.

C.  The provisions of this Agreement shall be applied to all engineers covered
by said Agreement without regard to race, creed, color, age, sex, national
origin, or physical handicap, except in those cases where a bona fide
occupational qualification exists. The masculine terminology herein is for the
purpose of convenience only and does not intend to convey sex preference.

ARTICLE 1X - HEALTH AND WELFARE

Engineers of the former UP who are working under the coliective bargaining
agreement designated in Article IV.A. of this Implementing Agreement belong to the Union
Pacific Hospital Association. Former SSW engineers are presently covered under United
Health Care (former Travelers GA-23000) benefits. Said former SSW engineers will have
ninety (80) days from date of implementation to make an election as to keeping their old
Health and Welfare coverage or coming under the health and welfare coverage provided
by the designated CBA. Any engineer who fails to exercise said option shali be considered
as having elected to retain existing coverage. Engineers hired after the date of
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implementation will be covered under the plan provided for in the surviving CBA. Copy of
’ the form to be used to exercise the option described above is attached as Attachment “F"
to this Agreement.

ARTICLE X - EFFECTIVE DATE

This Agreement implements the merger of the Union Pacific and SSW railroad
operations in the area covered by Notice dated June 4, 1998.

Signed at Qoradia this Le4h.day of (?aweul. , 1998,

FOR THE BROTHERHOOD

LOCOMOTIVE ENGINEERS:
f@g e 7-17-98 Ju
D. E. Penning M. A. Hartman
General Chairman, BLE General Director-Labor Relations

Union Pacific Railroad Co.

o M 1% MR

M. A. Young . M. Raaz
General Chairman, BLE st. Vice President-Labor Relations
Union Pacific Railroad Co.

T

D. E. Thompson
General Chairman, BLE

APPROVED:

G L

JEX. McCoy
Vice President, BLE

W4

D. M. Hahs
. Vice President, BLE
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Side Letter No. 1

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE~ -~
414 MISSOURI BLVD

SCOTT CITY MO 63780

Gentlemeén:

This refers to the Merger Implementing Agreement entered into this date between
the Union Pacific Railroad Company, Southern Pacific Lines and the Brotherhood of

Locomotive Engineers.

During our negotiations we discussed SSW ARTICLE 6 - LIFE INSURANCE and
SSW_ARTICLE S - DISABILITY INSUBRANCE of the August 1, 1995 Agreement between
Southern Pacific Lines and your Organization. It was your position that coverages provided
by the former agreement should be preserved for the former SSW engineers covered by
this Implementing Agreement.

This will confirm that Carrier agreed that these insurance premiums would be
maintained at current levels and would be grand fathered to those former SSW engineers
who are covered by this Implementing Agreement and who are presently covered under
those plans. These insurance premiums will be maintained at current levels for such
employees for a six (6) year period commencing January 1, 1998, unless extended or
modified pursuant o the Railway Labor Act.

It is understood this Agreement is made without prejudice to the positions of either
party regarding whether or not such benefits are subject to preservation under New York
Dock and it will not be cited by any party in any other negotiations or proceedings.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

ek

M. A. Hartman
General Director - Labor Relations
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Side Letter No. 1
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

| e

D. E. Penning
General Chairman, BLE

ET

D. E. Thompson
General Chairman, BLE

Upy be16-98

M. A. Young
General Chairman, BLE

cc:. D.M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 2

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
"SCOTT CITY-MO 63780

Gentlemen:

This refers 1o the Merger implementing Agreement entered into this date between
the Union Pacific Railroad Company, Southern Pacific Lines and the Brotherhood of
Locomotive Engineers.

During our negotiations we discussed SSW ARTICLE 7 - VACATION of the
August 1, 1985 Agreement between Southern Pacific Lines and your Organization.

This will reflect our understanding that those former SSW engineers who are
covered by this implementing Agreement and who are presently covered by the above
agreement provision shali be entitled to obtain the benefits of said ARTICLE 7 and
ARTICLE 17 for the calendar year 1999 if said vacation is already earned under existing
SSW agreements at the time of implementation of this Agreement. Thereafter, vacation
benefits shall be as set forth in the controlling agreement on the merged territory.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

Mo

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 2
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

N

D E. P/nmng
General Chairman, BLE

ToE7-

D. E. Thompson
General Chairman, BLE

Yy -9

M. A. Young
General Chairman, BLE

cec: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 3

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON

GENERAL CHAIRMAN BLE

414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger Implementing Agreement entered into this date between
Union Pacific Rallroad Company, Southern Pacific Lines and the Brotherhood of
Locomotive Engineers.

The parties hereto realize that the merger of the former properties into a unified
system is a complex undertaking and with the changes in operations and seniority
territories, employees covered by this Agreement will be required to perform service on
unfamiliar territory.

Familiarization will be a large undertaking, and it is to the benefit of both parties that
this process begin as soon as possible so that implementation can occur in a more orderly
and rapid manner. Therefore, it is understood that Carrier may begin qualifying engineers
on unfamiliar territory, to the extent it is feasible based upon operational and manpower
constraints, between time of execution of this Implementing Agreement and date of
implementation thereof.

It is understood that familiarization will be accomplished in accordance with Article
V - Familiarization of this Agreement. Engineers making familiarization trips which involve
greater mileages than their existing (pre-merger) runs will be paid actual mileage to the
new objective terminal as contemplated in Article | of this Agreement. Local BLE officers
will work with local Carrier officers to implement this Side Letter in the most effective
manner.

If the foregoing adequately and accurately sets forth our agreement in this regard,
piease so indicate by signing in the space provided for that purpose below.

Yours truly,

s

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 3
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A, Young
Page 2

AGREED:

NP

o/ E-Penning
Generai Chairman, BLE

D. E. Thompson
General Chairman, BLE

Ay r-16-96

M. A. Young
General Chairman, BLE

cc:. D.M.Hahs
Vice President, BLE

J. L. McCoy
Vice President, BLE
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Side Letter No. 4

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This has reference to the Merger iImplementing Agreement for the Salina Hub
entered into this date.

During our negotiations there was considerable discussion surrounding the
operational changes resulting from a merger of UP and SSW operations. Specifically, it
was your observation that the merged operation might possibly require an increased
amount of transporting of engineers, and your Organization has concerns regarding the
quality of the vehicles presently used for transporting engineers, as well as the drivers of
said vehicles.

It was Carrier's position that there are existing procedures available to resolve any
complaints regarding deficiencies in crew transportation and, as such, this was not a
proper topic for inclusion in a Merger Implementing Agreement.

Without prejudice to the positions of the respective pariies as set forth above, the
Carrier believes it is in the best interests of all parties that routine, unannounced safety
audits of crew transportation contractors be conducted, and that a process be established
for prompt investigation and, if necessary, resolution of complaints of specific instances of
deficiencies in this area. In this regard, this will confirm my advice given you during our
negotiations that Carrier agreed it would direct its designated manager to contact a Local
Chairman to be designated by your Organization for the purpose of scheduling and
conducting field safety audits of transportation contractors in the hub. These safety audits
will include, but not be limited to, inspection of vehicles, unannounced rides, interviewing
crews, and meeting drivers. These safety audits will be performed no less frequently than
quarterly,
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Side Letter No. 4
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

If issues are raised by the safety audits which cannot be resolved to the satisfaction
of your Organization, they may be referred to the appropriate Labor Relations Officer by
the General Chairman for discussion in conference at the earliest possible date 10 seek a
resolution.” The conference will include the appropriate General Manager or his designate.

Respectfully,

ynom”

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 6

MR D E PENNING ’ MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MQ 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 863780

Gentlemen:

This refers to the Merger implementing Agreement for the Salina Hub entered into this
date. '

With regard to Arlicle II.H. of the Agreement, the following shall apply:
l. Engineers who participate in the roster formulation process for the Salina Hub

who presently hold engine service seniority outside the Salina Hub will be
handled as follows:

a. All engine service seniority outside the Salina Hub will be held in
abeyance and may not be utilized for any purposes except as outlined
below:

b. When subsequent implementing agreements are concluded in other hubs

which encompass the seniority described in a. above, which has been
held in abeyance, such seniority may be exercised in the roster
formulation process for such hub(s) subject to the following limitations:

1. The exercise of such option shall be considered a seniority move
and shall be at the engineer’s own expense.

2. An engineer utilizing this provision to select a different hub will
forfeit all seniority in the Salina Hub.

Il. The rights set forth in (b) above may only be exercised to the extent that there is
an unfilled need for engineers at such hub at the time rosters for such hub are
formulated. Carrier reserves the right to limit the number of such requests made
based upon manpower requirements and the number accepted will be in seniority
order. In the event such move will create a shortage of engineers within the
Salina Hub the Carrier may hold such applicant for a reasonable amount of time
to allow for a replacement.
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Side Letter No. 6
Mr. D. E. Penning
Mr. D. E. Thompson
M. A. Young

Page 2

I, When all of the hubs involving engineers with former SSW system seniority have
been completed, the Organization may serve notice upon Carrier to meet and
negotiate the details surrounding a one-time "Sadie Hawkins Day" for such
engineers to make one final, irrevocable move to a hub, which will be without
relocation cost to the Carrier. The parties will resolve at this meeting the matters
of shortages and/or surpluses in the various hubs, as well as method of senlorzty

~integration into the hubto which moving.

It is understood this Agreement is made without prejudice to the position of any party,
does not constitute a precedent, and may not be cited or referred to by any party in any other
negotiations or proceedings.

If the foregoing adequately and accurately sets forth our agreement in this matter, please
so indicate by signing in the space provided for that purpose below.

Yours truly,

e

M. A. Hartman
General Director-Labor Relations

Hop

JOTE. Penning
General Chairman, BLE

ET

D. E. Thompson
General Chairman, BLE

Hpy b-1e-98

M. A. Young
General Chairman, BLE

cc. D. M. Hahs
Vice President, BLE

J. L. McCoy
Vice President, BLE
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Side Letter No. 7

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers fo the Merger implementing Agreement for the Salina Hub.

During our negotiations your Organization raised some concern regarding the intent of Article
VIl - Savings Clauses, ltem C thereof. Specifically, it was the concern of some of your constituents
that the language of ltem C might subsequently be cited to support a position that “other applicable
agreements” supersede or otherwise nullify the very provisions of the Merger Implementing
Agreement which were negotiated by the parties.

| assured you this concern was not valid and no such interpretation could be applied. | -
pointed out that ltem C must be read in conjunction with ltem A, which makes it clear that the
specific provisions of the Merger Impiementing Agreement, where they conflict with the basic
schedule agreement, take precedence, and not the other way around.

The purpose of ltem C was to establish with absolute clarity that there are numerous other
provisions in the designated collective bargaining agreement, including national agreements, which
apply to the territory involved, and 10 the extent such provisions were not expressly modified or
nuilified, they still exist and apply. It was not the intent of the Merger Impiementing Agreement to
either restrict or expand the application of such agreements. -

In conclusion, this letter of commitment will confirm that the provisions of Article VIH -

Savings Clauses may not be construed to supersede or nullify the terms of the Merger Implementing
Agreement which were negotiated in good faith between the parties. | hope the above elaboration
clarifies the true intent of such provisions.

Yours truly,

nae

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 8

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This has reference to the Merger Implementing Agreement for the Salina Hub
entered into this date, and specifically Article Vil.A.1. thereof.

During our discussions regarding the time frame for calculating TPA’s, the
representatives of the former SSW expressed the view that since all of the engineers
represented by them had already received TPA’s in connection with “interim protection”
related to TCS cutovers, they would prefer to simply adopt those existing TPA's for
purposes of application of protection under this Merger Impiementing Agreement. Carrier
is agreeable to this handling.

If the foregoing accurately describes our Agreement in this matter, please so
indicate by signing in the space provided for that purpose below.

Yours truly,

naid

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 8
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

O

N ."‘F"’/enhing
General Chairman, BLE

D. E. Thompson
General Chairman, BLE

w698

M. A. Young
General Chairman, BLE

cec: D. M. Hahs
Vice President BLE

J, L. McCoy
Vice President BLE

GMABCROPS\WPCMERGR\SALINHUB.BLE(29)

Rev. 7/16/98



Side Letter No. 9

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
125631 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This has reference to our negotiations covering the Merger Implementing Agreement
entered into this date between the Union Pacific Railroad Company, Southern Pagific Lines and
the Brotherhood of Locomotive Engineers. During these negotiations, the Organization
expressed concern that engineers who expire on the Hours of Service Law would not be
transported in a timely manner to the destination terminal.

This will confirm the advice given to you, i.e., that when an engineer ties up on the Hours
of Service before reaching the objective terminal, the Carrier will make every reasonable effort
to relieve subject engineer and transport him to the tie up point, expeditiously. The Carrier
recognized the interests of the railroad and its engineers are best served when a train reaches
the final terminal within the hours of service. In the event this does not occur, the Carrier is
committed to relieving that engineer and providing transportation as soon as practical. It is
understood that this commitment contemplates transportation in the form of passenger vehicle,
and engineers shall not be transported to the tie-up point after Hours of Service tie-ups by
means of train except in case of emergency or extraordinary circumstances which make
providing a vehicle impossible.

In the event the Organization feels that this commitment is not being observed at a
particular location, the General Chairman shall promptly contact the Director of Labor Relations
in writing stating the reasons or circumstances thereof. Within ten (10} days after being
contacted the Director of Labor Relations will schedule a conference between the parties to
discuss the matter and seek a resolution. The conference will include the appropriate General
Manager or his designate.

Yours truly,

ok

M. A. Hartman
General Director-Labor Relations
ce: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 10

MR M A YOUNG
MR D E PENNING GENERAL CHAIRMAN BLE
GENERAL CHAIRMAN BLE 1620 CENTRAL AVE RM 203
12531 MISSOURI BOTTOM RD CHEYENNE WY 82001

HAZELWOOD MO 63042

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger Implementing Agreement entered into this date between
the Union Pacific Railroad Company, Southern Pacific Lines, and the Brotherhood of
Locomotive Engineers.

In our discussions regarding Article 1V, this will confirm Carrier's commitment to
provide copies of the designated collective bargaining agreement referenced therein to all
former SSW and UP (former MP Upper Lines) engineers comprehended by this
Implementing Agreement at the earliest possible date, but no later than by date of
implementation of this Agreement.

Yours truly,

it

M. A. Hartman
General Director-Labor Relations

GAABOR\OPSWPCMERGR\SALINHUB BLE(31) -31- Rev. 7/16/98




Side Letter No. 11

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger Impiementing Agreement for the Salina Hub entered into
this date.

In discussing the relocation benefits in Article VIl of the Agreement, we discussed
the situation where an employee may desire to sell his home prior to the actual
implementation of the merger. Carrier committed to you that such employee would be
entitled to treatment as a "homeowner” for relocation benefits purposes provided:

1. Upon actual implementation of the Merger
Implementing Agreement the engineer meets the
requisite test of having been “required to relocate”,

2. The sale of the residence occurred at the same location
where claimant was working immediately prior to
implementation, and

3. The sale of the residence occurred after the date of this
Agreement.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

e

M. A. Hariman
General Director-Labor Relations
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Side Letter No. 11
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

Nop

/B/E.Penning

General Chairman, BLE

D. E. Thompson
General Chairman, BLE

HoY -8

M. A. Young
General Chairman, BLE

cc: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 12

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentiemen:

This has reference 1o the Merger Implementing Agreement for the Salina Hub
entered into this date.

During our negotiations the Organization requested a commitment from the Carrier
that no engineer currently in the hub would be forced out of the hub. Carrier advised that
it could not commit to this since engineers could potentially come into the hub when rosters
are formulated, thereby inflating the number of engineers in the hub and creating a surplus.
Therefore, in the alternative it was agreed that the total number of engineers in the Salina
Hub upon finalization of rosters would be no less than the number in the hub on the date
of this Implementing Agreement. in the event that number is exceeded because of
engineers coming into the hub from other locations in line with their system seniority, the
excess may be reduced by the Carrier by forcing junior surplus engineers out of the hub.
In the application of this Side Letter, it is understood that engineers coming into the hub
from other locations do so as a seniority move and such moves do not trigger relocation
benefits. if such moves result in Carrier reducing surplus junior engineers out of the hub,
such forced engineers would be eligible for relocation benefits.

If the foregoing adequately and accurately sets forth our agreement regarding this
matter, please so indicate by signing in the space provided for that purpose below.

Yours truly,

st

M. A. Hartman
General Director - Labor Relations
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Side Letter No. 12
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

N2

/D. E. Penning
General Chairman, BLE

o7

D. E. Thompson
General Chairman, BLE

Wy -

M. A. Young
General Chairman, BLE

cc: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE

GALABOR\OPS\WPCMERGR\SALINHUB.BLE(35)

-35-

Rev. 7/16/98



Side Leiter No. 13

MR M A YOUNG
MR D E PENNING GENERAL CHAIRMAN BLE
GENERAL CHAIRMAN BLE 1620 CENTRAL AVE RM 203
12531 MISSOUR! BOTTOM RD CHEYENNE WY 82001

HAZELWOOD MO 63042

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger Implementing Agreement for the Salina Hub entered into
this date.

During our negotiations we discussed engineers holding seniority in the hub who
were on leaves of absence for medical, union officer, carrier officer, and other such
reasons. We agreed these engineers would be treated as if they were working in the craft
for the purposes of roster siotting on the dovetailed roster and for prior rights purposes.
As such they will be included on the new rosters with the same status they currently hoid.
Should they return to service as an engineer, they will be covered under the hub
agreement in accordance with their seniority.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,
M. A. Hartman
General Director-Labor Relations
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Side Letter No. 13
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

WP

/D. E. Penning
General Chairman, BLE
D. E. Thompson
General Chairman, BLE

Y e Y

M. A. Young
General Chairman, BLE

cc: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 14

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD

. SCOTT CITY MO 83780

Gentlemen:

This refers to the Merger Implementing Agreement for the Salina Hub entered into this
date. '

During our discussions regarding Article V - Familiarization, we reviewed some of the
problems experienced in implementing other hubs. A process which was adopted in the Denver
and Sait Lake City Hub was introduced and the parties agreed to apply it to the Salina Hub.
Specifically, it was agreed that during implementation of the hub engineers will not be removed
from their regular assignments to become peer trainers, and any engineer required to assist an
engineer on a familiarization trip will be compensated on a trip by trip basis as follows:

“Engineers who work their assignment (road and yard service) accompanied by
an engineer taking a familiarization trip in connection with the merger shall be
paid one (1) hour at the straight time rate of pay in addition to all other earnings
for each tour of duty. This payment shall not be used to offset any extra board
or pool freight guarantee payments.”

Engineers will be required to submit a timeslip indicating he/she was required to train
another engineer and shall include the name of the engineer taking the familiarization trip on the
timeslip.

It was understood the terms of this understanding shall be applicable for only the first 180
days following date of merger implementation; thereafter, existing agreement provisions will
apply. This understanding is without prejudice or precedent to either party.

If the foregoing adequately and accurately sets forth our agreement in this matter, please
so indicate by signing in the space provided for that purpose below.

Yours truly,

e
M. A. Hartman
General Director-Labor Relations
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Side Letter No. 14
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

2

D7EPefining

General Chairman, BLE

TEL

D. E. Thompson
General Chairman, BLE

Wy -8

M. A. Young
General Chairman, BLE

ce: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 15

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 83042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI'BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers o the Merger Implementing Agreement for the Salina Hub entered into
this date.

Prior to implementation of this Agreement, the Carrier and Organization will
schedule and convene a meeting in Wichita, Kansas to develop equity data for roster
formulation and slotting of freight pools associated with the Salina Hub. The results of this
meeting will be appended to this Agreement prior to it being disseminated for a ratification
vote.

This meeting will be conducted by Carrier Labor Relations Officers and the
appropriate Local Chairmen for the territories concerned. The Carrier will provide the
sources of equity data and the Local Chairmen will provide the Carrier with the necessary
equity percentages for roster slotling and formulating. In the event the Local Chairmen are
unable to agree upon equity percentages, the Carrier will make such determinations and
will not be subject 1o any claims or grievances as a result thereof.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

ina—

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 15
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

Wt

/DE. Pennmg
General Chaurman, BLE

e 7-

D. E. Thompson
General Chairman, BLE

wy  N-16-99

M. A. Young
General Chairman, BLE

cc: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 16

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOUR! BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger Implementing Agreement for the Salina Hub entered into
this date. '

Because SSW system seniority extends through the Kansas GCity, Salina and
Dalhart Hubs, the Carrier agreed to make certain commitments regarding operations in the
Salina and Dalhart Hubs in order that Pratt engineers may make a more informed decision
regarding roster slotting for the Kansas City and Salina Hubs. Specifically, Carrier
committed as follows:

1, To the extent possible, existing manpower at Herington will be used
to staff the Herington-Pratt pool operations. If Pratt engineers are
needed to fulfill the need at Herington, the minimum necessary will be
relocated to Herington, and those volunteering to relocate will be paid
relocation under Article VIIL.B. of this Agreement. |f insufficient
engineers volunteer, some engineers may be forced to Herington in
reverse seniority. Under these circumstances, Article VIIL.B. benefits
would slili apply. The parties shall meet and reach agreement on the
number and method of force assignments to Herington.

2. Pratt engineers will relinquish rights to Herington-Pratt pool service in
order to maximize the number of engineers who can remain at Pratt.
After implementation of the Salina Hub Agreement, Pratt engineers
shall protect only freight service between Pratt and Dalbart.

3. The Dalhart Hub negotiations will be bound by the following general
commitments:

a. Dalhart engineers will relinquish pool freight runs to
Pratt. In other words, the double-headed pool between
Dalhart and Pratt will be eliminated, and pool freight
service between Pratt and Dalhart will be a single-
headed pool with Pratt as home terminal.
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Side Letter No. 16

. Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

b. The Carrier and Organization will agree upon an attrition
" arrangement whereby the home terminal of Pratt attrites to
Dalhart. The terms of that arrangement is left to the
negotiations for that hub, but Carrier commits to the basic
premise.

It is understood the above provisions are without prejudice to Carrier's position and
may not be cited by either party in any other proceeding. These provisions are adopted
for the express purpose of dislocating the least number of engineers presently residing at
Pratt and, as such, the Organization will cooperate in the Dalhart Hub negotiations in
achieving the most operational efficiencies possible within the framework of these
commitments by the Carrier.

If the foregoing adequately and accurately sets forth our agreements in this matter,
please so indicate by signing in the space provided for that purpose below.

. Yours truly,
Iha (&
M. A. Hartman
General Director-Labor Relations
GREED:
D.E. Pennmg -

General Chairman, BLE

TE 7.
D. E. Thompson
General Chairman, BLE

ey r-1e-98

M. A. Young
General Chairman, BLE
cc: D.M. Hahs

. Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 17

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger implementing Agreement for the Satina Hub entered into
this date. )

In discussing the issue of whether Oakley or Sharon Springs should be the location
of the extra board, the following was agreed to:

1. QOakley will continue to be the location for the extra board.

2. The Oakley Exira Board may perform HOS relief as far as Hugo to the
west and Eliis to the east.

3. l.ocal or road switcher assignments shall be headquartiered at Oakley
if operationally possible, and so long as customer demands do not
require otherwise.

4, In consideration of the above, there shall be no prohibition against
advertising/operating local assignments which are bulletined to work
in both directions out of Oakley; in the alternative, the parties may
agree to establish road switcher assignment(s) at Oakley with limits
of Sharon Springs and Ellis.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

INaE

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 17
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

pap

/DTE Penning e

General Chairman, BLE

%7

D. E. Thompson
General Chairman, BLE

oy b9

M. A. Young
General Chairman, BLE

cc: D. M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 18

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOUR!I BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger implementing Agreement for the Salina Hub entered into
this date, and particularly Article |I.F.

As discussed, there are currently a group of engineers in training for Dalhart/Pratt.
Under the SSW Agreement and seniorily provisions, some of these trainees bid the
training vacancies from Herington with the hope they could hold seniority in the Salina Hub
after implementation of the merger. It was agreed that these trainees would stand to be
canvassed for establishment of seniority in the Salina Hub if the roster sizing numbers are
such that there are roster slots for them. If not, there is no requirement that they be added
to the Salina Hub roster.

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

maié

M. A. Hartman
General Director-Labor Relations
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Side Letter No. 18
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

AGREED:

(PP

'ﬁfﬁeﬁning

General Chairman, BLE

D. E. Thompson
General Chairman, BLE

Hay  h-6%

M. A. Young
General Chairman, BLE

cc. D.M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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Side Letter No. 19

MR D E PENNING MR M A YOUNG

GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

G_entlemen:

This refers to the Merger Implementing Agreement for the Salina Hub entered into
this date.

The original Salina Hub Agreement entered into on June 27, 1997 referenced the
territory from Marysville to Herington via Topeka as falling under the Salina Hub. During
our discussions we reviewed this territory and the potential of pool operations being
established between these points with home terminal of Herington. As a result of these
discussions, the parties agreed that if such pool operations should be instituted at some
future date after implementation, the parties would meet in advance of such institution of
service to discuss and clarify certain issues relative to such service. The issues for
discussion include, but are not limited to, the following:

1. Evaluation/calculating equities between Zone 2 of the Salina Hub and Zone
2 of the Kansas City Hub.

2. Establishing the terms and conditions of the runs under the CBA designated
in the Salina Hub.

3. Re-calculation of the New York Dock protective period under this Hub
Agreement for those engineers who would be affected by the institution of
such pool service.

4, Implementation procedures for institution of such pool service.

5. Familiarization.

6. This Side Letter does not preclude the parties from discussing other
operations in this corridor should service requirements change.
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Side Letter No. 19
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

If the foregoing adequately and accurately sets forth our agreement in this matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

M. A, Hartman

General Director-Labor Relations
AGREED:
D. E. Penning

General Chairman, BLE

D. E. Thompson
General Chairman, BLE

M. A. Young -
General Chairman, BLE

cc: D.M. Hahs
Vice President BLE

J. L. McCoy
Vice President BLE
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UNiUN PACIFIC RAILROAD COMPA . ¢

1416 DODGE STREF?
OMAHA REBRASKA GR1TD

UNION
PACEFIC

l""l Side Letter No. 20
July 16, 1998
MR D E PENNING MR M A YOUNG
GENERAL CHAIRMAN BLE GENERAL CHAIRMAN BLE
12531 MISSOURI BOTTOM RD 1620 CENTRAL AVE RM 203
HAZELWOOD MO 63042 CHEYENNE WY 82001

MR D E THOMPSON
GENERAL CHAIRMAN BLE
414 MISSOURI BLVD
SCOTT CITY MO 63780

Gentlemen:

This refers to the Merger Implementing Agreement entered into this date between
the Union Pacific Railroad Co., Southern Pacific Lines and the Brotherhood of Locomotive
Engineers.

During our negotiations we discussed the issue of engineers who may be force
assigned out of their prior rights zone to another terminal in the other prior rights seniority
zone. This concern was particularly pointed as pertained to engineers who only recently
were relocated to Salina.

Carrier expressed its position this situation was unlikely to occur, but in the interests
of resolving the issue amicably would agree to the following:

1. An engineer who is unable to hold any assignment in his prior rights
zone and is force assigned 1o an assignment in the other prior rights
zone would be entitled to utilize carrier-provided lodging at the
terminal to which force assigned. If the assignment to which force
assigned is a pool assignment (e.g., a Salina engineer is forced to a
pool turn operating between Herington used Kansas City), the
engineer would be entitled to utilize Carrier-provided lodging at both
ends of the pool (unless, of course, the engineer maintained his
residence at a location closer to Herington than Salina, such as at
Council Grove.)

2. This arrangement applies only to those engineers holding prior rights
zone seniority in the Salina Hub on date of implementation of this
Agreement. Engineers establishing seniority in the hub on and after
implementation date would have only common hub seniority.
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Side Letter No. 20
Mr. D. E. Penning
Mr. D. E. Thompson
Mr. M. A. Young
Page 2

If the foregoing adequately and accurately sets forth our agreement in the matter,
please so indicate by signing in the space provided for that purpose below.

Yours truly,

s

M. A. Hartman
General Director-Labor Relations

AGREED:

D. E. Penning
General Chairman, BLE

D. E. Thompson
General Chairman BLE

M. A. Young
General Chairman BLE

ceC: D. M. Hahs
Vice President, BLE

J. L. McCoy
Vice President, BLE
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QUESTIONS AND ANSWERS - SALINA HU

)

ARTICLE { - WORK AND ROAD POOL CONSOLIDATION

Q.1.

Al

Q.2
A.2.

Q.3.

A3
Q4.
A4

Q.5.
A.5.

Q.6.
AS.

What is the impact of the terminal operations at terminals where both the former UP
and SSW had yards/terminal operations being “consolidated into a single
operation”?

In a consolidated terminal, all road crews can receive/leave their trains at any
location within the boundaries of the new consoclidated Terminal and may perform
work anywhere within those boundaries pursuant to the applicable collective

bargaining agreement. The Carrier will designate the on/off duty points for road

crews. All rail lines, yards, and/or sidings within the Terminal are considered as
common to ali crews working in, into and out of the Terminal and all road crews may
perform all permissible road/yard moves pursuant {o the applicable collective
bargaining agreemenis.

Is it the intent of this agreement {0 use engineers beyond the 25-mile zone?
No.

Since the 25-mile zone provisions specify that engineers may be called to receive
“the train for which they were called”, does this preclude their use under such
25-mile zone provision for any other train?

Yes, unless other pre-existing local agreements or practices permit otherwise.

What is intended by the words "at the basic pro rata through freight rate” as used
in this Agreement?

Payment would be at the high (unfrozen) through freight rate of pay which is
applicable to the service portion of the trip.

How will initial terminal delay be determined when performing service as in the 25-
mile zone?

Initial terminal delay for engineers entitled to such payments will be governed by the
applicable collective bargaining agreement and will not commence when a crew
operates back through the on-duty point. Operation back through the on-duty point
shall be considered as operating through an intermediate point.

How is a crew which received their train in the twenty-five (25) mile zone on the far
side of the terminal compensated?

When so used, the crew shall be paid an additional one-half (12) basic day at the
basic pro rata through freight rate for this service in addition to the district miles of
the run, |f the time spent beyond the terminal is greater than four (4) hours, they
shall be paid on a minute basis at the basic pro rata through freight rate. Miles
within the 25-mile zone shall not be added to the district miles of the run. Time
spent within the zone does not factor into the computation of overtime; however, If
the time spent within the zone, if factored into the computation of overtime, would
produce road overtime earnings for the tour of duty in excess of the minimum four
(4) hour payment, the higher overtime earnings would apply.
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Q.7.

A7.

Q.8.
A.8.

Q.9.
A.9.

Q.10.

A.10,

Q.11.
A1,

Q.12.

A2

Q.13.

A13.

If a crew in the twenty-five (25) mile zone is delayed in bringing the train into the
origin terminal so that it does not have time to go to the destination terminal, what
will happen to the crew?

If the crew had operated back through the origin terminal, they will be transported
to the destination terminal, unless emergency conditions (i.e., acts of God,
derailment, etc.) prevent such, and be paid district miles, overlime where applicabie
and a minimum of four (4) hours at the basic pro rata through freight rate.

In regards to Question 6 above. What happens if a crew in the twenty-five (25) mile
zone is delayed and does not depart the origin terminal a second time?

If the crew origin terminal is the home terminal will be released at the origin terminal
and paid a basic day, including overtime when applicable, in addition to the
minimum of four (4) hours at the basic pro rata through freight rate for working the
25-mile zone. If the origin terminal is the away terminal, the crew will be
deadheaded to the destination terminal, except in cases of emergency (i.e., Acts of
God, derailment, etc.).

Is it the intent of this agreement to use engineers in the 25-mile zone if not qualified
to operate on that territory?

No. It is not the intent of this agreement to require engineers to operate against
their will within the 25-mile zone if not familiar with such territory.

Do the 25-mile zone provisions, including the pay provisions thereof, apply to all
engineers?

These provisions apply equally to pre-1985 engineer, post-1985 engineers, and
engineers hired/promoted subsequent to the provisions of this agreement.

Is the V2 day at the basic pro rata through freight rate for operating in the 25-mile
zone frozen and/or is it a duplicate payment/special allowance?

No, it is subject to future wage adjustments and it is not a duplicate pay/special
allowance.

When an engineer is used for hours of service relief at the away from home terminal
pursuant to this Agreement may he be used to provide relief for more than one
train?

No, when the engineer returns to the away from home terminal after performing
hours of service relief (on only one train) he will stand first out upon arrival subject
to rest and he shall next be either deadheaded or perform actual service to the
home terminal.

What does the phrase “interchange rules are not applicable for intra-carrier moves
within the terminal” mean?

This refers to movements between locations, points or yards of the former pre-
merger roads (i.e., UP, SP, DRGW and SSW). Interchange rules do not apply to
such movements.
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ARTICLE li - SENIQRITY CONSOLIDATIONS

Q.1.
A1,

Q.2.
A2.

What is the status of pre-October 31, 1985 trainmen/firemen seniority?
Trainmen/firemen seniority will be in negotiations/arbitration with the appropriate
Organization. Employees will be treated as firemen shouid they not be able to hold
as an engineer. Those currently “treated as” will continue such status.

What is the status of post-October 31, 1985 trainmen/firemen seniority?

A post-October 31, 1985 engineer will exercise their seniority as a trainman/fireman
in accordance with the applicable agreements should they not be able to hold as an
engineer.

ARTICLE Il - EXTRA BOARDS

Q.1.
Al

Q.2.
A2,

Will extra boards established under this section be confined to protecting extra work
exclusively within the zone in which established?

All extra boards will only protect extra work home terminaled within one zone. After
implementation, should the Carrier desire to establish exira boards which protect
extra work home terminaled in more than one zone, this will be done pursuant to the
existing collective bargaining agreement, and the parties must reach agreement as
to how engineers from the zones involved will be aliowed to exercise seniority to
such extra board(s). Failure to reach such agreement, common seniority will be
used.

Are these guaranteed extra boards?
The provisions of the designated collective bargaining agreement shall apply.

ARTICLE |V - APPLICABLE AGREEMENTS

Q.1.
Al

When the Merger Implementing Agreement becomes eftective what happens to
existing claims previousiy submitted under the prior agreements?

The existing claims shall continue to be handled in accordance with the former
agreements and the Railway Labor Act. No new claims shall be filed under those
former agreements once the time limit for filing claims has expired.

ARTICLE V - FAMILIARIZATION

Q.1.

A.1.

Q.2.
A.2.

An engineer who makes familiarization trips only on the portion of the geographic
territory where he intends to work may later exercise to another part of the territory
with which he is not familiar. Does this Agreement apply to the necessary additional
familiarization trips?

Yes, no matter how much time has elapsed from date of implementation of this
Agreement.

Who will approve an engineer as being properly familiarized on a new territory?
An engineer will not be considered qualified on a new territory until check ride is
given by the designated Carrier officer as per the requirements of 49 CFR, Parts
240.127 and 240.129.
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Q.3.

A3.

Q.4.

A4.

Q.5.
A.5.

May a brakeman, conductor, other employee not specified in the Agreement be
used to familiarize an engineer on an unfamiliar geographic territory?
No.

If an unqualified extra engineer stands first out for an assignment and the next exira
engineer is qualified, may the first out extra engineer be run-around?

No. The first out extra engineer will be called for the assignment and the next out
engineer qualified will be called to act as a pilot.

How shall a qualified engineer used as pilot be compensated?
The same as if he had operated the train.

ARTICLE Vi - IMPLEMENTATION

Q.1.

AT,

How will Local Chairmen assisting in the implementation process be treated for
protection purposes?

Local Chairmen assisting the Carrier in implementing the Agreement shall be paid
the greater of their earnings or their protection. While assisting the Carrier in the
implementation process they shall be governed by basic New York Dock protection
reduction principals when laying off (other than company service while assisting in
implementation) or absent for any reasons. They will not be required to occupy the
higher rated job or position during implementation period.

ARTICLE VIl - PROTECTIVE BENEFITS AND OBLIGATIONS

Section A:

Q.1. How will test period earnings be calculated for employees returning to service
following extended absence (a period of one year or more)?

A.1. Their test period earnings will be the average of the test period earnings of the two
(2) employees below and two (2) employees above on the pre-merger rosters
working in the same class of service.

Q.2. How will test period earnings be calculated for part time union officers?

A.2. Inthe same manner as question 1, Answer 1 above.

Q.3. How does the Carrier calculate test period earnings if, during the last twelve (12)
months, an employee has missed two (2) months compensated service?

A.3. The Carrier will go back fourteen (14) months (or however many months necessary)
to calculate the test period earnings based on twelve (12) months compensated
service.

Q.4. How will an employee be advised of his test period earnings?

A.4. Test periods will be furnished to each individual and their appropriate General
Chairman.

Q.5. Anemployee is off one or more days of a month in the test period account of an on-
duty personal injury. Will that month be used in computing test period averages?

A.5.  Yes, if the employee performed other compensated service during the month.
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Q.6.

A.6.

Q.7.
A7.

Q.8.
A.8.

Q.9.
A.9.

Q.10.
A.10.
Q.11.
A1,

Q.12.

A2

Q.13.

A.13.

An engineer protects an extra board which pays a bonus day to an employee who
stays marked up on the board for the entire month. Is this payment included in
calculation of test period earnings?

Yes.

Is vacation pay received during the test period considered as compensation?
Yes.

If an engineer is on vacation the entire month and the vacation pay therefor is less
than his TPA, would he be entitled to draw a displacement for the difference?
Yes.

How is length of service calculated?
It is the length of continuous service an employee has in the service of the Carrier,
as defined in the Washington Job Protection Agreement of 1936.

If an employee has three years of engine service and three years of train service,
how many years of protection will they have?
Six.

Claims for a protection guarantee are subject to offset when an employee is
voluntarily absent. How are such offsets computed?

A prorated portion of the guarantee is deducted for each twenty-four (24) hour
period or portion thereof. The proportion varies depending on the number of days
in the month and the rest days of a reguiarly assigned employee. For example, in
a thirty (30) day month, the through freight deduction would be 1/30th. For an
employee assigned to a six (6) day local, the proration would be 1/26th or 1/27th,
depending on how rest days fell. For an unassigned yard employee, the proration
would be anywhere from 1/20th to 1/24th, depending on how the rest days fall. A
deduction will not be made for an employee required to lay-off due to mileage
regulations.

An employee assigned to the extra board lays off for one day. During the period of
lay-off, he would not have otherwise had a work opportunity. What offset should be
made in the employee’s protective claim?

A pro rata portion of the guarantee is deducted, such proportion depending on the
number of days in the month, i.e., 1/28th, 1/29th, 1/30th or 1/31st. [Except mileage
regulation lay-off].

What prorated portion of a protection guarantee will be deducted for an emplioyee
working on a guaranteed extra board whereon such employee is entitled to lay off
up two (2) days per month without deduction of the extra board guarantee?

No deduction will be made from the protection guarantee for the first two (2) days
of layoff during the month. Layoffs in excess of two (2} will resuit in a prorated
deduction from the protection guarantee on the basis of the number of days in the
month for each day of layoff in excess of two. [Except mileage regulation lay-off.]

. How will empioyees know which jobs are higher rated?
. The Carrier will periodically post job groupings identifying the highest to Iowest paid

jobs.
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Q.16.
A.16.

Q.17.
A17.

Q.18.

A.18.

Q.19.

. Will specific jobs be identified in each grouping?
. Pools, locals and extra boards, with different monetary guarantees, may be

identified separately but yard jobs and road switchers will not be.

What rights does an employee have if he is already covered under labor protection
provisions resulting from another transaction?

Section 3 of New York Dock permits employees to elect which labor protection they
wish to be protected under. By agreement between the parties, if an employee has
three years remaining due to the previous implementation of Interdivisional Service
the employee may elect to remain under that protection for three years and then
switch to the number of years remaining under New York Dock. If an employee
elects New York Dock then he/she cannot later go back to the original protection
even if additional years remain. It is imporiant to remember that an employee may

‘not receive duplicate benefits, extend their protection period or count protection

payments under another protection provision toward their test period average for
this transaction.

Will the Carrier offer separation allowances?

The Carrier will review its manpower needs at each location and may offer
separation allowances if the Carrier determines that they will assist in the merger
implementations. Article | Section 7 of New York Dock permits an employee that is
“dismissed” as defined by New York Dock to request a separation allowance within
seven days of his/her being placed in dismissed status in lieu of all other benefits.

Does an employee who elects to exercise his seniority outside the Salina Hub and
not participate in the formulation of rosters for the new Salina Hub qualify for wage
protection?

The certification agreed to under Article VIl applies only to those employees who
are slotted on the newly formed prior rights Zone 2 Salina Hub roster. All
employees on prior rights Zone 1 roster have already been cenrlified under the June
27, 1997 Agreement.

In applying the “highest rated job” standard to a protected employee, may the
Carrier require an employee to take a higher rated job (or use those earnings as an
offset against the protection guarantee) which would require a change in residence?

A.19. No, uniess the job is protected from that source of supply point.

Section B:

Q.1. Who is required to relocate and is thus eligible for the allowance?

A.1. An engineer who can no longer hold a position at his location and must relocate to
hold a position as a result of the merger. This excludes engineers who are borrow
outs or forced to a location and released.

Q.2. Are there mileage components that govern the eligibility for an allowance?

A.2. Yes, the engineer must have a reporting point farther than his old reporting point
and at least 30 miles beiween the current home and the new reporting point and at
least 30 miles between reporting points.

Q.3. Can you give some examples?
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The following examples would be applicable.

Example 1: Engineer A lives 80 miles east of Wichita and works a yard
assignment at Hutchinson. As a result of the merger, he is assigned
to a yard job with an on duty location at Wichita. Because his new
reporting point is closer to his place of residence no relocation
allowance is given.

Example 20 Engineer B lives 35 miles east of Herington and goes on duty at the
SP yard office in Herington. As a result of the merger he goes on
duty at the UP yard office in Herington which is one mile away. No
allowance is given.

Example-3:--Engineer C lives in-Pratt and is unable to-hold an-assignment at that

location and must place on an assignment at Herington. The

engineer meets the requirement for an allowance and whether he is

a homeowner, a homeowner who sells their home or a non-
" homeowner determines the amount of the aliowance.

Example 4: Engineer D lives in Wichita and can hold an assignment in Wichita but
elects to place on an assignment at Herington. Because the engineer
can hold in Wichita, no allowance is given.

Why are there different doliar amounts for non-home owners and homeowners?

New York Dock has two provisions covering relocating. One is Article | Section 9

Moving expenses and the other is Section 12 Losses from home removal. The
$10,000 is in lieu of New York Dock moving expenses and the additional $10,000
or $20,000 is in lieu of loss on sale of home.

Why is there a set amount offered on loss on sale of home?

ltis anin lieu of amount. Engineers have an option of electing the in lieu of amount
or claiming New York Dock benefits. Some people may not experience a loss on
sale of home or may not want to go through the procedures to claim the loss under
New York Dock.

What is loss on sale of home for less than fair value?

This refers to the loss on the value of the home that results from the Carrier
implementing this merger transaction. In many locations the impact of the merger
may not affect the value of a home and in some locations the merger may affect the
value of a home.

Can you give an example?

Prior to the merger announcement a home was worth $60,000. Due to numerous
employees transferring from a small city the value drops to $50,000. Upon approval
of the sale by the Carrier employee is entitled to $10,000 under Section 12 and the
expenses provided under Section 9, or the owner can claim the in lieu of amount
of $30,000.
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Q. 8. If the parties cannot agree on the loss of fair value what happens?

A. 8. New York Dock Article | Section 12 (d) provides for a panel of real estate appraisers
to determine the value before the merger announcement and the value after the
merger transaction.

Q. 9. What happens if an employee sells a home valued at $50,000 for $20,000 to a
family member?

A. 9. Thatis not a bona fide sale and the employee would not be entitled to either an in
lieu of payment or a New York Dock payment for the difference below the fair value.

Q. 10. What is the most difficult part of New York Dock in the sale transaction?

A. 10. Determine the value of the home before the merger transaction. While this can be
done through the use of professronaf appra|sers many peopie thmk thelr home is
valued at a different amount. :

Q.11. Are there any seniority moves that are eligible for an allowance?
A.11. Yes. A seniority move that permits another employee who would have otherwise
‘ been forced to move to remain at the same location will be eligible for an allowance.
The move may not trigger other relocation allowances.

SIDE LETTER NO. 2

Q. 1. Will an engineer gain or lose vacation benefits as a result of the merger?

A. 1. SSW engineers will retain the number of weeks vacation earned for 1998 and 1999
that they would have earned under their previous vacation agreement. Beginning
with the 2000 calendar year they will be treated as if they had always been a UP
engineer and will earn identical vacation benefits as a UP engineer who had the
same hire date and same work schedule.

Q. 2. When the agreement is implemented, which vacation agreement will apply?

A. 2. The vacation agreements used to schedule vacations for 1998 will be used for the
remainder of 1998 and in 1999.

Q. 3. Will personal leave be applicable to SSW engineers in 19987

A. 3. Personal leave days for SSW engineers will apply effective January 1, 1999. The

number of personal leave days applicable to SSW engineers in 1998 will be
prorated based upon actual implementation date.
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Atachmsnt “A”

Lo I
labo?r tective congitions to be imposed in e roatd
tm:mw:nrm: te 49 0.S.C. 11343 et seg. [formerly asec-
cions ${2) and 5(3) -af the lnterstats Coamnerce Act), except
fer traskage riynts and Jeass PropoRils which are being con-
sidered elsewhers, &re &3 fallows:

..1. Definteipns.=(a) "Pransaction” means any action Taken
suaftt o autnorszaticnl sf this Commiszicn on wnicb these

:::ﬂ.n.m bave bdest imposed.

”m, uanmtarnmuoapil placed in 2 worae

reilroad
position with respect %0 his compensation and reles geverning
nis worcing confiticns, - .

(e) *Tisxzisssd employes® mazns aB exployes af ths
refiroad whe, a3 3 result @f & transaction is deprived of
swploysent with the sullread because 6 the abolition af Ris |
positiocn or the loas theresf &3 the result of the exercise of
sapiority rights by an e=ployes Whoas poRition i3 abolished
as & restlt af & transaction.

() "Protective parisd®” msans the period of time during
whbick 3 Cisplaced or 2imminsed amployes i3 T8 be provided pro-
tection bersunder s srtands Sroa the date on whiich an exployee
i3 aisplaned or diaxissed to the expirztion af 6 yexrs there-
froa, provided, howsver, that the protective period for any
particilar employss shall nmot continue for a longer period
following the date he wms Gizplarced oF dixmisaed than the period
guring which such exployee was in the employ &f the rzilroed
prior to ths date of his dixplrcamsst oFf his dismiasal. Jor
purpesss of this appendiz, &n exployee's length of service shall
be deterEinsd in accordancs with the provisions of asctios 7(b)
af the Mamhinpton Jod Protection Agresasst of May 1936,

2. The rates &f pay, miles, working confitions and sll-
collective bargaining and other righta, privileges ans benefits
{ancluoding eontinuation af psngion rights and bencfits) of The
rellroagd's employess under applicable laws and/or existing
collective barpalining agressents er otherwviss shall de preserved
unless changed by fwture colleciive bargrining agresments or

applicabls STEtUtEl.

3. BNothing ia this Appendi: ahall bes construsd as
Gepriving any esployes of any rights or benefits or eliminating
any obligaticens which suck employee By have under any ariscing
JOb ascurity er othar proteciive conditiona or arrangements;
provided, that 1f zn employes othervwise i3 eligidhle for protese
tiod e both tRis Appeniiz anf some Other JObd accurity or .
othar protattive congitions or arrangementa, be shall eslect
batwesn the denefits under this Appendiz and gimtlar bemefits
under such ethar srrangeasnt and, for 80 Jong as be continuss
t0 rettive such benaflits wndsr the provizions which he e
elects, he ahill not be extitled to the aame type of beneflt
wder the provisions which he doas BOT 30 alect; provided fore
ther, that the benafits wder this Appendiz, eF any otoer
Arranteaslrt. 2halY bhe sonrremad Sa SeaS.ian - -- -



ponxik pligatisns Sctompanying smcd bepallits;
::: mn%:u vl tEat afTar TIpirating af the paries for
mén suck exployee 33 antilled 0 Protacting imoer The
arrangesspt wEich Ba ¢ elects, be Ay than be entitled u‘
pretetctics undéar the stbel arrangesant for toe remginger, if
any, 6f this pretective pariad umser that arraagesant.

R, o = (a) Laed rziiread

soptexplEting &4 Lransactisn wnisk 33 audject TP these congi-
tisns apd mRY sauss the Cisxisssl &r diaplscsmant af any eb-
ployeas, OF rearrzngessnt 8f foroei, ahall give &t lsast nibety
(90) says writtap sstise &f such Intansad transaciiob by post-
ing a Botics @b bulletin boards sosvanisnt t& the intsrzstad
amploysas af ths railroad and by asnding registered azil sotine
ts the represantztives of such interastad employsss. -3uch
potios sball osptzis a full and zdequats stitamant af the pro-
possd changes t& be affectad by amch Sransaetion, inmslulding an

astinats of the pumber ef ampleyeas of "each claxs aflfectad by

the intanded changes. Prisr ts ssnsunmxtios ths partiss shall

pagotiate i3 ths fellowing mannar. .

Withis five (5) days from the date af receipt af potics,
at tbe reguast of sitber ths rallroad or represantatives of
suah intarestad employsss, 8 Alaoce 2hill be asletted to hold
pagotiations far the purpess aef reaching agressesnt with respact
tos application af the terms and sonditicns ef this appandix,
and tbess megotiations ahall commspos immsdiztely tharsafter
and soptinue far at least thirty (30) days. ' Iach transxetion
whick may result in a2 disxissal or displacemsnt of esployees
or rearrangessbt sf ferces, aball provide for ths salection
of forces frosa All employess invalved on a bazis acospted as
apprepriatsa feor applisatisn 18 the particular cxss and any
assigmment of smployess mads Beoessary by the transastion

aball be mRde #3 the Saxis af an agresssnt ar decision untdar
tzis asgtion &. If at ths end af thirty (30) days there i3 a

fallure to agresa, sithar party to the disputs may submit 3t
for adjustasnt i3 asoordance witd the tennn.n; proostures:

(1) witnin five (5) days from Sbs reguast
for arbitratiss the partiss zbhall ssleat 3 namtral
referes and iz the sves they are mable ts agres
vithin said five (5) céays upoa the salectios of
aald referse thezn the Aational Necixtion Doard

aball immntiztaly appoint g refarsa.

t(!) =. J.::ﬂ' :m twenty (20) days after
a refarse zigna hasring
the dlapute lll.!.;.l-.llul?.‘ . “

(3) The ¢scisins of the-referes shall be
final, binding and cumcliusive and shall be
rendsred within thirty (30) éays from the
soumencamsnt of the hsariag af the Cisputa.




{e) ;n clxis far Jnss shall bk pald undar tde provisinas
af this sscties utless suCh £lzis 313 presestal th Thba r2il ross
withis 1 year &fiar the Gats ths employss i3 reguired o mOVA.

{d) Sbeuld s coptroversy ariss iz raspact to the value
af the homa, the lass sustzinsd is 1ts sils, the loss unoer a
esOtraEt for purchasa, 3938 ang cnst Lo saguring tarminztino
af & lJazsa, 8P any stbar guastist ib ooansctiss With thesa
matiars, 4% Sball be éscided through Joint confarsnom bstween
the employes, ®r thalr represantitives and ths rallroad. 1
the evest thay are unable-ts agres, the Cisputs ar contreovarsy
may bs refarrst by citbar party te & board af cmpstent rsal
sstate appriisars, salacted 13 tbhs fallowing manner. Ons to
ps sslsctad by the rapresentativas of the maployess and one
by the raiiroad, snd tbess twa, if unable t0 agres vithin 30
ézys upop & valusxtion, 3hxll endeaxvar.by agresaast within 10
gays thersaliar ts salsct 8 third apprzisar, er to agrea tn 3
method by wiish a Shird appraisar shall sslectaed, and -falling
such agreassst, aithar party Bay requast the Bational Msgixtion
Board t» Ssxignate withia wtmnmnmui;:rmu .

scisiep a

gagignation will be binding upon the partias.
a sajerity of ths appraissrs shill be reguired ang agid daci.

sioe anall ba finzl and senclusive. Tbe mlary and expsnsss

ef tbhe toird er ssrtral appriiser, incluging the sxpsssas of

the appraisal board, sball be boros agually by ths parties to
41] othar sxpensas zball b paid by the party

the prooesdings.
sncurring thea, incloding the campsnaatiod of ths apprsissr
selectad by sushk party.

AXTICLE IX

i. Any exployss whe i3 tarsminatad er furloughed as &
resilt of a trapsactien stall, if be 30 requasta, be granted
priority of sspleysant er resmploysent ta f£il] a pozition cos-
parable to that whish be balé whan kis axployment was termie
nsted oF ba w3 furlsugrhed, sved thoogh is 3 different erxft
or class, ep the razilrsad which be i3, o by training or re-
training phyzically and sentally cat becoma, gualified, not,
bnwvever, i caontraventiod sf callective dargaining agrssmants

ralating thareta,

2. I tbe wvant such training or retrgining i3 reguestad
by such employsa, tha rzilroad ahzll provide for such training
or retraining St po cost t the employea.

3. ‘If suek a uuuuui sr furloughed smploysa whn had
& requast under ssctioca } eor 2 6f.ths articla I:';u.h u:.r.hnu:.“
good cause within 10 calspdar days to acospt an offar of a
positiod somparable ta thet which he half when tarminated or

furlougbed fer which b 13 qualified, or for ubich he has
satizfactorily completed such training, hs anell, affactive at

the axpiratien of such 3 . ¥
?m" “Hl.{m. orfait all rights sng




(b) 3Is the #ves: a €iSpute involvas mere ther eos laber
] tisn, sach will pe entitlied t& 8 ﬂpﬂluﬂlu!‘l ap thbe
artitrstios comxitiss, 13 wtieb svent the rellroat vill enti-
tled ts sppoint afcitionsl reapresantatives 50 A3 5 sgual tha
pusber 8f Jnber eryasizitiss reaprasestitives.

dacizisn, pziarity veta, af tha arpitratics

c-dg.)m ?u'n b nu.l:,ia.nuu. anéd enpclusive and shall
pe revderst witkis 45 days afier ths hearing el the gispute
er soptreversy hro bess scacluded and the rece™d clesed.

() The malariss ani expanssd -rgh:hunru senber q
shall be berpe sgually »y the partiss s procesdipg an
all sthber axpsusas shall be paid by tas pariy issurring thes.

(a) 1 the event af any 2izpcts as te whethar er pnt a
particuls® ampleyss was affectat by & transaction, it aball be
pis sbligatien to identify the transaction and specify the °
pertinest facts af that transastion relisd upes. It aball
thap be ths railread's burdss ta prove bt factors othar thap
s transaction affectsd the supleysa. .

12. o ‘l’ Ths fﬂuﬂld.ﬂt

Llopass fros homs TEROYRY
copditions shall apply t& tha artast thay are applicabla i»
e 13 retiined in tha sarvice

each Anstznos o ARy ampleyed

cf the raliroad (or whe i3 later restored t5 sarvice aftar
paing entitled ts ressive 3 diamissal allowvapen) wbe 13 ree
quirsd t& change the point of Eis exployment within bis pre-
tective period as a result af the tranaastion and i3 thersfors

regiirsd & move ki3 place sf rexidance: .

(1) If the employes ouns his owd homs 33 the locality
froa wkich Be 43 reguired to Bove, be shall at his option be

reinbursed by the rilrosd for any loss suffered in ths sale
af his bome feor lass thnp 1ts fair valuna. JIb s:xch cass the fasr

valus af ths boms i3 gusstied shall bs detsrxined as af a Gata
spfTiciently prisf t& the dats &f ths transaction 30 as ts bs
unalffectad tharedby. e rallread ahall ia ezeh ingtance be
afforded an epportumity te purchasse the homss st sush fasr
valus bafare 3t i3 scld by the ampleyss t5 any othar parsosn.

(44) I the axployes i3 umdar 3 cobtract to purchass kis
poma, the rallroad shall prstsat kis against lozs to the extant
of the f2ir valus af eguity bs Bay bave in the home and in
adgitiop shall relisve him frum any further obligatioca mnder

Bis soptract. .
(222) If the employss Melis an wnerpired lense of &

owalling sosupied by hia as ki
tsct hin from all loas and sost in sscuring the cancellatios af |

sai8 lazsa,

») Coanges i place sl residenoe WRich are pet m.nmt
of & transaction ahall 2ot be copzidered te b within the pure
viww of this section, :



s. +=Any esployss retzivad i th:tn:-riec

rallroat or wne 33 latar rastorsf to service atsr
:::.::. extizled ts repsivs 3 gimgisaal allowvance, ane mp‘u
reguired To change the peint af bis amploysent as & result of
ths tranmactiss, asd wbhe witkis kis protsctive psring i3 re-

ts pove Ris place of residence, shall be reamburses for
all szpenses-.ef moving Bis heussbold and stber parsopil sflscts
far tbe traveling sxpansas 6f Eizsalfl and measbars of his fanily,
snclpting living arxpenses for himselfl and Bhis faxily and Jar
Ris ewn actual wage lJoss, BSt expcead 3 working Gsys, The exact
ertast of the responsibility ef ths rzlilroad curing tha time
pepsasary fer.such transfer and far reasonabls tise thersaftsr
and the wmys and peans of transportatiop te be agroved upod in
atvapes by the rallroad and the -.r:acuc -p:;y;; or n%s repre~

tatives; provided, heweyer, that chasges ace 8f resi.

::u mel'i are pot & result of ths transaction, shall ont be
opnsidered ta be witkis the pirviev of this ssction; provised:

Iurther, that the reilroad shall, t& the same exiast provaced
absva, assums the ¢ 6t sotara, for any employss fure

KXPRRISS
dsughed with three (3) yesars after his point of m»-
ploysant a3 A result sf s transaction, vbo alscis to move &is
place of regidence back t& his eriginal paint of employssnt.
#io gizia feor reisbupesant ahall be paid under the provizien
of this ssctis: unlans such €lzis is pressoied to railroad
witk 50 days afier ths date os Wnich ths expsnsas were incurred.

10. Sbould the reilread rearrange or adjost 1ts forces
4p anticipstion af a3 transactiod with ths purposs or sffact
of depriving an sapleyes af densfits t» which be otharvwisa
would hava becoms entitlad under thils appandix, this appendix

will apply ta such amploysa,
1". .= () In the event the

Achisrxtipn pf giznptey

rallroad and 1ts employsss ef thglr authorizead respressantativas
canpot sattle any disputs af controvesy vith rezpect to ths
interpretition, spplicatist or snforcesent of any provizien
of this appendix, sxsept ssctios d and 12 ef this article I,
within 20 days aftar the Qisputs arisss, it may be referred by
either party ta as arbitratiop committes. Dpon betice in write
ing sarvet by one party o the sther of intant by that party
te refer a disputs eof sodiroversy to an ardbitration committes,
sach party shall, within 10 daya, salect sne mesber of the
comuittes and ths massbers thus choser shall select 3 pautral
BEEbar wbs shall serve as cbairman. If any party fails te
sslects 1ts mesber af the arditration -committas within the
prusarided time lixit, the general chairman sf tbe involvad
iabsr ergaziiatiss er ths highest efficer dexignated by the
rellroads, as the cass may ba, ahall be deammd the sslectad
sember and the sumxittes shall thes function and its decisler
Shall bave the mame forece and effect as though all partiess had
salectad thelir masbars. Shenld ths pembers be unable to agres
upss the appeintasnt of the peutral samber within 10 days, tha
partiss shall then withis an additional 10 days andaaver te
agres ts 4 asthod by which & neutral sember ahall e appointed,

v falling sueh agressant, eithar party may regquest tha
Hatisnal Mecdiatien Doard ts damignate within 10 aRys the bsue
mmmmcmzmmumm. upold tha partiea.



23 .= (8) & wf ad -play:: ,
ssgissa) aliswvance, fros the &2 a
g coptibuing durang fnis protactive
the compansiting raceivad

loypant in wnich he

f. .
snall be paid 3 montaly &
43 osprived of esploysant &n
pariod, sguivalest t» uo:::nl;t:” .r'“
last 12 mop -
m :.n::;nun :rur ta the date hs 33 first sapraved (14
axpleyssst & & result eof the transactieb. 3Suck allowance
aball alse be adjusted t& reflect subseguect gensral wags

Anpressss.

p) Ths dismissal allswares ©f any Cississed employes
e rzﬂ,:m te servies Witk the railroad aball cssss wnile he
ip so resspluyed. During ths time af ssch ressploymest, be
ahall be sntitled ts protactiss i3 astordance with the provie
zions af seption 5.

{e) The Cismissal allovanos ©f any Gisgisssd emplnyee
‘who i3 otherwise smpleyad 3hill be rsguced ta» ths axtent that
xis oombipsd monthly saruings 18 such otbher amploysant, any
pepafits received under any ubampleysant insurasee law, and
kis diszisssl allevance expesd the amoimt upod whieh his Qis-
missal allmuanes i3 based. 3uch smployes, eF Bis repressntae

tive, and the rsilroad ahzll agres Upod & procedurs by whieh
shall de currently informed of ths saranings of

ths rzilrocad
agch amployes 15 employment sthar thap with the rellroad, and
ths bepaflits recsivad,

(¢) Ths cississnl] allowance ahall ceass prior te the
expirstios ef the protactive paried is the svent of Tis amploy-
ev's resignation, Geath, retiresest, dimmissz) for justifiadle
couse unfer axisting agreesants, fxilure to returs ts service
aftar being potifiad i accordance with ths working agressent,
fallure witbout geod cause=ts acoept & comparzble positioe
which Goes pot require 3 change isn his place of rezidencs Sor
woich be i3 qualifisd and aligible after appropriate notifi.
catien, 1f hiz returs deas nst infrings upon-'tda apployssnt rights

of otbhar employsss under & worting agrsesant.

7. Sepxratiee Allowgncg.= 4 Gimmissed exployes antitled
to protection unter this appendix, may, a2t Ris option witkia

T cdays af his dismizsal, resign and (in lien of all other bade=
f£its ang protactions provided in this appapndix) accept a lump

St paynsnt coxputad in accerdance with ssction § eof the Nasbe
ington Jed Protection Agresasnt af May 1936.

8. Iringe penefits.~ MNs employss af the rzilroad wvhe
i3 affstiad by a transactisn snall be deprived, guring 243 ore=
taction period, af benafits attached to his previcus esploysent,
such a5 fres transpertition, hospitalization, pansions, relisfs,
et oaters, under tha sams conditions and 30 long a3 such babee
Iits econtinua t» be ascorded ts ethsr smplioyees of tha rallroad,
s active eor esc furlsugk a3 ths cass may ba, to tha mrient that
‘such bapafits cas be s» maistzivred under presant authority ef
lav ar corporate actisa er threugh future autharizatios whieh

2ay be adtxinmag,



() e unx'y and expecsas ef the re-
feres sball be dorne egually bY the parties
ts tbe precsaging; &ll Stbar &xpensas sball
be paif by the party inmourrinf thea.

(b) .Ne changs it eperstions, ssrvicss, facllities, or

egcipsent .sball scecur until afler &b agreamast i3 reatbad or
.the Segizisa af a referes bas beat rendered.

g, - ~ps ={a) S0 leng alftar a gisplaced
ssployes’s cisplacessst &3 be i3 unabla, i tbe pormsal szercise
of ki3 sspicrity rights mder aeristing agressests, rules ang
" practices, t5 ebtain a pozities prodpcing compensatiod squal

ta or axessding the campansstiss bs recsived in the poxition
from whieh bhe was Gisplaced, bs sbxll, during bis protective
perisd, bs pxif 3 monthly €iaplapssant allovanoe equil -to the
¢iffesrence bstwvest tbs monthly campsnsation rspeived by hia in
the positisn in wmieb he i3 retained and the average santhly

coapansatior recsived by Rim in ths pegition fros which ba ws
displaved. ’

Iach €¢isplaced amployee's displacessnt gllowanoe shall
be detarmined by Givicipg ssparstaly by 12 the total oompenss-
tion reesived by ths employes xnd ths tstal time foar wiich hs
w9 paid Guring the last 12 sonths in which he performsd sar-
vicss immediately precsfing the dats af his Cisplacemsnt as 8
result ©of the transactios (tbaredy producing average sonthly
coupensition and averags moothly tims paid for in the tast

pariod), ané¢ provided furthar, that such allewmnce zhall alsn
bs adjustsd T raflesct subasquent geberil wags iancreasas.

If a displaced exployee's compansition ip his retxined
pogition iz any mosth 13 leas in any mesth ip which ba performs
work than the aforeszid average sompansstion (adjustad to re-
flect subsaguent generil wage ingresassi) te whish be would have
besn entitied, be shall b piid the CGiffersnce, lass coxpansde
tiocg for time Jest st acoount af Bis valuntery abesnoes to the
artant that ha i3 pot aveilabls fer ssrvioe sguivalent to his
sverage sonthly tims guring the test period, but if in kis ree
tained poxitian -he woOrks i any sosth in «xcass of the aforee
szif average monthly tise pais for during the tast pariod ba
shall bs addéitionally acmpensatad for auch excess time &t ths
rats af pay sf the retzined pogitien.

() If a cisplaced exployes falls ts exarcise kis
ssnierity rigits ts sscure ansther posgition avallable to hia
vhich goas Bt require 3 change i3 Bis place af resgidenca, te
vhich bs 19 entitled pnder the woricing agresasaent and which
earriss & rate of pay and compensatio: sroseding those af tha
poxities which he alects te retzin, be shall tharaafter be
trastad for the purpesss of this sactiopn as sccupyiag the

poxitiss be alects te declina.

(e) The cizplacessnt aliowance shall csass prior to the
expiratiss af the protactive paried 1n ths svent of the Qis-
placed empleyss's rezignation, @sath, retiresent, or dismissal
far justifiable eauss,



AxTzCir I

z, &5 if exploye=s of talltocad, sbal)

® s this appeadi _
be up.:g:::f;! lf!gll by & tzansaction, of scratately incer-
atad termini) Companiss whics aze ewned (in whele or in part)
-’:: used by zallzoad and empleyees al any :::c; -n:-:p::s;‘;,;::.:n
=3 T A Bectin
tbe dafinitien of commop carlier by m:u ad in Becmien 300 of.

te Commezee AL
e :.:’ nﬁ:a:::::.uu which railread prevides facilities, or

zead i
vhich zailread contrac=s for uss of facilitiss, o the
::311:1-: :2 wvhich zallroad etherwise uses; except that the pro-
vizions ©f this appensiz shall be suspended with Tespect to each
such smpleyes until and nnless be applies for smploymant witd esch

ownl t and each vEing carrier; mevided that said carriers
m earr ons tonvenient central Jecation for each terminal

ent 430 £z zecaipt of eae Bush applicatien wiich will
:: min?n all sxis earriers ang tallroad shall netify suen
enployess of this reguiressnt and af the Jocation for receip: of
the application. Such esployees ahall not be entitled te any of
the benefits ©f this appendiz in the case of fallgre, witbhout good
causs, to acceapt cemparable exployment, wiich does not teguire a
change ia place &f zezidance, wnder the same sonditions as apply to

the: ¢ ess under this appendiz, with any ‘carrier for wvhich ap-
;uu:i:fl ::r empleoymant bas beehd n.u ia accordance with this sec-

tion. .

ARZICLE XV

() taployess ©of the railroad vhe are mot represented by a labor
organization shall be afforded substantially the same Jevels of
protection as are afforded te members 8f labor erganizations undar

these terxs and conditions.

in the event any @ispute SI controwersy ArLises between the
zallroad and an employes not representad by & labor etganization
vith respect to the interpretation, application or enforcement of
any provition berwaf which cannot be settled by the parties within

30 days after the @izputes arises, sitber party may refez the dis-
puts to arbitration. - :

ARTICLYE ¥

1. It iz the intent of this appendiz ts provide employee pro-
tections which are wmot lexs than the benefits established under 49
OSC 113(7 before Febraury S, 1976, and -under asction 565 of =itle 4S.
in 30 coing, changes in wording and erganization from arzangements
eazlier developed under those sections have besh NecRSSAry ™ make
such banefits applicable ts transsctions as defined in article ) of
this appendiz. 1A making such changss, it is not the intent sf this
appeniiz te giminizh such benefits. Thas, the terms of this appendiz
are to be reselved in faver ef this intent ts provide empleyes pro-

tections and benslits 8o Jess than those establisbed onder 49 DSC
11347 belsre Pebruary S, 1976 and uader section 565 of title 4S.

. 2. Ia the event any ovision of this appendiz 43 Held ta be
invalid or ether wise unenforceable under applicable lav, toe re-
‘aining provizions of this appendixz shall sot be affected.



ATTACHMENT “B”

POOL ALLOCATION

Herington - Kansas City (former SSW 100%)

1. SSwW 7. SSW
2. SSw 8. SSwW
3. SSwW 9. SSW
4, SSwW 10. SSW
5. SSW 11. SSW
6. SSW 12, SSW
Herington - Pratt (former SSW 100%)
1. SSwW 7. SSwW
2. SSW 8. SSwW
3. SSW 9. Ssw
4, SSW 10. SSwW
5. SSW 11. SSW
6. SSwW 12. SSW

(Turns excess of the highest number shown herein will be filled by engineers
from the zone roster, and thereafter from the common roster)



ATTACHMENT “C”

POOL ALLOCATION

Wichita - Salina (former MP 100%)

MP
MP
MP
MP
MP

SUE SR

(Turns excess of the highest number shown herein will be filled by engineers
from the zone roster, and thereafter from the common roster)



ATTACHMENT “D”

THE FOLLOWING IDENTIFIES TERMS AND CONDITIONS REFERRED TO IN ARTICLE {V(B}
OF THE SALINA HUB MERGER AGREEMENT THAT WILL BE APPLICABLE TO THE POOL
FREIGHT OPERATIONS IN THE HUB.

1.

Miles Paid - Each pool shall be paid the established miles between the points of the run for
all service and combination deadhead/service with a minimum of a basic day.

Basic Day/Rate of Pay - The provisions of the November 7 ,19391, Implementing Agreement
(BLE) and the May 31, 1986, National/Local Agreement (BLE) will apply.

Transportation- Transportation wili be provided in accordance with Section 2(c) of Article
IX of the May 19, 1986, National Arbitration Award (BLE).

Meal Allowances and Eating En Route - Meal allowances and eating en route will be
governed by Sections 2(d) and 2(e) of Article IX of the May 19, 1986, National Arbitration

Award (BLE}) as amended by the November 7, 1991, implementing Agreement.

Overtime - Employees who have an engineer/train service seniority date prior to QOctober
31, 1985, shall begin overtime the expirations of eight (8) hours for those through freight
runs that are two hundred miles or less and on runs in excess of two hundred miles overtime
will begin when the time on duty exceeds the miles run divided by 25, or in any case, when
on duty in excess of 10 hours. When overtime, initial terminal delay and final terminal delay
accrue on the same trip, allowance wilf be the combined initial and final terminal delay time,
or overlime, whichever is the greater. Employees hired after October 31, 1985, shall be paid
overtime in accordance with the National Rules governing same and in the same manner
previously paid on the UPED prior to the merger.

Held Away from Home Time - Engineers in pool freight service held at other than home
terminal will be paid continuous time for all time so held after the expiration of sixteen hours
from the time relieved from previous tour of duty, at the regular rate per hour paid them for
the last service performed.

Runarounds - Engineers not called in their turn will be allowed one-haif basic day and stand
first out, if not called within eight hours, one basic day will be allowed and engineer will stand
first out. Engineers are not run around when they 1ake the train for which called; however,
it will be permissible to run an engineer out on other that the train for which called, if
practicable. Engineers cannot be runaround by engineers going to a different destination
(far terminal).

NOTE: The provisions listed above are terms and conditions that currently
apply to engineers in interdivisional service on the UPED. They
are listed here as information and are not meant to be all inclusive
but to provide a ready reference for employees previously not
familiar with them. The provisions will apply to pool freight service
identified in the implementing agreement as the implementing
agreement provides for the combining of pools and it is the intent
of this agreement to standardize the rules so that employees are
governed by the same terms and conditions whether operating in
single pools or combined pools.



P T S

MILEAGE OF RUNS
ATTACHMENT “E”

Salina to Sharon Springs 242

Salina to Kansas City (Armourdale) 182
Salina to Kansas City (18th Street) 182
Salina to Kansas City (Neff) " 190
Salina to Kansas Cily (ATSF) 189
Salina to Kansas City (BN) 189
Salina to Kansas Gty (NS) 190
Salina to Kansas City (KCS) 191
Wichita to Salina 124
Herington to Pratt 127
Herington to Kansas City (Armourdale) 147
Herington to Kansas City (18th Street) 147
Herington to Kansas City (Neff) 156
Herington to Kansas City (State Line) 152
Herington to Kansas City (Penn Avenue) 1563
Herington to Kansas City (NS) 157
Herington to Kansas City (BNSF) - 157
Herington to Kansas City (KCS) 167

Herington to Kansas City (KCS Drawbridge) 171



" on

ATTACHMENT “F”

HEALTH AND WELFARE BENEFITS ELECTION FORM

In order to insure appropriate heaith and welfare benefits are maintained for affected
employees as a result of the UP/SP merger, one of the following options must be selected
within ninety {90) days from the date this form is received by employees who transfer from
one collective bargaining agreement to another:

(A) Elect to maintain present coverage.

(B) Elect to accept the health and welfare coverage
applicable to the territory to which transferred.

An employee failing to make an election within the above time frame shall be
considered as having retained present coverage under Option (A).

(Employee Name)

(Social Security Number)

(Craft)

(Location)

MAIL TO:

Joe Cvetas

Union Pacific Railroad Company
1416 Dodge Street, Room 332
Omaha, NE 68179



